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SacOil is a South African based independent 

African oil and gas company, listed on the JSE.

The Company has a diverse portfolio of assets 

spanning production in Egypt; exploration and 

appraisal in the Democratic Republic of Congo; 

midstream projects including a crude trading 

allocation in Nigeria; and downstream fuel 

wholesale operations in southern Africa. 

Our focus as a Group is on delivering energy for 

the African continent by using Africa’s resources 

to meet the significant growth in demand 

expected over the next decade.

The integrated annual report of SacOil aims to 

provide a comprehensive review of the Group’s 

activities for its stakeholders, giving a balanced 

and accurate assessment of the Group’s 

performance and prospects with reference to 

material financial, operational, strategic, social, 

governance, economic and environmental 

issues. This report covers the financial year 

ended 28 February 2017.



YEAR  
AT A GLANCE

Our operations Our financial performance

Our 
governance

•  Revenue of R1.2 billion generated from the crude trading business

•  Reversal of the Lagia Oil Field impairment of R62.1 million
•  8% reduction in the Group’s overhead costs

•  R124.6 million of foreign exchange losses arising from the Group’s US 
Dollar denominated asset base

•  Impairments totalling R170.7 million of the Encha and Transcorp 
receivables

•  Loss after tax of R211.8 million (2016: profit after tax of R39.6 million)

•  Offtake of 3.8 million barrels of 
crude oil (50% attributable to SacOil)

•  In-depth review of the reservoir 
characterisation of the Lagia Oil Field

•  Partner Total E&P RDC, operator of 
Block III, successfully completed the 
acquisition of 244 km 2D seismic 
data on the licence area

•  Conclusion of settlement agreement 
relating to the OPL 233 legal 
disputes as previously announced on 
11 October 2016

•  Minimal investment in the Group’s 
exploration licences in Malawi and 
Botswana due to a focus on cash-
generative operations and the strategic 
review of prospecting success 

•  Post-period expiry of petroleum 
exploration licences in Botswana 
and Malawi

Our people
Zero significant health or safety 
incidents

Implementation 
of the Combined 
Assurance Plan

Our business 
development activities
•  Award of a new annual crude trading contract in 

Nigeria

•  Post-period transformational acquisition 
of a controlling interest in AfricOil, a fuel 
wholesale business

•  R162.6 million (US$12.5 million) equity bridge 
loan secured post-period to fund the acquisition of 
AfricOil and for general corporate purposes

•  Post-period delisted from the AIM market of the 
London Stock Exchange as part of wider drive to 
reduce corporate and operating costs

OUR  
INVESTMENT CASE
Pan-African  
strategy
Investment 
opportunity in an oil 
and gas company that 
provides exposure to 
the growing energy 
sector in Africa.

Diversified 
energy portfolio
The Group focuses on 
opportunities across 
the integrated energy 
value chain with a 
business model aimed 
at targeting high-
growth areas in the 
African energy sector.

Focus on 
cash flow
The Group’s business 
strategy primarily 
focuses on low-risk, 
cash-generative 
assets and projects.

African-based 
management
SacOil is an African-
based entity with an 
African management 
team with strong 
experience of doing 
business in the oil and 
gas sector.

African growth 
potential
The oil and gas sector 
is expected to play 
a significant role in 
meeting the growing 
energy needs of 
Africa.

Good corporate 
governance
The Group is focused 
on the development 
of its activities in 
compliance with 
laws, regulations, 
guidelines, policies 
and procedures 
to ensure that it 
operates ethically and 
transparently. 
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CHAIRMAN’S 
REVIEW

Transforming our operations
As outlined to shareholders over the previous few years, the Board of 
Directors (“BoD”) has been looking for strategically complementary 
opportunities with the potential to further diversify SacOil’s portfolio and 
transform our financial and operational profile. In December of last year 
we announced that we had identified such an opportunity in the form of 
AfricOil, one of the largest independent fuel wholesalers in South Africa. 
Post period-end, in March, we were pleased to announce that we had 
signed an agreement to acquire a controlling interest in AfricOil and the 
transaction was completed on 31 May 2017.

The acquisition of a controlling interest in AfricOil ticks all the boxes in 
terms of our acquisition criteria in that it is a highly cash-generative 
business that expands SacOil’s position across the oil and gas value 
chain. It also broadens our African footprint and, importantly, provides 
us with our first operations in South Africa, our country of residence. 
The deal is truly transformational for the Company and provides us with 
exciting growth opportunities that we look forward to communicating in 
the near future. 

Our portfolio is now beginning to take the required form and size to 
support our long-term growth ambitions. We have operated production 
activities in Egypt, exciting exploration in the Democratic Republic of 
Congo alongside our partner Total E&P RDC (“Total”), a crude trading 
allocation with the Nigerian National Petroleum Company and fuel 
wholesale operations in southern Africa. Our balanced operations 
are now underpinned by consistent and predictable revenue whilst 
also providing shareholders with exposure to the exciting upside of 
exploration activities. 

Challenging operating environment
The oil price continued to be volatile throughout 2016, reaching a 
low of $27 per barrel in January 2016 before steadily recovering and 
stabilising to between $50 and $55 per barrel as a result of the OPEC 
agreement in November 2016 to cut supply in order to rebalance the 
global market. SacOil is not immune to the impact of such volatility 
of the oil price, which has impacted the Company in several different 
ways. Specifically, the operations at the Lagia field have been unable 
to achieve an acceptable level of commercial performance in a low oil 
price environment and as a result we have curtailed production to a level 
commensurate with the current pricing environment, whilst we carry 
out technical operations with a view of improving the economics of the 
field. Like many in our industry, we have also made efforts to show strict 
financial discipline in terms of our overheads and have reduced costs 
in many areas of our business whilst ensuring we operate as efficiently 
and effectively as possible, without compromising our environmental 
and safety standards. One such example of this cost-cutting was our 
post-period decision to delist from the AIM market of the London Stock 
Exchange, a move that will result in annual cost savings and also reduce 
the management time afforded to AIM obligations.

The volatility of the Rand against the US Dollar (“US$”) also presented 
challenges for the Group, which holds a significant component of 

Dear shareholders

I am pleased to provide my final report 

as Chairman and Non-executive director 

of SacOil. The financial year ended 

28 February 2017 saw SacOil make 

significant strides towards our long-term 

objective of becoming a pan-African company 

with operations across the entire industry 

value chain. 

Tito Titus Mboweni
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its long-term assets in US$. The Rand 

strengthened from R16/US$1 at the beginning 

of the financial year to R13/US$1 as at 

28 February 2017, which generated significant 

foreign exchange losses that had a negative 

impact on the overall financial performance 

of the Group for the year under review. 

The Group has not hedged its positions in 

these assets and future fluctuations in foreign 

currency will continue to impact its financial 

performance and asset base. The majority of 

the Group’s US$-denominated assets is linked 

to exploration and litigation outcomes which 

cannot be effectively hedged.

These operational challenges, amongst 

other matters, gave rise to the uncertainties 

identified in the auditor’s report with respect to 

the ability of the Company to remain a going 

concern. In the interim the BoD has secured 

equity bridge financing to ensure the Group has 

adequate resources to discharge its obligations 

and carry out its operations. This loan will be 

settled from the proceeds of a rights issue 

which the BoD has committed to undertake 

within the next twelve months. The BoD 

remains confident that there are adequate 

plans in place to ensure the mitigation of 

uncertainties that exist.

Focus on resolving legacy issues
In October the BoD took the decision to 

settle its legal dispute with Nigdel United 

Oil Company relating to the Company’s 

legacy involvement in OPL 233 in Nigeria as 

previously announced on 11 October 2016. 

Whilst there was no financial benefit to 

SacOil, we drew a line under a legacy issue 

that was a significant distraction for the BoD 

and management. With regards to our other 

outstanding legal actions arising from the 

disputes with Encha Group Limited (“Encha”) 

and Mr Robin Vela (“Vela”), we are glad 

to report that arbitration has begun on the 

Encha matter with the hearing scheduled to 

commence on 20 November 2017. Similarly, 

the Vela matter has been set down for trial on 

25 August 2017. Unfortunately, the litigation 

process remains protracted on the dispute 

with Transnational Corporation of Nigeria Plc 

(“Transcorp”) as the hearing of the case 

was postponed to 17 April 2018 by the High 

Court of Nigeria due to Transcorp’s inability 

to file relevant court documents within the 

stipulated time. The Company also remains 

resolute in defending the legal action instituted 

by its former chairman, Mr Richard Linnell. 

The expeditious resolution of these legacy 

issues remains a priority for the BoD as we 

seek to relaunch the Company and focus our 

efforts on the execution of our growth strategy. 

Strengthening our shareholder 
base
SacOil saw a number of other significant 

corporate actions successfully completed 

during the year. Our largest shareholder, 

the Public Investment Corporation (“PIC”), 

increased its stake in the Company to 69% in 

October 2016 and remains fully supportive of 

SacOil and our strategy. The PIC’s shareholding 

changed in June 2017 to 61%, following 

the issue of 427 million shares as part 

consideration for the acquisition of AfricOil. This 

transformational acquisition also introduced 

Gentacure Proprietary Limited and Moopong 

Investments Holdings Proprietary Limited as 

new shareholders of SacOil, with holdings of 

10% and 1%, respectively.

Governance
We experienced some changes to our BoD 

during the year, with Mr Danladi Michel 

Verheijen and Mr Steve Muller stepping 

down as Non-executive directors and 
Mr Bradley Cerff resigning as an Executive 
director of the Company. I would like to 
reiterate our gratitude to all of them for the role 
they played in developing the SacOil business.

On 1 April 2017 we welcomed Ms Thuto Masasa, 
Mr Patrick Mngconkola and Mr Boas Seruwe to 
the BoD of SacOil as Non-executive directors. 
We value the diversity and extensive experience 
they bring, which will be instrumental as we 
continue to grow SacOil into an integrated pan-
African oil and gas company.

Looking ahead
With the completion of the acquisition of our 
controlling interest in AfricOil we are entering a 
new chapter in the Company’s story. As such, 
we are undertaking a rebranding exercise to 
better reflect the metamorphic process that 
is taking place to reveal the new company 
that is emerging. The name that we propose 
is Efora (“Efora Energy Limited”), the concept 
of which is derived from “Energy for Africa”. 
We believe that this new name aptly reflects 
the very essence of our strategy and vision 
as we seek to provide the energy needs 
of the continent from Africa’s resources. 
Our pan-African, cross-industry portfolio of 
operations positions us well to deliver on this, 
and we hope the new name will resonate with 
all of our stakeholders. 

We look forward to integrating the AfricOil 
business and consolidating and expanding 
the existing market position to ensure that 
we continue to build sustainable shareholder 
value. Our key priorities for the foreseeable 
future will include resolving the litigation 
issues outlined above, maintaining financial 
discipline in this low oil price environment and 
completing the integration of AfricOil by the 
end of the financial year.

Our portfolio is now beginning to take the required shape to support our long-term 
growth ambitions. Our balanced operations are now underpinned by consistent and 
predictable revenue whilst also providing shareholders with exposure to the exciting 
upside of exploration activities.
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Finally, I would like to congratulate the 

executive team for their efforts in progressing 

the Company along the strategic path that 

they set forth at the time of their appointment. 

I would also like to thank the entire SacOil 

team for their commitment and hard work, 

without which our progress would not be 

possible. I welcome the dedicated AfricOil 

management and staff to the SacOil Group and 

look forward to their contribution in growing 

our business. 

Appreciation
As indicated at the beginning of my report, 

l will retire as Chairman and Non-executive 

director of SacOil on 2 October 2017, at the 

Annual General Meeting of the Company. 

SacOil has evolved significantly since I became 

Chairman in 2013, and as the Company enters 

an exciting new chapter I feel it is the perfect 

time for me to retire and hand over the role 

and duty of Chairman to another suitable 

candidate. I have enjoyed my time at SacOil 

and l am honoured to have worked with such a 

remarkable BoD, one of the most dynamic and 

focused that l have had the privilege to work 

alongside. As l look back at the four years that 

I have served on the BoD, l am reminded that it 
has been a challenging yet rewarding journey 
since we assumed leadership in 2013, and I 
think that collectively we should be immensely 
proud of what we have achieved together. 
One cannot underestimate just how grave a 
situation the Company was in when we took 
the reins, and were it not for the relentless 
dedication and strategic vision of the BoD I am 
quite sure that the Company would not be alive 
today, let alone well positioned for growth. 

Today SacOil stands no longer a high-risk, pure 
exploration play, but a company with diversified 
revenue-generating operations across the O&G 
value chain. Of note, we remedied governance 
issues that existed at the time, appointed 
competent Executives to oversee the execution 
of the revised strategy – Vision 2025, expanded 
the Group’s operations into the midstream 
and downstream segments with the crude 
trading business in Nigeria and the acquisition 
of AfricOil, respectively, strengthened the 
Company’s shareholding structure and saw the 
Group’s top line revenue grow from nil in 2013 
to R1.2 billion as at the end of the 2016/2017 
financial year, a figure that will increase 
by multiples with the addition of AfricOil. 

Having achieved such significant milestones, 

I now believe it’s time for the remaining BoD 

to take the Company to the next level. I extend 

my heartfelt gratitude to my fellow members of 

the BoD for their support during my tenure as 

Chairman and my best wishes to the remaining 

BoD members as they continue on the journey 

we set forth in 2013. 

Finally, l sign off by thanking our shareholders 

and other stakeholders for supporting 

SacOil’s vision through the years and for the 

insights you have provided during Company 

engagements. As I describe above, the journey 

has been long and hard to this point, and whilst 

the road ahead is not easy, we have overcome 

the biggest obstacles and can see our desired 

destination in plain sight for the first time.

Tito Titus Mboweni
Chairman

28 August 2017

CHAIRMAN’S REVIEW CONTINUED
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CHIEF EXECUTIVE OFFICER’S 
REVIEW

Implementing Vision 2025
Since taking the helm of SacOil, my team’s objective has been to 
reshape the Company by building a solid and resilient platform from 
which we could deliver sustainable, long-term growth on behalf of our 
shareholders. Our focus was on the diversification of operations with a 
preference towards low-risk, revenue-generating assets and projects 
along the full spectrum of the industry value chain. Another element of 
our strategy has been geographic expansion with a view to establish 
a pan-African presence and in doing so capitalise on the significant 
macro drivers that underpin the various subsectors of the energy 
industry on the African continent. 

I am pleased to report that we have made considerable progress 
with both of these strategic objectives and now boast a portfolio 
that extends from upstream production in Egypt to midstream 
operations in Nigeria and downstream operations in southern Africa. 
Our diverse portfolio has evolved considerably from the high-risk 
exploration focused company that I became CEO of in 2014 and now 
provides the Company with visibility on predictable revenue generated 
from multiple assets.

Progressing the resolution of legacy issues
Whilst I acknowledge that progress in implementing the above vision 
has seemingly been slower than I had originally envisaged, it is 
worth highlighting that the Company has been faced with significant 
headwinds in the form of the legacy issues that we inherited and even 
more so by the general sector backdrop that continues to present 
challenges to all companies that operate within the energy sector. 
Against this challenging backdrop our priorities have been focused 
on progressing the legacy issues to a satisfactory point of completion 
and ensuring our Company is well positioned to overcome the industry 
challenges of today and the future.

The legacy issues I refer to are well known to our shareholders and 
revolve around a number of arbitration and litigation cases that 
continue to require the input of management time and cash resources. 
During the period we decided that it would be in the interest of the 
Company and its shareholders to conclude a settlement agreement 
relating to the OPL 233 legal disputes. Whilst this settlement did not 
result in the recovery of funds, it enabled us to draw a line under an 
issue that acted as a distraction for the Company. We continue to 
progress outstanding legacy legal matters on an individual basis and 
are pleased to report that court and arbitration dates have now been 
agreed for the Group’s claims against Encha and Transcorp. 

Volatility in the energy sector
The wider sector backdrop witnessed significant volatility throughout 
2016, with the global crude oil price fluctuating from a 13-year low 
in February 2016 before stabilising around the $50 – $55 range in 
November 2016. This level of volatility and corresponding uncertainty, 
which has impacted the industry severely since the middle of 2014, 
continues to impact our business, particularly our upstream activities 
and further validates our strategy to diversify our portfolio with a higher 
weighting towards lower-risk, revenue-generating operations in the 
midstream and downstream segments. 

Progressing our operations
In terms of our upstream assets, the operations at Block III in the 
Democratic Republic of Congo have made good progress with the 
recent acquisition of 244 km of 2D seismic data over the licence area 
and the agreement on the route of the oil export pipeline from Uganda. 

Dear shareholders

I am pleased to deliver my CEO’s review for the 
year ended 28 February 2017. The financial 
year, and period up until the publication of 
this Report, saw SacOil achieve a number of 
important milestones that accelerated our 
progress along our strategic path. 

Full-year and post-period highlights include:

•  Transformational acquisition of a controlling 
interest in AfricOil, a fuel wholesale business

•  Further diversification of operations 
with the addition of midstream and 
downstream activities

•  Expansion of pan-African operational 
footprint with entry into southern Africa

•  Award of a new annual crude trading 
contract in Nigeria

•  Completion of technical work on Block III, DRC

Dr Thabo Kgogo
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We are working closely with our partner, Total, 
on the seismic processing and interpretation in 
order to identify some possible prospects for 
drilling. Whilst our portfolio is weighted towards 
low-risk activity, we are excited about the 
possibility of having a fully carried, high-impact 
exploration well on the horizon. 

Our investment in Lagia, made at a time of 
high and stable oil prices, continues to present 
operational challenges stemming from poor 
well productivity that resulted in a gross 
operating loss of R8.9 million. We are, however, 
confident that the operating plans that will 
be implemented by our team later this year 
will address these challenges and achieve a 
level of production commensurate with the 
current pricing environment. The reservoir 
characterisation studies undertaken during the 
year under review led to the recommendation 
to drill a pilot well to confirm optimal well 
completion and steam injection configuration. 
The well is on schedule to be drilled in the 
last quarter of 2017 and results are expected 
by the end of the year. We keenly await the 
outcome of this programme as it has a bearing 
on the development approach for Lagia under 
the projected economic conditions.

In 2016 we were pleased to expand our 
operations into the midstream segment 
of the oil and gas value chain following 
the award of the crude trading contract 
in Nigeria. This segment of the business 
contributed revenue of R1.2 billion to the 
Group’s reported results for the year ended 
28 February 2017, through the cost-sharing 
arrangement with Energy Equity Resources 
(Nigeria Services) Limited.

Whilst we have progressed our upstream 
and midstream operations, our partnership 
on the Bioko Terminal Project is no longer 
continuing. We also made the difficult decision 
to terminate our participation in the Botswana 
exploration asset following the expiry of the 
licence in June 2017. This decision came after 
extensive consideration of geo-scientific data 
which concluded that the potential for finding 
hydrocarbons was low. Similarly, as a result of 
the Group’s focus on cash-generating assets, 

the Company did not renew its Block 1 licence 
in Malawi following its expiry in August 2017.

Transformational milestone
Post period-end, SacOil announced and 
completed the transformational acquisition 
of a controlling interest in AfricOil, a leading 
fuel wholesale business in southern Africa. 
The acquisition is consistent with our 
growth strategy and adds an established 
downstream business to our broad portfolio. 
It also symbolises our first operational foray 
into South Africa and enables SacOil to play 
a meaningful role in distributing the fuel 
products to the industries that drive our 
home nation’s economy. This acquisition 
will transform the Group’s financial profile 
through the addition of significant and 
predictable revenues, and provides SacOil 
with exposure to a new market in which 
we see considerable growth opportunities. 
All conditions preceding the acquisition were 
fulfilled and the deal subsequently closed in 
late May 2017. The acquisition was part funded 
via equity bridge financing of R162.6 million 
(US$12.5 million) from Gemcorp Africa Fund I 
Limited and the loan will be repaid from the 
proceeds of a rights issue that the Board of 
directors (“Board”) has committed to undertake 
within the next 12 months. 

Work has already begun on integrating the 
AfricOil operations into the new and enlarged 
Group and we look forward to communicating 
progress on this process to our shareholders in 
due course. The completion of the integration 
of AfricOil and its subsidiary, Forever Fuels, 
focusing on systems, risk management and 
governance in order to set a platform for 
growth, will remain a priority.

Pursuing growth and looking 
ahead
Certainly, the sector continues to present 
challenges and the macro outlook remains 
uncertain. As a result we are pleased to have 
shaped our portfolio into a business that will 
provide the Company with multiple revenue 
streams and exposure to all elements of 
the industry value chain, providing greater 
resilience in this current market.

The Board is pleased with the significant 
strides that we continue to take towards our 
strategic objectives. We are delivering on the 
milestones that we have set out and hope to 
see this operational and strategic progress 
reflected in long-term value creation for our 
shareholders. Over the last few years SacOil 
has evolved into a significantly more stable 
business that is well equipped to deliver 
growth. We are, however, not complacent and 
appreciate that we are faced with a number 
of macro and Company-specific challenges 
that we must overcome in the coming years. 
We continue to make headway in addressing 
the legacy issues that have overshadowed 
our progress throughout these years and 
feel confident that we are approaching a 
juncture at which we can finally put these 
issues behind us and focus purely on the 
future. To reflect this we will be focused on 
changing the SacOil name and brand as we 
seek to relaunch under a new brand that 
better reflects the progress we have made 
and the opportunities that lie ahead of us. 
Details of this process are included in the 
circular accompanying this integrated report. 
Other key focus areas for the FY2017/2018 
financial year include integrating the AfricOil 
operations; optimising Lagia’s performance; 
adding to the executive management team 
to cater for the enlarged, diversified group; 
financial discipline to align operations with 
the existing oil price environment; resolving 
outstanding legacy issues; and expanding our 
downstream portfolio. Measures implemented 
to deliver on these priorities will ensure the 
sustainability of the Group.

Appreciation
In closing, l would like to thank the SacOil 
Board, executive team and all employees, 
for their consistent support as we continue on 
this journey to achieve Vision 2025. I extend 
special gratitude to our outgoing Chairman, 
who has played a significant role in the 
development of this Company and inspired the 
whole Board with his leadership and guidance. 
I would also like to extend my thanks to our 
many stakeholders who have stood with us 
throughout the years. Your contribution and 
support are invaluable.

Dr Thabo Kgogo
Chief Executive Officer

28 August 2017

The sector continues to present challenges and the macro outlook 
remains uncertain. As a result, we are pleased to have shaped our 
portfolio into a business that will provide the Group with multiple 
revenue streams and exposure to all elements of the industry value 
chain, providing greater resilience in this current market. OU
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BUSINESS 
MODEL 
Our business model focuses 

on developing our upstream 

business and diversifying our 

activities across the integrated 

O&G value chain to maximise 

return from our O&G assets. 

The model supports the 

development or facilitation of 

the markets to use O&G and 

deliver value-added products 

that could be utilised in the 

African markets and possibly 

internationally. 

The Group employs an asset management 
model, where assets are managed on a 
country basis. The Group leverages the 
centralised expertise located in South Africa 
to provide technical and functional expertise 
to support the activities at the individual asset 
level. This ensures that the Group maintains a 
low cost base where skills are shared across 
multiple assets and geographies. Our business 
model shows how the various parts of the 
Group in the different industry sectors work 
together to run our business and create value.

The Group continuously endeavours to pursue 
other industry opportunities to meet the energy 
demand within Africa and to support growth 
within the continent.

Upstream

Midstream

Downstream

Exploration 
and Appraisal, 
Development 
and Production

Distribution, 
Storage, 
Processing and 
Trading 

Marketing and 
Wholesale to 
end users
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Block III, DRC

Lagia Oil Field

• Licencing

• Development plans

• Access to capital

• Expertise

• Operational excellence

• Cost optimisation

• Partnerships

Crude trading 
agreement in 

Nigeria

• Access to product

• Credit facilities

•  Client and government 
relationships

• Trading expertise

Marketing, distribution and the sale of fuels 
and related products to retail markets and end 
users/consumers.

Petroleum 
wholesaler: 

AfricOil

• Security of supply

•  Secure additional clients and 
partnerships

•  Client relationship 
management

• Access to working capital

•  Logistics and cost 
optimisation

• BBBEE certification

Description of business activities Our assets Key drivers to 
increase value

Finding hydrocarbon reserves through 
prospecting and exploration. Appraisal 
and development studies are conducted to 
determine the commerciality of the field. 

Discovery wells are drilled to determine the 
size of the hydrocarbon field and how to 
develop it most efficiently.

Field economics are increased by 
developing the field through drilling further 
wells and improving the infrastructure to 
increase production.

Relationship management with governments 
and communities in host countries.

Establishment of key relationships and 
partnerships in the industry in order to 
pursue midstream opportunities such as 
developing or acquiring crude oil distribution 
contracts, storage or processing facilities or 
power plants. 

Wholesale marketing, trading and selling 
of crude oil or refined petroleum products 
to ensure the effective placement of the 
resources at our/Africa’s disposal.
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We remain focused on delivering sustainable value for our stakeholders. Our strategy has been adapted 

to weather the existing volatility in the O&G industry whilst aiming for longer-term sustainability.

Deliver a 
sustainable 

business 
that drives 

stakeholder value

STRATEGY

Vision
To become a leading sustainable, 
profitable and independent 
pan-African O&G company.

Mission
To explore, develop, produce and sell O&G and associated products to international markets and in South Africa, 
and to participate in upstream, midstream and downstream O&G projects that create value for all our stakeholders, 
while upholding the principles of good corporate, social and environmental responsibility.

Strategic themes Key strategic priorities for 2017/2018 Key strategic priorities for 2018 onwards

Maintain capital excellence
•  Efficient management of our capex programmes
•  Focus on maximising return on invested capital

• Capital raising by way of a rights issue

• Share consolidation

• Increase reserves at Lagia

• Accelerate Lagia and Block III development plans to 
increase production levels in the longer term

• Acquire additional storage to support midstream and 
downstream activities

Pursue operational excellence
•  Strive towards achieving production  

targets
•  Focus on the strength of management’s expertise
•  Reduce operating costs per unit of production

• Optimise Lagia’s performance

• Integrate the AfricOil business

• Recruit critical skills to facilitate the execution of the growth 
strategy

• Maintain zero significant HSE incidents

• Improve employee value proposition

• Reduce overhead costs

• Operate additional upstream assets

• Lowest cost quartile compared to our peers

• Maintain zero significant HSE incidents

Growing our portfolio
•  Expand geographical reach across Africa
•  Enhance current resources and reserves through our 

technical expertise and business development
•  Proactive acquisition and investment strategy

• Grow the AfricOil business

• Add low risk producing assets across the O&G value chain with 
early payout in target countries

• Expand the crude trading business into Southern Africa

• Expand our downstream business into Southern Africa

• Import oil products to meet local demand

• Continue to expand the crude trading business into the 
rest of Africa

• Acquisition of significant producing assets

Sound governance
•  Compliance with laws and regulations applicable to our 

listing and the countries in which we operate

• Resolve the OPL 281 dispute

• Name change and rebranding

• Evolve the Group’s ERM practices

• Align governance practices to meet the change in scope 
and size of the business

Balancing our portfolio
•  Shift towards producing or near-producing assets
•  Expand the Group’s offering across the O&G value chain
•  Focus on cash-generating assets

• Review the Group’s continued participation in the Malawi and 
Botswana exploration assets

• Implement the BBBEE action plan

• Develop into a sustainable integrated business with 
significant positions across the value chain

1

2

3

4
5
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Our values
Respect | Empowerment | Collaboration | Integrity

Innovation | Performance | Environment

OU
R 

BU
SI

NE
SS

Strategic themes Key strategic priorities for 2017/2018 Key strategic priorities for 2018 onwards

Maintain capital excellence
•  Efficient management of our capex programmes
•  Focus on maximising return on invested capital

• Capital raising by way of a rights issue

• Share consolidation

• Increase reserves at Lagia

• Accelerate Lagia and Block III development plans to 
increase production levels in the longer term

• Acquire additional storage to support midstream and 
downstream activities

Pursue operational excellence
•  Strive towards achieving production  

targets
•  Focus on the strength of management’s expertise
•  Reduce operating costs per unit of production

• Optimise Lagia’s performance

• Integrate the AfricOil business

• Recruit critical skills to facilitate the execution of the growth 
strategy

• Maintain zero significant HSE incidents

• Improve employee value proposition

• Reduce overhead costs

• Operate additional upstream assets

• Lowest cost quartile compared to our peers

• Maintain zero significant HSE incidents

Growing our portfolio
•  Expand geographical reach across Africa
•  Enhance current resources and reserves through our 

technical expertise and business development
•  Proactive acquisition and investment strategy

• Grow the AfricOil business

• Add low risk producing assets across the O&G value chain with 
early payout in target countries

• Expand the crude trading business into Southern Africa

• Expand our downstream business into Southern Africa

• Import oil products to meet local demand

• Continue to expand the crude trading business into the 
rest of Africa

• Acquisition of significant producing assets

Sound governance
•  Compliance with laws and regulations applicable to our 

listing and the countries in which we operate

• Resolve the OPL 281 dispute

• Name change and rebranding

• Evolve the Group’s ERM practices

• Align governance practices to meet the change in scope 
and size of the business

Balancing our portfolio
•  Shift towards producing or near-producing assets
•  Expand the Group’s offering across the O&G value chain
•  Focus on cash-generating assets

• Review the Group’s continued participation in the Malawi and 
Botswana exploration assets

• Implement the BBBEE action plan

• Develop into a sustainable integrated business with 
significant positions across the value chain
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KEY VALUE 
DRIVERS 
The diversity of our capital base enables us to produce oil and procure petroleum products for onward 

sale in order to create value for all our stakeholders.

Inputs    Outputs Outcomes Actions to improve outcomes

Human
• Health and safety of our employees

• Attract and retain talent

• Diversity

• Expertise and knowledge development

• Culture in line with our values

42 employees

R31.1 million paid in salaries and wages
 Improve employee value proposition

Financial
• Available cash resources

• Net asset value

• Capital structure

R1.2 billion in crude revenue

R211.8 million loss after tax

R88.1 million cash utilised

Reduction of controllable costs

Management of forex fluctuations

Intellectual
• Expertise and knowledge of our employees

• External expertise and knowledge

• Knowledge transfer

5% staff turnover

R48 000 training and development expenditure
Employee development programmes

Social
• Relationships with key stakeholders

• Reputation of SacOil

•  Contribution to local communities and use 
of local suppliers

R25 000 and 80 hours CSI contribution

Key stakeholder survey
Continuous stakeholder engagement

Manufactured
• Efficient operations

• Investment into facilities and operations

• Improved technology

76 bbls/d sold at Lagia

R8.3 million of capex

Successful integration of AfricOil

Continuous portfolio diversification

Natural
• O&G resources and reserves

•  Preservation of the ecosystem including 
water, soil and air

0% change in reserves

R62.1 million reversal of Lagia impairment

244 km of 2D seismic data Block III

0 significant HSE incidents

Lagia field development

Petroleum products

Oil produced
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Inputs    Outputs Outcomes Actions to improve outcomes

Human
• Health and safety of our employees

• Attract and retain talent

• Diversity

• Expertise and knowledge development

• Culture in line with our values

42 employees

R31.1 million paid in salaries and wages
 Improve employee value proposition

Financial
• Available cash resources

• Net asset value

• Capital structure

R1.2 billion in crude revenue

R211.8 million loss after tax

R88.1 million cash utilised

Reduction of controllable costs

Management of forex fluctuations

Intellectual
• Expertise and knowledge of our employees

• External expertise and knowledge

• Knowledge transfer

5% staff turnover

R48 000 training and development expenditure
Employee development programmes

Social
• Relationships with key stakeholders

• Reputation of SacOil

•  Contribution to local communities and use 
of local suppliers

R25 000 and 80 hours CSI contribution

Key stakeholder survey
Continuous stakeholder engagement

Manufactured
• Efficient operations

• Investment into facilities and operations

• Improved technology

76 bbls/d sold at Lagia

R8.3 million of capex

Successful integration of AfricOil

Continuous portfolio diversification

Natural
• O&G resources and reserves

•  Preservation of the ecosystem including 
water, soil and air

0% change in reserves

R62.1 million reversal of Lagia impairment

244 km of 2D seismic data Block III

0 significant HSE incidents

Lagia field development
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MEASUREMENT OF 
PERFORMANCE 
The Board has approved a set of key performance indicators that was used to measure the performance 

of the Group and to assess management’s performance to ensure sustainable growth of the Group. 

The measures applicable to the year under review are set out below:

Strategic 
theme Function Weighting KPI Target Actual Assessment and mitigation

Maintain capital 
excellence

Financial 10.0% Return on 
invested capital 
relative to WACC

5% over 5% under The earnings of the Group were negatively impacted 
by foreign exchange fluctuations and impairments of 
financial assets as set out fully in the CFO’s report on 
pages 50 to 51.

Mitigation:  
• Introduction of a hedging strategy to the extent possible
• Resolution of legacy issues
•  Optimisation of the Lagia operations as outlined in the 

Operations review on page 24

Operational 5.0% Upstream work 
programmes

On time, within 
budget

On time, within 
budget

The technical studies undertaken during the year 
improved our execution approach for our upstream assets. 
The reservoir characterisation of the Lagia field has led 
to the recommendations for the steam injection approach 
and the drilling of a pilot well, whilst the seismic data review 
of the Block III licence is ongoing.

Pursue 
operational 
excellence

Financial 10.0% Financial 
discipline relative 
to budget

0% deviation 
in projected 
operating loss, 
0% deviation in 
projected cash 
balances

Operating loss 
6% higher, cash 
balances 50% 
lower

The underperformance of the Lagia asset and lower 
oil prices, as set out fully in the Operational review on 
page 24 and the Chairman’s review on page 2 meant 
lower cash balances and a higher operating loss for the 
Group. Despite this, the Group was able to achieve a 
reduction of 8% in overheads albeit the increase in business 
development activities.

Mitigation:
•  Improve operational performance of Lagia as outlined in 

the Operations review on page 24
• Optimise the contribution from the AfricOil operations
• Acquire additional cash-generating assets
• Reduce costs by 5% – 10%

Operational 5.0% HSE In line with global 
standards

No significant 
HSE incidents

Management is committed to upholding global HSE 
standards.

Operational 5.0% Production cost 
relative to budget

0% deviation 
from projected 
costs

Within the budget Cost control remains a key priority in this low oil price 
environment.

People 5.0% Organogram 
approved and 
vacancies filled

Organogram 
approved, 75% of 
vacancies filled

Organogram 
approved, 75% of 
vacancies filled

The vacancy filled during the year related to a key position 
necessary to facilitate the execution of the Group’s strategy.

People 2.5% Training and 
development

Plans in place 
and executed

Plans in place 
and executed

Training and development was facilitated through a 
combination of on-the-job programmes and external 
courses.

People 2.5% Staff retention Turnover of 5%, 
succession plans 
in place

Turnover of 5%, 
succession plans 
developed

Staff turnover reflects the loss of one critical resource but 
contingency plans have been put in place to address the 
vacancy.

Growing our 
portfolio

Financial 5.0% New capital 
raised

$125.0 million Nil The Group’s fundraising initiatives were largely linked to 
the acquisition of an upstream business which became 
extremely difficult given the prevailing macroeconomic 
factors, non-availability of funding in the oil and gas 
M&A markets and the legacy reputational issues affecting 
the Group.

Mitigation:
The process to source funding of $12.5 million for the 
acquisition of AfricOil, a downstream business, as set out in 
the CFO’s report on page 52, commenced in January 2017. 
The funding agreements were finalised on 31 May 2017.

Target achieved Target not achieved
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Summary of our performance

Strategic 
theme Function Weighting KPI Target Actual Assessment and mitigation

Growing our 
portfolio

Operational 5.0% Organic 
production 
growth (Lagia)

950 BOE/d Nil The Group, like many other O&G entities, curtailed its capital 
expenditure to suit the prevailing low oil price environment. 
Furthermore, projections were based on the achievement 
of significant upside from the Thebes formation; however, 
subsequent assessments revealed that this formation has 
a high water content. Consequently, the organic growth in 
production and growth in 2P reserves could not be achieved.

Mitigation:
A development plan is in place as outlined in the Operations 
review on page 24.

Operational 5.0% 2P reserves 
growth (Lagia)

Increase to 
8 MMbbls

No change

Maximising 
shareholder 
value

10.0% Addition of 
production 
through M&A

4 000 BOE/d Nil Buyers’ access to acquisition capital remained constrained 
during the year which resulted in a low volume of deals in 
the O&G M&A markets. These sector conditions affected 
the Group's ability to acquire assets despite the extensive 
screening and evaluation of upstream opportunities carried 
out throughout the year.

Mitigation:
Continue to focus on cash-generating upstream opportunities 
in order to secure the required increase in production and 
reserves.

Maximising 
shareholder 
value

10.0% 2P reserve 
additions through 
M&A

8 MMbbls Nil

Corporate 
governance

2.0% Investor 
communications 
and relationships

One local 
roadshow, one 
international 
roadshow

Roadshows in 
South Africa 
and the 
United Kingdom

The roadshows conducted by management were well 
received. Management also engaged various stakeholders 
by way of a survey which provided valuable information 
regarding the key interests of the parties surveyed.

Sound 
governance

Maximising 
shareholder 
value

5.0% BBBEE Level 4 Level 5 The Company needs to implement corrective action 
to address socio-economic development, enterprise 
development and skills development in order to improve its 
BBBEE status. Budget constraints during the year negatively 
impacted these metrics.

Mitigation:
Implement BBBEE action plan over the next two years.

Corporate 
governance

4.0% AIM and JSE 
compliance

No deviation No deviation Compliance with laws and regulations remains a critical part 
of how we conduct our business.

Corporate 
governance

4.0% Compliance with 
in-country laws 
and regulations

No deviation No deviation

Balancing our 
portfolio

Maximising 
shareholder 
value

5.0% Non-upstream 
revenue stream

R16.0 million R1.2 billion The Group will continue to expand its crude trading 
business which generated record revenues for the Group. 
The acquisition of AfricOil, which commenced during 2016 
and was completed on 31 May 2017, will further diversify 
the revenue streams of the Group by providing more 
predictable and stable income.

Performance was below the 
required threshold that triggers the 
payment of short-term incentives. 
See the Remuneration Report on 
pages 42 to 48 for further details.

Key priorities and mitigation plans 
for the Group are aimed at ensuring 
that sustainability is achieved.

OU
R 

BU
SI

NE
SS

Financial (25%)

Operational (25%)

Maximising shareholder value (30%)

Corporate governance (10%)

People (10%)

Target Target achieved Target not achieved
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RISK 
MANAGEMENT 
We continue to strengthen our risk management practices in order to ensure that we achieve an 

acceptable balance between pursuing opportunities in line with our strategy and mitigating adverse 

outcomes associated with the risks identified.

The Company continues to conform 
to the requirements of good corporate 
governance as set out in the King Code 
of Governance Principles for South Africa. 
As previously reported, the Board approved 
the implementation of an Enterprise Risk 
Management (“ERM”) framework in 2016 
and this past performance cycle (2016/2017) 
saw the focus shift to embedding the 
risk management methodology adopted. 
The Group’s approach to risk management is 
outlined below:

The approved ERM methodology continues 
to provide guidance on which risks should 
be escalated to the various governance 
committees within SacOil. The oversight of 
ERM at Board level is the responsibility of the 
Audit and Risk Committee whose terms of 
reference with regards to risk management 
are clearly defined (terms are available on 
our website at www.sacoilholdings.com). 
In summary, all escalation risks, defined 
as those assessed as “residually extreme” 
(orange), were presented by the Executive 

Committee to the Audit and Risk Committee. 
A subset of those risks, identified by the Audit 
and Risk Committee as strategically significant, 
were presented to the Board. The status of 
strategic risks and escalated risks are reflected 
in the risk matrix hereunder:

Strategic and escalated risk matrix
The current strategic and escalated risks are 
broadly reflective of those expressed in the 
Company’s last annual report as the oil and gas 
landscape has remained challenging. 

Im
pa

ct

Likelihood

10

89

7 6

54
3

2
1

1
• Identify risks

• Risk analysis, evaluation and treatment

• Self-assessments

3 •  Notification of incident and compilation of report

• Report approval, distribution and action tracking

2
• Executive reporting and escalation

• Track and report implementation

• Monitor and review risk management frameworks

Establish 
context

Conduct 
risk 

assessment

Report 
control 

incidents

Communicate 
and consult

Monitor and 
review

1

2

3
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Risk 
Link to strategic 
themes

Business 
segment Potential impact Risk treatment

Commodity price, 
exchange rate 
and interest rate 
exposure

Growing our portfolio
Balancing our portfolio

All Lower revenue growth 
Higher borrowing costs
Lower profitability and cash flows

Diversification of revenue streams
The Group’s borrowings have been adequately 
hedged
A hedging strategy for the oil price will be 
established once production from Lagia is 
optimised

Inability to 
secure funding 
for projects

Growing our portfolio All The Group may be unable to execute 
its growth strategy
Inability to optimise the Lagia 
operations
Continued impact on the Company’s 
going concern assessment

Acquisition of cash-generative assets which 
can sustain the Group’s current operations and 
provide a solid base to support expansion plans
Rigorous project evaluation to ensure lenders 
have a funding appetite

Failure to 
meet reserve 
acquisition goals

Growing our portfolio Upstream Decrease in the Group’s intrinsic 
value and poor return on investment
Over-reliance on a single asset to 
provide adequate cash flow

Development of a diverse portfolio of assets in 
various African countries
The executive team has extensive experience 
and expertise with a proven track record of 
success 

Failure to  
achieve 
production and 
development 
goals

Growing our portfolio
Pursue operational 
excellence

Upstream Failure to execute projects will have 
an adverse impact on financial 
results or could, in extreme 
circumstances, threaten the Group’s 
licence to operate

Development is monitored on a monthly basis
Production plans are monitored on a daily basis
Management interventions to prevent significant 
delays on projects

HSE risk 
exposure

Pursue operational 
excellence
Sound governance

All Harm to people and the environment 
and damage to the Group’s assets 
Threat to the Group’s licence(s) to 
operate
Reputational damage

Regular audits of HSE practices
Implementation of safety improvement plans
Continuous monitoring of standards and strict 
performance targets for HSE matters

Loss of IP due to 
IT breaches

Sound governance All Loss of competitive advantage IT policy and charter in place
IT firewall and access controls in place
Backups conducted on a regular basis

Geopolitical risk 
exposure

Balancing our portfolio All Deterioration of the Group’s intrinsic 
value and a decrease in its return on 
investment. At worst, a total loss of 
an asset/investment

Maintenance of a geographically diverse portfolio
Extensive country risk assessments prior to 
entering new territories 
Maintenance of positive and transparent 
relationships with governments 
Application of the highest standards of corporate 
governance and ethics
Focus on investing in countries with a strong 
legal framework which belong to international 
bodies

Legal and 
statutory non-
compliance

Sound governance All Reputational damage
Fines for non-compliance
Loss of licence(s) to operate

Internal and external legal support
Regular engagement with regulatory authorities
Annual compliance certification

Bribery, 
corruption, fraud 
or theft

Sound governance All Reputational damage
Punitive fines for actions 
Loss of licence(s) to operate

Existence of a Code of Conduct
Whistle-blower policy and process in place
Fraud hotline
Various internal control processes

Inability to 
attract or retain 
critical staff

Pursue operational 
excellence

All Short-term to medium-term 
disruption of operations
Decrease in investor confidence 
regarding the Group’s ability to 
deliver

Remuneration policy in place is externally 
benchmarked
Improvements in the Group’s employee value 
proposition

1

2

3

4

5

6

7

8

9

10
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Risk management focus areas 
during 2016/2017
Risk management remains an ongoing activity 

throughout the Group and assessments are 

subject to change in response to both external 

factors and internal improvements within the 

control environment. Focus areas during the 

year under review included:

•  Control self-assessments (“CSAs”) were 

conducted by the various function heads 

and these controls appear in the risk 

register of each functional area. CSA is a 

management technique that can be used 

to assure stakeholders, both internal and 

external, that the Company’s objectives at 

all levels of the organisation are being met 

and that the internal control environment 

is working effectively. This is a sustainable 

process whereby management self-

validates the operating effectiveness of 

their internal controls. This is done via a 

structured questionnaire, which is based 

initially on an assessment of the design of 

a function’s control environment, having 

reference to their business objectives.

•  Functional risk registers of each of the 

business functions were reviewed and 

updated on a quarterly basis and presented 

to the Audit and Risk Committee.

•  Country risk registers were compiled for 
each of the jurisdictions where the Group 
has operations. 

•  Detailed country risk assessments were 
conducted as part of due-diligence 
processes for all opportunities investigated 
by the Group.

•  Integration of risk management with 
the Internal Audit plan to form part 
of the combined assurance model. 
The 2016/2017 Combined Assurance 
Plan represented the first of its kind for 
SacOil and has been developed at the 
request of the Board, parallel with the 
development and implementation of the 
ERM framework. The plan was developed 
on the basis of a well-established 
“Three Lines of Defence” model which 
recognises the different responsibilities 
and roles of management, oversight 
functions and independent assurance 
providers. The primary objective of the 
Combined Assurance Plan is to provide an 
acceptable level of assurance to the Board 
and executive management that key risks 
are identified and managed effectively 
through application of an effective control 
framework, without incurring duplication of 
effort whilst ensuring the most efficient use 
of resources.

Risk management focus areas for 
2017/2018
The Company will continue on the journey it 
embarked on with regards to risk management 
so as to mature the function. For the year 
ending 28 February 2018 we will:

•  continue to embed the culture of risk 
management across the Group;

•  extend the ERM methodology to new 
business entities acquired by the Company;

•  conduct quarterly functional risk reviews 
and implement risk mitigation plans; and

•  continue the practice of internal control 
self-assessments.

RISK MANAGEMENT CONTINUED
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STAKEHOLDER 
ENGAGEMENT 
Building relationships with our stakeholders is central to our ability to create sustainable value. 

Engaging stakeholders and addressing their interests was a key priority for us during the year.

Engagement with our stakeholders is of key 

importance to the Group and pivotal to its 

sustainability. For this reason the Group put in 

place a deliberate process of evaluating its key 

stakeholders to ensure that their significance, 

key interests and concerns were understood 

and that attention was given to nurturing these 

relationships.

The Group’s approach to its engagement with 

stakeholders is well documented in the Code 

of Business Conduct and Ethics (“the Code”). 

The Group is committed to transparent and 

fair business practices in all its dealings with 

stakeholders. It is the Group’s expectation 

that all parties it deals with should similarly 

be committed to, and practice, the principles 
contained in the Code. 

To improve its engagement with stakeholders 
the following activities were undertaken:

•  stakeholder identification;

•  key stakeholders were surveyed and their 
responses to a structured questionnaire 
were analysed; and

•  areas for improvement were identified.

The target audience of the abovementioned 
survey included:

•  investors;

•  employees;

•  suppliers; and 

•  business partners. 

Overall, the survey results across all groups 
were extremely positive and recommendations 
made for improvements to stakeholder 
engagement were constructive. These 
recommendations have been taken on board in 
the Group’s evolving approach to stakeholder 
engagement. Future surveys will be extended 
to a broader audience of stakeholders. 

An overview of each of our key stakeholders 
who contribute materially to our value drivers is 
provided below:

Key stakeholder Why we engage How we engage
Our stakeholders’ key 
interests

Impact on strategic 
themes

Investors and funders Investors and funders are 
providers of financial capital 
which enables us to grow 
the business and create 
sustainable value. In this 
regard communication 
needs to be transparent 
and timely so that potential 
concerns are addressed 
expeditiously.

• Annual general meetings

• JSE news services

• Interim and final results 
presentations

• Integrated annual reports 
and financial statements

• Media releases

• Presentations and 
roadshows

• One-on-one discussions

• Information on our 
website

• Surveys

• Financial and operational 
performance

• Strategy, investment 
case and value 
proposition

• Risk management

• Remuneration philosophy

• Dividends and share 
price growth

• Return on investment

• Corporate governance

• Liquidity and gearing

• Transformation

All

Governments and 
regulatory bodies

Governments grant our 
operating licences and 
provide an enabling 
regulatory framework to 
inform our operations.

• Memberships to industry 
bodies

• Meetings, presentations 
and consultations

• Comment on 
developments in 
legislation

• Submission of regulatory 
documents

• As stipulated in 
agreements with 
governments

• The impact of our 
business and operations 
on the environment and 
economic and social 
development

• Regulatory compliance

• Compliance with licence 
conditions

Sound governance
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Key stakeholder Why we engage How we engage
Our stakeholders’ key 
interests

Impact on strategic 
themes

Operating partners Working with business 
partners in multiple 
jurisdictions enables us to 
forge mutually beneficial 
relationships within the O&G 
sector which facilitate the 
expansion of our operations, 
hence creating value for our 
shareholders.

• Meetings and 
presentations

• Financial and operations 
reports

• As stipulated in joint 
operating agreements 
and the Group’s Code 
of Conduct

• Strategy and expansion

• Progress against 
financial and operational 
targets

• Corporate governance 
and ethics

• Compliance with asset or 
project agreements

• Funding of obligations

Grow our business

Pursue operational 
excellence

Maintain capital excellence

Customers Our customers inform us of 
their specific needs which 
enables us to better deliver 
against their expectations.

• One-on-one meetings

• Building key contact 
relationships

• Contractually

• Quality product and 
timely delivery thereof

• Terms of sale

• Security of supply

Pursue operational 
excellence

Sound governance

Growing our business

Suppliers Our various suppliers enable 
us to deliver products and 
services, whilst we support 
local business development.

• As stipulated in the 
Group procurement 
policy

• Surveys

• Terms of sale

• Group procurement 
process

• Liquidity

Pursue operational 
excellence

Maintain capital excellence

Employees and unions Employees are at the heart 
of our business and our 
engagement with them 
facilitates the creation of 
a work environment that 
fosters a high performance 
culture and promotes fair 
and equal opportunities 
for all.

• Tone from the top

• One-on-one 
consultations

• Talks, internal memos 
and posters

• Contractually

• Ongoing training

• Surveys

• Code of Conduct

• Performance 
management initiatives

• Regular engagement 
with the Company

• Career development and 
growth opportunities

• Performance 
management and reward 
systems

• Work-life balance

• HSE practices

• Diversity

• Job stability

All

Communities Minimising the impact of our 
operations on communities 
where we operate is of 
utmost importance to us. 
We also strive to improve 
the lives within these 
communities through our 
engagement with them.

• Corporate social 
investment initiatives

• Local representatives

• Social development

• Employment 
opportunities

• The impact of our 
operations on the 
environment

Sound governance

Media Engagement with the media 
enables us to promote 
and enhance the Group’s 
reputation.

• Interviews

• Press releases

• Financial and operational 
performance

• Key business changes

• Corporate governance 
and ethics

Sound governance

Pursue operational 
excellence

Maintain capital excellence

Focus areas for stakeholder engagement in 2017/2018
• Conduct a new survey or face-to-face interviews with stakeholders that were not engaged during the financial year to ascertain key interests 

and concerns

• Update the communication approach taken for each stakeholder group in addition to responding to valid stakeholder issues

• Utilise surveys or interviews to update and support the disclosures in the Report where relevant
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DRIVING HSE 
PERFORMANCE 
The Group continued its quest to improve HSE performance in 2016/2017 and remains focused on 

becoming an industry leader in HSE practices in countries where we have operations, with the intention 

of minimising the Group’s impact on the environment and providing safe and healthy working conditions 

for all our employees. 

The Group’s seven guiding principles underpinned in its HSE policy
Compliance and standards Reporting and monitoring Continuous improvement

• Focus on complying with, but also 
exceeding where possible, all applicable 
HSE laws and regulations

• Compliance with all internal standards

• Compliance with generally accepted 
environmental practices and established 
industry codes of practice

• Regular evaluation and monitoring of the 
impact of past and present business activities 
on HSE matters

• Comprehensive quarterly reporting of HSE 
matters to SacOil’s Board of directors

• Use of innovative design and engineering to 
reduce the environmental impact of each of 
the Group’s operations throughout the asset’s 
life cycle

• Efficient use of natural resources, including 
energy to minimise waste streams and 
emissions

The HSE Policy outlines in comprehensive 
fashion, the Standard Operating Procedures 
which promote a culture of health, safety 
and protection of the environments in which 
the Group operates. It provides practice 
guidelines to management, staff, contractors 
and other affected role players. The Group 
has endeavoured to stay true to its primary 
HSE objective as espoused in its Code of 
Business Conduct, viz, that the health and 
safety of its employees and the communities 
in which it operates are fundamental to the 
sustainability of the Group’s operations, 
which makes adherence to HSE standards 
non-negotiable. The Group also remains 
committed to ensuring that in instances where 
it may not be an operator, but has a shared 
business interest, that its operating partners 
share and practise the same commitment to 
HSE. This is monitored through the operating 
management structures.

Review of HSE performance
During 2016/2017 the Group focused on the implementation of the HSE Policy introduced in the 
previous financial year. Key focus areas included:

• the improvement of Group-wide Standard Operating Procedures for alignment with the 
legislative and regulatory frameworks in Egypt;

• accident monitoring and prevention programmes; 

• implementation of ISO 31000 to further enhance the Group’s total quality management approach 
and activities; and

• monitoring the Group’s impact on the environment.

Improvement of Group-wide Standard Operating Procedures
To ensure compliance with Egyptian General Petroleum Corporation regulations (“EGPC”), Egypt’s 
Oil and Gas Health, Safety and Environment (“EOGHSE”) forum guidelines and international oil and 
gas industry best practices, an internal HSE review and self-assessment were conducted. The HSE 
self-assessment focused on the following:

• identification of HSE risks and the assessment of internal control adequacy; 

• verification and development of health and safety plans;

• assessment of the adequacy of protective equipment;

• assessment of training needs for supervisory and execution personnel;

• assessment of the suitability of access controls for designated areas, such as gas storage and 
confined spaces;

• assessment of field-wide equipment to determine if it is fit for purpose; and

• verification of overall compliance with EGPC regulations. 

Following on from this, a number of initiatives have been successfully implemented. These initiatives 
have contributed to the impeccable safety record which the Group has maintained since acquiring 
the asset in 2014, notwithstanding the extensive drilling, steaming and hydraulic stimulation 
programmes that have been undertaken at the Lagia Oil Field. 
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Prevention programmes, accident monitoring and incident reporting 
The enhancement to the Group’s accident prevention programmes was a direct result of the HSE 
review and self-assessment performed during the year. Enhancements made to the Lagia Oil Field 
include improvements to signage, fencing off of high-risk areas and installation of explosive-proof 
switches and gas detectors. The Group also saw an improvement in the practices around accident 
monitoring, from the alignment of the HSE Policy with the EGPC regulations and EOGHSE guidelines. 
We continue to evaluate and monitor the impact of past and present business activities on HSE 
matters as a preventative tool to improve safety and health performance.

The Board received the relevant quarterly reporting with respect to HSE matters during 2016/2017. 
We are proud to report that there were no reportable injuries or fatalities at any of our sites. 
In addition, there were no major or minor environmental incidents. A major environmental incident 
would be where rehabilitation and restitution would be required. All other incidents are categorised 
as minor.

Implementation of ISO 31000
The Group has implemented its HSE plans in keeping with the ISO 31000 framework which also 
guides its overall ERM framework of which HSE forms an integral part. The focus to date has been 
on implementing the HSE Policy and HSE processes. This has included improving the governance 
structure, HSE risk assessment, improvement of HSE controls and reporting on HSE matters. 
Ongoing reviews of enterprise risks include HSE exposure.

Monitoring the Group’s impact on the 
environment
During the year under review the Group 
implemented measures to monitor the 
impact of its operations on the environment. 
We monitored the Group’s CO2 emissions 
and water and energy consumption which 
will now form a base for future targets to 
further minimise the impact of our operations 
on the environment. The Group’s water and 
energy consumption and carbon footprint 
primarily arise from steaming operations at 
the Lagia Oil Field in addition to day-to-day 
water and electricity usage at the Group’s 
various offices and travel related to business 
development activities and operations. 
The process to monitor and report our 
environmental performance will continue 
to evolve as the Group aligns its practices 
with industry norms and integrates AfricOil. 
The acquisition of AfricOil will now require 
the Group to also monitor the impact of 
its fleet on the environment in addition 
to the usual parameters. The Group’s 
environmental performance metrics are 
highlighted alongside.

Focus areas for 2017/2018
•  Establish a baseline for the enlarged 

Group’s carbon, energy and water footprint

• Improve the Group’s carbon footprint and 
energy and water efficiency

• Fleet safety and security following the 
acquisition of AfricOil

• Independent health assessments

2 491 t
CO2 emissions1 

 
11 022 m3
Water  
consumption2

179 mWh
Electricity 
consumption3

1  From the Group’s air travel 
and Lagia diesel usage.

2  From the Group’s Lagia 
operations and head 
office usage.

3  From head office usage.

0
Reportable 
injuries 

0
Fatalities 

0
Reportable 
environmental 
incidents
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OUR 
PORTFOLIO
The Group has operated production activities in Egypt, exciting exploration in the DRC alongside our 

partner Total, a crude trading allocation with the Nigerian National Petroleum Corporation and fuel 

wholesale operations in southern Africa.

BLOCK 1, MALAWI; PETROLEUM EXPLORATION LICENCES (“PELs”) 123, 124 
AND 125, BOTSWANA
Activities on the Group’s exploration assets in Malawi and Botswana were minimal due to the 
strategic decision to focus efforts and resources on cash-generative assets. The Group undertook a 
strategic review of these assets to establish the likelihood of success of prospecting activities.

After a thorough review of all available geo-scientific data in the Kalahari Basins of Botswana, as 
well as integrating exploration data from the neighbouring Gemsbok Basin in Namibia and the 
Kariba Basin in Zimbabwe, it was concluded that the potential for finding hydrocarbons was low and 
that further exploration in PELs 123, 124 and 125 would be of a high-risk nature. It was therefore 
decided not to renew the PELs when they expired in June 2017. The Group’s Block 1 licence in 
Malawi also expired in August 2017, and has not been renewed as the Group is now more focused 
on cash-generating assets.

BLOCK III, DEMOCRATIC REPUBLIC OF CONGO
During June 2016 Total E&P RDC (“Total”), operator of Block III, successfully completed the 
acquisition of 244 km of 2D seismic data and is in the process of interpreting and integrating the 
data with previously acquired gravity and magnetic information. It is expected that the seismic 
processing and interpretation will be completed during the second quarter of 2017. If economically 
and technically viable prospects and an identifiable well location are established, the plan would 
be to drill a well shortly thereafter. As reported previously, the seismic survey did not encroach on 
the Virunga National Park. Total continues to carry SacOil’s share of exploration costs relating to 
Block III under the terms of the Farm-In Agreement. The licence for Block III will be up for renewal in 
January 2018.

Exploration asset 

DRC – Block III

Licence  
area: 3 177 km2

Licence 
period: 

2010 to January 2018 with additional 
extensions possible

Interest: 12.5%
Location: North-eastern part of DRC bordering 

Uganda

Primary 
activity:

Identification of the presence of a 
working petroleum system

Reserves 
and 

resources:

Risked best estimate prospective 
resources net to SacOil of  

15.9 MMBOE

Partners:
Total (66.7%),  
DRC Government (15%), 
DIG (5.8%)

LAGIA OIL FIELD (“LAGIA”), EGYPT
Operational challenges continued at Lagia, which resulted in a reduction in production as we seek 
to overcome these complex challenges. SacOil commissioned an in-depth review of the reservoir 
characterisation in order to optimise production. The results of the technical review identified 
optimisition opportunities which have been incorporated into the operational plans for the next 
three years. The development plan anticipates the drilling of a pilot well in the last quarter of 2017 
which is expected to validate the drilling of the remaining 14 wells by February 2020 depending 
on the attainment of the outcomes envisaged in the technical review. These new wells will 
contribute to a targeted production plateau rate of 500 barrels per day from the field. Whilst the 
performance of Lagia fell slightly below our expectations as a result of these unforeseen geological 
issues, the Competent Persons’ Report (“CPR”) by DeGoyler and McNaughton Canada Limited as 
at 31 December 2016 shows an increase in the underlying valuation of the asset arising from the 
improvement in oil prices since the last valuation and takes into account the scheduled drilling of 
15 new wells. 

Production and development asset 

Egypt – Lagia Oil Field

Licence  
area: 32 km2

Licence 
period: 

2012 to June 2030 with renewal 
option until 2035

Interest: 100%
Location: Egypt Sinai Peninsula

Primary 
activity:

Development of the Lagia Oil Field and 
optimisation of oil production

Reserves 
and 

resources:

10.9 MMbbl  
Total Proved, Probable and Possible 
reserves

Peak 
production:

Phase 1:  
400 bbl/day
Phase 2:  
1 000 bbl/day

UPSTREAM

OPERATIONAL REVIEW
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MIDSTREAM

Crude trading allocation

Nigeria

Rights: Twelve-month contract to lift and 
trade Nigerian crude oil, renewed on 4 
January 2017

Partners: Energy Equity Resources (“EER”)

Interest: 50%

CRUDE TRADING, NIGERIA
The crude trading business presents a new revenue stream for the Group with a risk-mitigating 
strategy that will ensure consistent margins and limit exposure for the Group. Since the award of 
the crude trading contract by the Nigerian National Petroleum Company (“NNPC”) in April 2016 
SacOil, together with Energy Equity Resources (Nigeria Services) Limited (“EER”), sold 3.8 million 
barrels of crude oil from four offtakes for the year ended 28 February 2017. The contract with the 
NNPC entitles the parties to lift 950 000 barrels of crude oil a month, subject to availability; however, 
oil shortages and security issues in Nigeria affected the availability of crude oil. In December 2016 a 
new crude trading contract was awarded for 12 months, to expire on 31 December 2017, which will 
continue to provide the Group with an additional revenue stream. SacOil’s participating interest in 
the cost-sharing arrangement is 50%. 

DOWNSTREAM

Fuel products wholesaling

Zimbabwe – AfricOil

Interest: 65%
Acquired: 31 May 2017

Fuel products wholesaling

South Africa – AfricOil

Interest: 71%
Acquired: 31 May 2017

Refer to pages 26 to 27 for an overview of the 
Group’s downstream operations.

Upstream operations

Midstream projects

Downstream trading

SacOil head office

Egypt

DRC

South Africa

Zimbabwe

Tanzania

Kenya

Nigeria

Gabon

Ghana

DIRECTORS’ STATEMENT
The Group has the legal entitlement to the minerals and assets being 
reported on and there are no legal proceedings or other material 
conditions that may impact the Group’s ability to continue operations.

Details pertaining to the Group’s assets are provided on our website at www.sacoilholdings.com.

OU
R 

PO
RT

FO
LI

O

OPERATIONAL REVIEW

FINANCIAL PERFORMANCE 
The financial performance of each of 
the Group’s assets is highlighted in 
the segment report on page 60.
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SacOil acquired a 71% indirect shareholding in AfricOil 

Proprietary Limited (“AfricOil”) on 31 May 2017. AfricOil was 

founded in 1995 and was South Africa’s first empowered fuel 

wholesale company and currently the largest independent fuel 

distributor in the country. AfricOil is a non-refinery wholesaler 

of petroleum products (diesel, petrol and paraffin) with 

customers in South Africa, Zimbabwe and Namibia. AfricOil 

acquires bulk fuel products from strategic supply partners 

and distributes the products to a diversified client base of 

industrial consumers and oil distribution companies. AfricOil’s 

clients span the entire business landscape including local and 

national government and parastatals, mining, construction, 

transport, manufacturing and agricultural industries. 

AfricOil is structured operationally to be flexible and nimble to provide its customers 
with excellent service, utilising its own logistics, supplementing with third-party 
storage infrastructure where necessary. AfricOil owns storage facilities in Gauteng, 
the Western Cape and Zimbabwe. It also utilises other third-party storage facilities 
including Montague (Western Cape), Mossel Bay (Western Cape), Port Elizabeth 
(Eastern Cape), East London (Eastern Cape), Wentworth (KwaZulu-Natal), Tarlton (Gauteng) 
and Matola (Mozambique). Additionally, AfricOil transports refined product through the 
Transnet Pipeline (Durban to Johannesburg), which provides additional capacity and 
flexibility to meet customer requirements in Gauteng and beyond.

The operations of AfricOil include:

• the recently acquired business of Forever Fuels, a bulk distributor of petrol, diesel 
and illuminating paraffin to the mining, agricultural, commercial and retail industries. 
Forever Fuels’ wholesale network covers an area ranging from Gauteng in the south to 
the northern reaches of the Limpopo Province and as far west as the Northern Cape;

• Boland Diesel, a storage, distribution and retail supplier of diesel to customers in the 
Western Cape, Northern Cape and Namibia; and

OUR NEW DOWNSTREAM 
FOOTPRINT 

• AfricOil Zimbabwe, a distribution company 
based in Zimbabwe which distributes 
product through its wholesale and retail 
network in southern Zimbabwean and 
Beitbridge areas. It is the Group’s intention 
to use this platform to supply product 
into the DRC and Zambia; and the rest of 
the country.

Except for lubricants all product pricing is 
based on the regulated wholesale price 
determined by the government, with 
volume-based rebates offered by AfricOil to 
customer segments based on the applicable 
cost structure. The structure of petrol and 
diesel prices remains relatively constant, 
consisting of a basic fuel cost (cost of 
importing fuel), a transport component 
(cost of transporting fuel to a specific location 
in South Africa); a tax component (various 
government levies); a wholesale margin 
(oil company margin); a retail margin (dealer 
margin) and other components that have 
varied over time. The wholesale margin is 
the return on investment and cost recovery 
in the wholesaling of petroleum products. 
The wholesale margin as a percentage of 
the fuel price can therefore improve when 
oil prices in South Africa rise or decrease 
when oil prices fall. AfricOil operates a 
business model that enables it to capture 
the wholesale margin, the transport margin, 
secondary storage margin and secondary 
transport margin.

The acquisition of AfricOil is in line with 
SacOil’s ambitions of becoming an integrated 
energy company with an operating presence in 
southern Africa. 
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DISTRIBUTION OPERATIONS 
AND OWN STORAGE  
FACILITIES
Forever fuels (GP)
Boland Diesel (WC)
AfricOil Zimbabwe (Zim)

AFRICOIL  
UTILISES  

THIRD-PARTY  
STORAGE FACILITIES  

IN THE FOLLOWING  
LOCATIONS
Montague (WC)

Mossel Bay (WC)
Port Elizabeth (EC)

East London (EC)
Wentworth (KZN)

Tarlton (GP)
Matola (MZM)

Unique selling proposition
• 100% black owned with good BBBEEE rating

• National presence and footprint

• Advantaged supply position and pricing

• Logistics capabilities

• Competitive product cost with reliable supply

• Market understanding and local knowledge/relevance 

•  Can capitalise on opportunities available due to  
refiners exiting or planning to exit the market

Suppliers
• Sources fuel products from RSA refineries

• Imported fuel products

Wholesale activities
• Transporting of fuel products

• Secondary storage of fuel products

Customers
• Users of fuel products in southern Africa

• Resources and industrial companies

• Government and state-owned entities

• Retailers and non-refinery wholesalers
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BUSINESS MODEL OVERVIEW

South Africa

Zimbabwe

Mozambique

Transnet Pipeline  
(Durban – Johannesburg)

Diesel: 83%

Parafin: 9%

Petrol: 8%

Product mix (2015)
Resources: 12%

Transport: 5%

NRWs: 44%

Government related: 35%

Retail and other: 4%

Customers (2015)
Fuel levy and RAF levy: 32%

Secondary storage, wholesale and 
retail margins, distribution and 
transport costs: 25%

Basic fuel, insurance, cargo dues, 
storage, financing costs, etc.: 42%

Fuel price breakdown1

1 As at 28 February 2017.
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HOW WE MANAGE THE 
BUSINESS 
The Board endorses a professional and robust approach to governance within the Group which 

reinforces its commitment to best practices.

The Board retains overall responsibility for the running of the Group and is accountable for making decisions that could have a material impact on the business. 

The Board Charter and complete terms of reference of the Committees are available on SacOil’s website, www.sacoilholdings.com. 

Shareholders

Board of directors

Two Executive directors and 
eight Non-executive directors

• Leadership

• Sustainability

• Governance and compliance

• Strategy

• Risk management

Company Secretary

Fusion Corporate Secretarial 
Services Proprietary Limited

•  Guidance to directors on their 
duties, responsibilities and 
powers

•  Arm’s length relationship with 
the directors

Audit and Risk 
Committee

Five Independent 
Non-executive 
directors

• Risk management

• Reporting

• Compliance

Nominations 
Committee

Five Non-executive 
Directors (four 
Independent)

• Governance

•  Board appointments 
and evaluations

Remuneration 
Committee

Six Non-executive 
directors (five 
Independent)

•  Remuneration 
philosophy

•  Performance 
evaluations

Social and Ethics 
Committee

Four Independent 
Non-executive 
directors

• Transformation

• Ethics

•  Health, safety and 
environmental 
matters

• Compliance

Investment 
Committee

Four Non-executive 
Directors (three 
Independent)

•  Mergers and 
acquisitions

•  Investment 
management

•  Material 
transactions

Chief Executive 
Officer

Dr Thabo Kgogo

Executive Director
•  Execution of Board 

strategy and mandate

Group Executive 
Committee
•  Management of 

day-to-day Group 
activities

ETHICS | COMBINED ASSURANCE | TRANSPARENCY | DELEGATION OF AUTHORITY
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BOARD OF 
DIRECTORS

Tito Mboweni (58 )

Independent Non-executive Chairman

Appointed 10 June 2013

Committee membership 

C

Mr Mboweni is the non-executive chairman of Nampak Limited, 

Accelerate Property Fund and the African Centre for Economic 

Transformation and a non-executive director of Discovery 

Limited. He is an adviser to Goldman Sachs International 

and a member of the Strategic Consultative Committee of 

Total Oil Marketing (Africa and Middle East), the National 

Executive Committee of the African National Congress and 

the Thabo Mbeki Foundation Council of Advisors. Mr Mboweni 

is chairman and trustee of the Fund Raising Committee of 

the Nelson Mandela Children’s Hospital and has a long and 

outstanding record of public service, including serving as the 

Minister of Labour and the eighth Governor of the SA Reserve 

Bank. He is a graduate of the universities of Lesotho and 

East Anglia, a recipient of a number of honorary doctorates 

and is honorary professor at the universities of Witwatersrand 

and Stellenbosch.

Mzuvukile Maqetuka (65)

Independent Non-executive Director

Appointed 10 June 2013

Committee membership 

C

Mr Maqetuka has extensive pan-African experience, having 

served as South Africa’s Ambassador to the People’s Democratic 

Republic of Algeria and as Director-General of the State Security 

Agency Department of the Republic of South Africa. He is an 

executive director of the Karoo Mining Development Corporation, 

a non-executive director of the Eastern Cape Development 

Corporation and chairman of Weather Africa. He is a graduate of 

the universities of Westminster, London and Stellenbosch.

Vusumzi Pikoli (59)

Independent Non-executive Director

Appointed 12 July 2013

Committee membership 

C

Mr Pikoli, an advocate by qualification, is the current 

Western Cape Police Ombudsman. He is also a board member 

of Corruption Watch, a member of the National Geomatics 

Council and an independent non-executive director on the 

board of Cricket South Africa (“CSA”), where he chairs the 

Social and Ethics Committee and is a member of the Audit 

Committee. Prior to that Mr Pikoli was the National Director of 

Public Prosecutions and the head of the National Prosecuting 

Authority. He also served as the Director-General of the 

Department of Justice and Constitutional Development. Mr Pikoli 

is a former director of the Forensic Investigation division at 

SizweNtsalubaGobodo, a former trustee of the Constitutional 

Court Trust and one of the founding executives of the 

International Association of Anti-Corruption Authorities (“IAACA”). 

He is a recipient of the International Association of Prosecutors 

award for protecting prosecutorial independence.

Ignatius Sehoole (57)

Independent Non-executive Director

Appointed 12 July 2013

Committee membership 

C

Mr Sehoole is a chartered accountant by profession. He serves 

on the Specialist Committee on Company Law. Previously he 

was a member of the King Committee on Corporate Governance, 

the president of the South African Institute of Chartered 

Accountants and the chairman of the Audit Committee of the 

National Treasury.

Titilola Akinleye (45)

Independent Non-executive Director

Appointed 27 January 2014

Committee membership 

Ms Akinleye has worked in the finance and investment banking 

sectors for over 18 years with significant experience in corporate 

finance advisory, equity and debt raising, structured project 

finance, and public and private partnerships for the development 

of infrastructure. She began her career at General Electric 

London and has held senior roles at JP Morgan, ARM Investment 

Managers and Zenith Capital. She is currently a director of 

Gazol Consulting Limited.

Thuto Masasa (37)

Independent Non-executive Director

Appointed 1 April 2017

Committee membership 

C

Ms Masasa is a chartered accountant with extensive experience 

established over approximately 15 years working in commerce, 

assurance and corporate advisory services in South Africa and 

London. She is a partner at Nkonki Incorporated where she 

is the Head of External Audit Services. Ms Masasa received 

an International Service Line Development Award at the 

2015 Kreston World conference in Rio for driving the adoption 

of Integrated Reporting and a Young Accountant of the Year 

Award in 2016 at the London International Accounting Bulletin 

(IAB) and The Accountant (TA) Awards. She also holds Non-

executive directorship at General Electric’s Londolovota Trust, 

the Mpumalanga Economic Growth Agency and is a National 

Council and Finance Committee member of the South African 

Institute of International Affairs.
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NED  Non-executive director 
VP Vice President

Committees

C Chairperson

Nominations 
Committee

Remuneration 
Committee

Audit and Risk 
Committee

Social and Ethics 
Committee

Investment 
Committee

The following directors 
resigned during the course of 
the financial year:

Bradley Cerff  
on 25 July 2016

Steve Muller  
on 16 September 2016

Danladi Verheijen  
on 19 September 2016
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Boas Seruwe (51)

Independent Non-executive Director

Appointed 1 April 2017

Committee membership 

Mr Seruwe holds B.Com (Accounting) and MBA degrees and is 

the executive chairman of AFGRI Poultry. He was also a member 

of the board of the Unemployment Insurance Fund (“UIF”) 

and the chairman of the Investment and Financial Advisory 

Committees of the UIF. Mr Seruwe has held senior appointments 

at the National Treasury, Department of Public Works and 

PricewaterhouseCoopers and is a former commissioner of 

the UIF. 

Patrick Mngconkola (54)

Non-executive Director

Appointed 1 April 2017

Committee membership 

Mr Mngconkola holds B.Tech (Business Administration) and 

Human Resource Management degrees and is a deputy director 

at the South African Police Service. He serves on the board 

of the Public Investment Corporation SOC Limited where he 

is a member of the Investment, Audit and Risk and Directors’ 

Affairs Committees and chairman of the Human Resources and 

Remuneration Committee. Mr Mngconkola is also a member of 

the boards of the V&A Waterfront and Growth Point Properties 

Limited. 

Dr Thabo Kgogo (41)

Chief Executive  
Officer

Appointed 1 June 2014

Dr Kgogo has worked in the oil and gas industry for the past 

14 years and has expertise in appraisal, development and 

production projects in upstream operations. He joined SacOil 

from PetroSA where he held the positions of Vice President: 

Operations and Acting Chief Operating Officer. Dr Kgogo was 

responsible for PetroSA’s integrated operations, which included 

offshore production wells and platforms, Gas-to-Liquid (“GTL”) 

refinery, and shipping and aviation services. Dr Kgogo holds 

a B.Sc degree in Chemical Engineering from the University 

of Cape Town, a M.Sc degree in Petroleum Engineering from 

the University of London and a Ph.D degree in Petroleum 

Engineering from Imperial College London.

Damain Matroos (46)

Chief Financial  
Officer

Appointed 1 February 2015

Mr Matroos has over 20 years’ experience in corporate finance 

both in the United Kingdom and more recently in South Africa. 

He joined SacOil from Sasol where he held the position of 

Vice President: Corporate Finance, responsible for mergers 

and acquisitions, and specialised funding for the Sasol Group. 

He played a significant corporate finance role on a number of 

Sasol’s major capital projects, including its mining, Gas-to-Liquid 

refinery and upstream activities. He holds a B.Com (Accounting) 

degree and Post Graduate Diploma in Accounting from the 

University of Cape Town and is a qualified chartered accountant.
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EXECUTIVE 
MANAGEMENT

Dr Thabo Kgogo (41)

Chief Executive Officer

Appointed 1 June 2014

CV on page 31.

Damain Matroos (46)

Chief Financial Officer

Appointed 1 February 2015

CV on page 31.

Dr. Magdy Bassaly (57)

VP and Country Manager: Egypt

Appointed 28 October 2014

Dr Magdy Bassaly holds a Bachelors, Masters and Ph.D in 

Political Science, Economics and Religion. He has over 31 years 

of experience in the international energy sector and is the 

founder of several international oil trading and exploration 

companies. In 1989 Dr Bassaly joined the International 

Trading Company for Oil and Refined Products in Cyprus and 

also spent a number of years with Waterous Company in 

London. Dr Bassaly is highly experienced in international oil 

trade transactions and negotiating government concession 

agreements as well as the development of leases and leading 

operational teams.

Jordaan Fouché (57)

Group Executive: Technical and New 
Business

Appointed 10 January 2012

Jordaan Fouché holds an honours degree in Geology and a MBA, 

both from the University of Stellenbosch. He has over 27 years 

of experience in the oil and gas industry, primarily as an investor 

in oil and gas companies and assets. Jordaan developed his 

operational and technical skills set as a geophysicist at SOEKOR/

PetroSA, where he was a project leader and international 

portfolio manager and was extensively involved in both 

technical and commercial work including seismic acquisition 

and interpretation, and the commercial analysis of oil and gas 

reservoirs. Mr Fouché was a founding member of the Earth 

Resource Investment Group, a leading and award-winning 

energy resource investment fund. Prior to that he spent time 

as an investment analyst at Craton Capital and a senior project 

manager at the Industrial Development Corporation.

Willem de Meyer (61)

Group Executive: Strategy and Business 
Development 

Appointed 10 January 2012

Willem de Meyer obtained a B.Sc (Hons) degree in Geophysics 

at the University of Pretoria and a M.Com degree in Mineral 

Economics at the Rand Afrikaans University. His 27 years of 

technical and operational experience were gained in the oil 

and gas industry with PetroSA, the National Oil Company of 

South Africa and SOEKOR, which he joined in1982 and which 

subsequently became part of PetroSA. Mr De Meyer has held 

various senior managerial roles, including General Manager 

of E&P, Vice President: New Business and chief economist. 

A geophysicist by training, he is a member of the South African 

Geophysical Association and registered as a Professional 

Natural Scientist with the South African Council for Natural 

Scientific Professions.
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CORPORATE GOVERNANCE 
REPORT 
The Board accepts that effective corporate governance practices are necessary to achieve and maintain 

trust and confidence in the organisation at all levels and aims to integrate responsible corporate 

citizenship into the Group’s business operations, to ensure sustainable long-term growth.

Board of directors 
SacOil has a unitary Board structure made 
up of a majority of Non-executive directors 
appointed by the shareholders. The Board 
retains overall accountability for the running 
of the Group and is accountable for making 
decisions that could have a material impact on 
the business. It discharges this responsibility 
through the executive management team, 
which is responsible for the day-to-day 
management of the operations of the Group.

The Board gives strategic direction to the 
Group and monitors executive management 
in implementing plans, policies, tactics, 
procedures and strategies. The ultimate 
responsibility for the Group rests with the 
Board. The Board retains effective control 
through a well-developed governance structure 
of Board subcommittees and a suitable 
delegation of authority. The Group’s governance 
framework is depicted on page 29.

The Board recognises that it is responsible 
for implementing practices of good 
governance and that companies no longer 
act independently from the societies and 
the environment in which they operate. 
The Board is committed to high standards of 
corporate governance in order to facilitate 
an environment in which the Group’s 
assets are safeguarded and the interests 
of all stakeholders and shareholders 
are protected.

The Board acts in accordance with an approved 
Board Charter, which is reviewed on a regular 
basis. The charter is line with the Company’s 
Memorandum of Incorporation (“MOI”), 
which, amongst other matters, regulates the 
composition, scope of authority, responsibility 

and functions of the Board. A balance of 

authority is ensured through an agreed division 

of responsibility. No individual has unrestricted 

decision-making powers. 

Board composition 
A list of the directors, together with their 

CVs, appear on pages 30 and 31 of this 

integrated annual report. No new directors 

were appointed during the financial year 

under review. There were, however, 

a few resignations during the financial 

year. Mr Bradley Cerff resigned as Group 

Executive: Operations on 25 July 2016 

and Mr Steve Muller resigned as Non-

executive director of SacOil with effect from 

16 September 2016. Mr Danladi Verheijen 

did not offer himself for re-election as 

Non-executive director at the Annual 

General Meeting of the Company held on 

19 September 2016 and subsequently 

retired as a director on the same day. 

On 1 April 2017 three new directors were 

appointed to the Board – Ms Thuto Masasa, 

Mr Patrick Mngconkola and Mr Boas Seruwe. 

There are no Non-executive directors who 

have served for a period longer than nine 

years, as proscribed in various policies of the 

Company. Statistics pertaining to the current 

composition of the Board are provided below.

The collective knowledge, skills, experience 

and resources required for conducting the 

business of the Board are considered when 

determining its composition. Together, the Non-

executive directors contribute a broad range of 

skills and experience to the Board which 

assist in formulating the Group’s strategy 

and in providing constructive challenge to 

executive management.

A formal and transparent procedure is in 

place for the appointment of directors. 

The Nominations Committee is responsible for 

selecting and recommending the appointment 

of competent, qualified and experienced 

directors to the Board. The Board as a whole, 

after receiving recommendations from the 

Nominations Committee, further recommends 

to shareholders the appointment of directors. 

When making appointments, the Board 

considers skills, knowledge, experience and 

the overall composition of the Board. 

Reappointment to the Board is not automatic 

and Non-executive directors may offer 

themselves for re-election. The Group has not 

adopted a retirement age for directors. In terms 

of article 6.1 of the MOI any appointment of a 

director must be confirmed by shareholders 

at the Annual General Meeting following 

such appointment. The rotation of directors 

is governed in terms of article 6.2 of the MOI. 

One-third of the Non-executive directors, or 

if their number is not a multiple of three, then 

the number nearest to but not less than one-

third, shall retire from office at each Annual 

General Meeting. The Board, assisted where 

appropriate by the Nominations Committee, 

should consider eligibility for re-election based 

on past performance and contribution. 

The Nominations Committee recommended 

and the Board resolved, after satisfying 

itself as to their past performance and 

contribution that Messrs Tito Mboweni and 

Mzuvukile Maqetuka retire at the next Annual 

General Meeting. Mr Tito Mboweni will, 

however, not offer himself for re-election. 

Mr Mzuvukile Maqetuka’s CV is available on 

page 30 of the integrated annual report.

1 – 2 years: 30%

2 – 5 years: 70%

Tenure
Black Male: 80%

Black Female: 10%

Non-South African: 10%

Transformation

Independent  
Non-executive: 70%

Non-executive: 10%

Executive: 20%

Balance
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Board meeting attendance 
The Board met seven times during the year under review. Attendance at these meetings is summarised below:

Subcommittees of the Board
The Board has delegated specific functions to subcommittees in accordance with annual approved terms of reference that assist the Board in 
discharging its responsibility of corporate governance. There is transparency and full disclosure from the subcommittees to the Board in the form of 
written reports by the respective committee chairpersons. The subcommittees are empowered to make recommendations to the Board within the ambit 
of their terms of reference. The composition and key focus areas of the various subcommittees are set out below:

Audit and Risk Committee 

Composition Meeting attendance

Members:
Thuto Masasa (Chairperson, appointed  
1 April 2017)
Ignatius Sehoole (Chairman, appointed 
16 September 2016, resigned 1 April 2017)
Vusumzi Pikoli
Mzuvukile Maqetuka
Boas Seruwe (appointed 1 April 2017)
Steve Muller (Chairman, resigned  
16 September 2016)

Invitees:
Chief Executive Officer
Chief Financial Officer
Group Financial Controller
Internal and External Auditors

2016/2017 key focus areas 2017/2018 key focus areas

•  Stakeholder engagement
•  Corporate and IT governance
•  Financial discipline and delegation of 

authority
•  Procurement
•  Combined assurance
•  Enterprise risk management
•  Reporting and External Audit matters
•   Regulatory policies – share trading code, 

gender policy, price-sensitive assessment

•  Integration of AfricOil
•  Financial discipline
•  Combined assurance

* Attended all meetings prior to their resignations or retirement.

7Mboweni

4Verheijen*

5 2Maqetuka

7Akinleye

4Muller*

7Kgogo

7Pikoli

7Matroos

7Sehoole

3Cerff*

Number of meetings

Present Absent

2

2

4Sehoole

6Pikoli

4Maqetuka

2Muller*

Number of meetings

* Attended all meetings prior to his resignation.

Present Absent
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Social and Ethics Committee 

Composition Meeting attendance

Members:
Vusumzi Pikoli (Chairman)
Ignatius Sehoole
Mzuvukile Maqetuka
Titilola Akinleye
Danladi Verheijen (retired on  
19 September 2016)

Invitees:
Chief Executive Officer
Chief Financial Officer
Group Executive: Business Development and 
Strategy

2016/2017 key focus areas 2017/2018 key focus areas

•  Stakeholder engagement
•  Transformation
•  Progression of outstanding litigation
•  Corporate social investment
•  Health, safety and environmental matters
•  Implementation of Gender Diversity Policy 

together with the Nominations Committee
•  Risk management (social and ethics risks)
•  Compliance with Code of Ethics

•  Integration of AfricOil’s HSE practices
•  Transformation
•  Stakeholder engagement
•  Continued strengthening of HSE practices

Remuneration Committee 

Composition Meeting attendance

Members:
Mzuvukile Maqetuka (Chairman)
Tito Mboweni
Ignatius Sehoole 
Vusumzi Pikoli
Titilola Akinleye
Patrick Mngconkola (appointed 1 April 2017)

Invitees:
Chief Executive Officer
Chief Financial Officer

2016/2017 key focus areas 2017/2018 key focus areas

•  Remuneration philosophy and outcomes
•  Stakeholder engagement
•  Performance assessments
•  Recruitment of key personnel
•  Remuneration benchmarking
•  Award of share options to past directors 

pursuant to terms of the Group scheme
•  Progressed legal defence against share 

option claims by previous directors
•  Restructuring of long-term and short-term 

incentive schemes

•  Integration of AfricOil
•  Stakeholder engagement
•  Restructuring of Group incentive schemes
•  Improvement of employee value proposition 

to attract talent required to grow the Group

CORPORATE GOVERNANCE REPORT CONTINUED

4Pikoli

4Sehoole

4Maqetuka

4Akinleye

2Verheijen*

Number of meetings

* Attended all meetings prior to his retirement.

Present Absent

12Maqetuka

3Mboweni

3Sehoole

3Pikoli

3Akinleye

Number of meetings

Present Absent
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Investment Committee 

Composition Meeting attendance

Members:
Ignatius Sehoole (Chairman)
Titilola Akinleye
Steve Muller (resigned 16 September 2016)
Danladi Verheijen (retired 19 September 2016)
Thuto Masasa (appointed 1 April 2017)
Patrick Mngconkola (appointed 1 April 2017)

Invitees:
Chief Executive Officer
Chief Financial Officer
Group Executive: Business Development and 
Strategy

2016/2017 key focus areas 2017/2018 key focus areas

•  Acquisition of AfricOil
•  Evaluation of various opportunities

•  Integration of AfricOil
•  Expansion of downstream portfolio

Nominations Committee 

Composition Meeting attendance

Members:
Tito Mboweni (Chairman)
Mzuvukile Maqetuka
Titilola Akinleye
Steve Muller (resigned 16 September 2016)
Danladi Verheijen (retired 19 September 2016)
Boas Seruwe (appointed 1 April 2017)
Patrick Mngconkola (appointed 1 April 2017)

Invitee:
Chief Executive Officer

2016/2017 key focus areas 2017/2018 key focus areas

•  Rotation of directors
•  Approval and implementation of the Gender 

Diversity Policy which saw the appointment 
of a female director to the Board in April 2017

•  Revision of Group structure

•  Board evaluation
• Diversification of the Board

Chairman of the Board and Chief Executive Officer
The roles and responsibilities of the Chairman and CEO remain separate to ensure that no single person or group can have unrestricted powers and that 
appropriate balance of power and authority exists on the Board. The roles of the Chairman and CEO are segregated as follows:

Chairman CEO

• Elected by the Board
• Independent Non-executive director
• Leads the Board
•  Harnesses the talents and energy contributed by each of the individual 

directors 
• Sets the ethical tone for the Board and the Group
• Sets agenda for Board meetings, assisted by the Company Secretary

•  Delegated authority granted to the CEO to manage the Group’s 
day-to-day business 

• Implementation of Board-approved policies and strategies
•  Accountable for the executive management team

The Chairman’s and CEO’s performances are evaluated on an annual basis by the Board and the Chairman of the Board respectively. The role and 
function of the CEO are formalised and his performance is evaluated against Board-approved criteria. The Board’s governance and management 
functions are aligned through the CEO. 

7Sehoole

7Akinleye

4Muller*

4Verheijen*

Number of meetings

* Attended all meetings prior to their resignation or retirement.

Present Absent

1
3Mboweni

2Maqetuka

1Muller*

1Verheijen*

Number of meetings

* Attended all meetings prior to their resignation or retirement.

Present Absent

CO
RP

OR
AT

E 
GO

VE
RN

AN
CE

SacOil Holdings Limited INTEGRATED ANNUAL REPORT 2017

37



Non-executive directors
All the Non-executive directors have 
the necessary skills and experience to 
bring judgement to bear, independent 
of management, on issues of strategy, 
performance, resources, transformation, 
diversity and employment equity, standards of 
conduct and evaluation of performance.

The Independent Non-executive directors 
are high-merit individuals who objectively 
contribute a wide range of industry skills, 
knowledge and experience to the Board’s 
decision-making process. These directors are 
not involved in the day-to-day operations of 
the Group. 

The Non-executive directors have unfettered 
access to management and to independent 
advice, at the Company’s expense, on any 
matter related to their responsibilities. 
The Non-executive directors receive fees for 
their services as directors, as approved by 
shareholders each year at the Company’s 
Annual General Meeting. Details pertaining to 
the remuneration of Non-executive directors 
are provided in the Remuneration Report on 
pages 45 and 46.

Executive directors
The Executive directors carefully manage 
the conflict between management 
responsibilities and fiduciary duties as 
directors and are involved in the Group on 
a day-to-day basis. The Board determines 
the remuneration of Executive directors in 
accordance with the remuneration policy 
put to shareholders’ vote. The Executive 
directors, together with other executive 
management, are individually mandated and 
held accountable for:

• the implementation of strategies and key 
policies determined by the Board;

• managing and monitoring the business 
and affairs of the Group in accordance with 
approved business plans and budgets;

• prioritising the allocation of capital and 

other resources; and

• establishing the best management and 

other operating practices for the Group.

Company Secretary
The Company Secretary operates on an arm’s 

length basis with the Board, is not a director 

of the Company and is responsible for the 

functions specified in the Companies Act. 

Access to the advice and services of the 

Company Secretary and to Company records, 

information, documents and property is 

unrestricted. The company secretarial function 

has been outsourced to Fusion Corporate 

Secretarial Services Proprietary Limited to 

ensure that the Group can leverage the skills 

and expertise of a specialist service provider. 

The Board empowers the Company Secretary 

to enable it to properly fulfil its duties in terms 

of the relevant legislation. The Company 

Secretary attends all Board, Committee 

and shareholders’ meetings and records 

the minutes. 

During the year under review the Board 

satisfied itself with the competence, experience 

and expertise of the Company Secretary 

and that an arm’s length relationship exists 

between the Board and the Company Secretary. 

The Company Secretary is evaluated on an 

annual basis and the results of the evaluation 

demonstrate that the Company Secretary is 

adequately skilled and experienced. The next 

evaluation will be undertaken by the Board 

before the end of October 2017. 

Training and updating the 
knowledge of directors
The Board and each individual director have 

a working understanding of the business, 

applicable laws, rules, codes and standards 

affecting the Company and the Group. Directors 

receive regular briefings on changes in 

risks, laws and the environment. The Group 

is committed to the induction and ongoing 

training of directors which are conducted 
through a formal process.

Internal Auditors
Grant Thornton South Africa has been the 
Internal Auditor of the Group since 2014. 
The outsourcing of this function allows 
the Group access to the relevant skills and 
expertise to execute the function effectively.

The Audit and Risk Committee approves 
the work plan and budget of the Internal 
Audit function of the Group. The two-year 
Internal Audit plan was approved by the Audit 
and Risk Committee for the period ended 
28 February 2017. All issues identified by 
the Internal Auditors for corrective action are 
monitored by the Audit and Risk Committee on 
a quarterly basis to ensure that management 
addresses the Internal Audit findings on a 
timely basis.

Share dealings
All directors, officers and employees of the 
Group are advised of closed and prohibited 
periods in terms of the requirements of the 
JSE and are prohibited from trading in the 
Company’s securities during closed and 
prohibited periods.

Directors are not allowed to trade in securities 
of the Company prior to obtaining written 
clearance from the Chairman of the Board, 
in consultation and with approval from the 
Chairperson of the Audit and Risk Committee. 
It is also mandatory for directors to notify the 
Company Secretary, who maintains a record 
of all directors’ share dealings, of any dealings 
in the Company’s shares. This information is 
also announced on the Stock Exchange News 
Service of the JSE within 48 hours of the 
trade being effected. No instances of non-
compliance were reported during the year. 

CORPORATE GOVERNANCE REPORT CONTINUED
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There were no dealings in securities of the Company by the directors for the year under review. Details of the directors’ interests in the Company’s shares 
as at 28 February 2017 are disclosed below:

2017 2016
Direct

beneficial
% of issued

share capital4
Indirect

beneficial
% of issued

share capital

Dr Thabo Kgogo 342 000 0.010 342 000 0.010
Ignatius Sehoole 300 000 0.009 300 000 0.009
Stephanus Muller1 – – 578 003 0.018
Bradley Cerff2 – – 510 000 0.016
Damain Matroos 172 413 0.005 172 413 0.005
Direct beneficial shareholding 814 413 0.024 1 902 416 0.058

Indirect
beneficial

% of issued
share capital4

Indirect
beneficial

% of issued
share capital

Danladi Verheijen3 – – 82 704 935 2.529
Direct and indirect beneficial shareholding 814 413 0.024 84 607 351 2.587

1 Resigned on 16 September 2016.
2 Resigned on 25 July 2016.
3 Retired on 19 September 2016.
4 Based on 3 269 836 208 shares in issue at 28 February 2017.

On 20 June 2017 Dr Thabo Kgogo purchased 131 000 SacOil shares on the open market. There were no other share trades by directors between 1 March 2017 
and the date of issue of the integrated report or the date of issue of the annual financial statements. The Group’s annual financial statements are available on 
the Company’s website at www.sacoilholdings.com. Share options granted to directors are disclosed on page 48 of the integrated annual report.

Investor relations and communication with stakeholders
The Group is committed to ongoing interactive relationships with shareholders, investors, analysts and regulators.

The Group does not present the interim results in a presentation format to the shareholders, but the annual results are presented at the Annual General 
Meeting and on the Company’s website. Management is available to shareholders with questions relating to the performance of the Group. SacOil 
remains committed to an open relationship with shareholders and other stakeholders. 

Details of the Company’s Sponsor, Company Secretary, Transfer Secretaries and investor relations team are listed on page 92.

Group’s Business Code of Conduct
The Group adopted a Business Code of Conduct (“the Code”) that defines how we do business and interact with our stakeholders. All employees are 
trained to understand the requirements and obligations contained in the Code. The Group will rigorously enforce the content and spirit of the Code and 
will have zero tolerance for unethical behaviour and breaches of the Code. 

In the prior financial year the Board introduced a fraud “hotline” to enable stakeholders in all regions to report unethical behaviour. The hotline is 
managed by an external service provider. To date no incidents of fraud or unethical behaviour have been reported. 

HOTLINE: 0800 143 728 (RSA only)  SMS: 33 000 (RSA only)  E-MAIL: fraudhotline@nkonki.com/   ethics@nkonki.com (RSA and Egypt)

King III Index 
The Company complied with the King III principles except as noted below. The application of King IV is not expected to create material issues for the Company.

Principle King III principle and recommended practice Explanation

2.22 The evaluation of the Board, its committees and 
the individual directors should be performed 
every year.

The annual evaluation for the year under review was delayed given the changes made to 
the Board. The evaluation will be conducted during the current financial year to take into 
account the new appointments.

5.1 The Board should be responsible for 
information technology (IT) governance.

Whilst the Board has implemented an IT governance framework, it is completing the 
remediation of processes identified as requiring improvement by the independent 
assurance process. 

6.4 The Board should delegate the implementation 
of an effective compliance framework and 
processes to management. 

Compliance with laws and regulations is addressed within the Group risk management 
framework. The Board will look into establishing a separate compliance framework 
following due consideration of the Group’s compliance risk.

9.3 Sustainability reporting and disclosure should 
be independently assured.

The Board will seek to obtain the required assurance for its sustainability reporting for 
thefor period ending 28 February 2018.

A complete assessment of the Company’s compliance with the King III principles is available on our website. 
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SOCIAL AND ETHICS COMMITTEE 
REPORT 

Mandate 2016/2017 key focus areas

The role and responsibilities of the Social and Ethics Committee 
(“Committee”) primarily focus on monitoring:

• social and economic development;

• good corporate citizenship;

• environmental, health and safety matters;

• labour and employment; 

• fraud and corruption prevention; and

• social and ethics risk factors.

The Committee, in accordance with the requirements of the Companies 
Act, as amended, acts as the duly appointed Social and Ethics Committee 
for SacOil and its subsidiaries and continued to facilitate and monitor 
SacOil’s methodology on social and ethical behaviour.

• Contribution to economic transformation through the Group’s 
procurement process

• Implementation of the HSE Policy introduced in the prior financial year 
and roll-out of Standard Operating Procedures

• Progression of outstanding litigation matters which saw the conclusion 
of a settlement agreement with respect to the OPL 233 dispute and 
the setting of arbitration and court dates for the Group’s claims against 
Encha and Transcorp

• Introduction of a Gender Diversity Policy in line with the JSE Listings 
Requirements together with the Nominations Committee

• Evaluation and monitoring of social and ethics risk arising from the 
Group’s current activities and from opportunities investigated by 
management

• Contribution to social development through our CSI initiatives

• Stakeholder engagement to enhance our understanding of key 
interests as a basis to create sustainable value

• Monitoring of the fraud hotline to ensure compliance with and the 
enforcement of the Group’s Code of Ethics

Membership and attendance at meetings 2017/2018 key focus areas

Membership: Four Independent Non-executive directors (“NEDs”)

Average attendance: 100%

The composition of the Committee and each member’s attendance at 
meetings are set out in more detail on page 36. The Board is satisfied that 
the Committee is sufficiently qualified and experienced to discharge its 
duties as set out in the terms of reference. 

• Strategic thinking on how to improve the BBBEE rating of the Company

• Continued strengthening of the Group’s HSE policies across the 
multiple jurisdictions and activities in which it operates

• Integration of AfricOil

• Continued collaboration with stakeholders to promote corporate 
citizenship and to enhance the Group’s sustainability

Vusumzi Pikoli

My responsibility as Chairman is to report 

on the matters within the mandate of the 

Social and Ethics Committee for the year 

ended 28 February 2017 as required by the 

Companies Act.
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Terms of reference
The terms of reference of the Committee 

are subject to applicable provisions of 

the Companies Act (including peremptory 

requirements of section 72 of the 

Companies Act), the regulations in terms of 

the Companies Act (including any peremptory 

provisions of Regulation 43), the Group’s 

MOI and other applicable laws or regulatory 

provisions. The terms of reference of the 

Committee were reviewed during year 

under review in line with good corporate 

governance practices. It is confirmed that the 

Committee acted in accordance with its Board-

approved terms of reference. These terms of 

reference are available on our website at  

www.sacoilholdings.com.

Code of Conduct
SacOil and its employees are guided by 

the Code of Business Conduct and Ethics 

(“the Code”) and corporate policies, which 

inform employees of the Board’s expectations 

with respect to ethical behavior and 

compliance with applicable laws. Employees 

are regularly trained on the relevant codes 

and policies. Adherence to the Code extends 

to the Group’s service providers, suppliers and 

partners, and this requirement is embedded 

in agreements with these stakeholders. 

We are happy to report that there were no 

breaches of the Code during the year ended 

28 February 2017 as ascertained through our 

ongoing monitoring of business activities  

and the whistle-blowing reports. The Code  

is available on our website  

at www.sacoilholdings.com. 

Whistle-blowing
SacOil provides an anonymous whistle-blowing 

facility to the public, employees and external 

stakeholders via an independently run hotline, 

to report incidences of fraud relating to the 

Group. Information can be provided via phone, 

short message service (“SMS”) or e-mail. 

Information provided by each whistle-blower 

is recorded in an occurrence book under a 

reference number, and forwarded to SacOil’s 

Company Secretary. All information supplied 

by whistle-blowers is recorded as far as 

possible without any judgemental or biased 

interpretation. Fortunately, no complaints 

or incidents were reported during the year 

under review. 

The Committee is satisfied with SacOil’s 

standing in terms of the 10 Principles 

of the United Nations Global Compact 

(“UNGC”), particularly the tenth principle that 

relates to the commitment by business to 

fight corruption. 

Health, safety and environment
The Group implemented a Health, Safety 

and Environment (“HSE”) Policy in the prior 

financial year to ensure that HSE standards 

are consistently applied across the Group. 

The HSE Statement adopted by the Board 

and executive management also frames the 

intentions of the Group with regard to HSE 

matters. To give practical effect to the HSE 

Policy framework, the Committee approved the 

implementation of various Standard Operating 

Procedures (“SOPs”). These SOPs are based 

on specific HSE objectives that the Group 

pursues as outlined in the policy. Whilst the 

Group’s commitment to HSE matters is outlined 

in the HSE Policy, a formal HSE Management 

Processes framework was adopted to ensure 

that HSE governance structures are in place 

which, in turn, ensure that health, safety and 

environmental matters are properly managed 

and standards adhered to. To date the following 

SOPs have been implemented: 

• HSE reporting and monitoring; 

• compliance with HSE legal requirements; 

• occupational health and safety risk 
management; 

• environmental risk management; and 

• reporting of accidents and incidents. 

Procurement
The Committee continued to monitor all 

procurement activities undertaken by the Group 

under the terms of the revised Procurement 

Policy. Specifically, the focus was on whether 

appointed service providers met the minimum 

BBBEE Level 4 requirement as stipulated in the 

policy. We are proud to have contributed to the 

economic development of our local suppliers 

and service providers who all had a BBBEE 

rating of Level 4 and higher. 

BBBEE 
SacOil has committed itself to improving its 

empowerment rating to a minimum of Level 4. 

The Company engaged Grant Thornton to 

verify its current BBBEE status and to provide 

a roadmap to improve its rating to the required 

level. The Company achieved good ratings for 
ownership, employment equity, management 
control and preferential procurement in terms 
of the previous codes, but will fall short when 
the new codes are applied with respect to 
skills development, enterprise development 
and socio-economic development, in the 
absence of remedial action. The Committee has 
considered several strategies to improve the 
rating of the Company under the new codes. 
These strategies will be further evaluated 
during the 2017/2018 financial year, in line 
with the Company’s commitment to increase 
its BBBEE rating. 

Corporate social investment
The Code acknowledges the communities 
where we operate as key stakeholders such 
that the Company publicly commits and 
actively participates in social development 
activities. SacOil’s stated key focus areas are 
education, health and skills development to 
help ensure sustainable communities. To this 
end SacOil partnered with the South African 
Medical and Education Foundation (“SAMEF”) 
by making a contribution to SAMEF’s support 
project at Sgodiphola Senior Secondary School 
in Cosmo City, Johannesburg. Through this 
initiative we participated together with SAMEF 
in its Mandela Day campaign which involved 
a maintenance project at the school. A team 
of eight SacOil employees joined SAMEF and 
twelve other South African businesses and 
performed various maintenance functions. 

Vusumzi Pikoli
Chairman: Social and Ethics Committee

28 August 2017
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REMUNERATION COMMITTEE 
REPORT 

Mandate Key decisions taken during the year under review

The role and responsibilities of the Remuneration Committee 
(“Committee”) primarily focus on:

• overseeing the setting of remuneration quanta and terms and 
conditions for fixed and variable pay;

• overseeing the establishment of a remuneration philosophy and policy;

• ensuring that the remuneration policy is put to a non-binding advisory 
vote at the General Meeting of shareholders once every year;

• reviewing the outcomes of the implementation of the remuneration 
policy;

• ensuring that the structure and mix of fixed and variable pay, in cash, 
shares and other elements, meet the Group’s needs and the Board’s 
strategic objectives;

• satisfying itself as to the accuracy of recorded performance measures 
that govern the vesting of incentives;

• ensuring that all benefits, including retirement benefits and other 
financial arrangements, are justified and correctly valued;

• considering the results of the evaluation of the performance of the CEO 
and other Executive directors, both as directors and as executives in 
determining remuneration;

• selecting an appropriate comparative group when comparing 
remuneration levels; and

• regularly reviewing incentive schemes to ensure continued contribution 
to shareholder value and correct administration of the schemes.

The Committee acts as the duly appointed Remuneration Committee for 
SacOil and its subsidiaries. The Committee is satisfied that it has fulfilled 
its responsibilities in compliance with its mandate. Terms of reference of 
the Committee are available on our website at www.sacoilholdings.com.

• Reviewed and approved executive management’s performance 
assessments against the Group scorecard

• Reviewed and approved the Group performance scorecard for the 
2016/2017 financial year

• Considered recommendations by management with respect to NEDs’ 
remuneration for final recommendation by the Board to shareholders 
for approval

• Benchmarked executive remuneration

• Considered and approved the recruitment of additional employees to 
facilitate the execution of the strategy of the Group

• Considered and approved the award of share options to past directors 
pursuant to the terms of the Group share option scheme

• Progressed the Group’s legal defence against share option claims by 
past directors

• Reviewed and approved the disclosure of remuneration in the 
integrated annual report

• Reviewed the feedback from management’s engagement with 
stakeholders regarding the Group’s remuneration philosophy and 
reporting on remuneration outcomes

• Reviewed and proposed changes to the Group’s short-term and long-
term incentive schemes

Mzuvukile Maqetuka

The philosophy underpinning our 

remuneration framework is that people 

should be rewarded for their performance and 

for returning value to our stakeholders. 
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Membership and attendance at meetings 2017/2018 key focus areas

Membership: Six NEDs (five Independent)

Average attendance: 93%

The composition of the Committee and each member’s attendance at 
meetings are set out in more detail on page 36. The Board is satisfied that 
the Committee is sufficiently qualified and experienced to discharge its 
duties as set out in the terms of reference.

• Restructuring of the Group incentive schemes

• Stakeholder engagement on remuneration practices

• Balancing the containment of remuneration costs given the tough 
operating environment without compromising the skills necessary to 
execute the Group’s strategy

• Integration of AfricOil employees

• Improving the employee value proposition to attract talent required to 
grow the Group

Remuneration philosophy and policy
SacOil’s remuneration philosophy aims to recognise employees and their contribution to the growth and success of the Group whilst taking into account 
best practice in areas of remuneration, retention and reward to ensure that the Group attracts and retains exceptional talent which contributes to a high 
performance culture. The current remuneration policy, in conjunction with the remuneration philosophy, is based on the following key principles:

• providing market-competitive fixed remuneration that rewards relevant skills, responsibilities and contribution and is aligned with the Group’s 
strategy;

• regular independent benchmarking of executives’, directors’ and employees’ remuneration against companies of a similar size and complexity within 
the O&G industry;

• annual review of short-term incentives against performance in support of the delivery of short-term operational, financial and strategic goals; and

• awarding long-term incentives in line with the Group’s approved share option scheme.

Components of remuneration
The Group has a simple remuneration structure. The remuneration package comprises core fixed elements (total guaranteed package and other benefits) 
and two performance-based variable elements (performance bonus and share option scheme). Eligibility for participation in the short-term incentive 
scheme is based on the attainment of annual targets, both financial and non-financial. The Committee determines eligibility for participation in the share 
option scheme. The Group complies with the terms of the share option scheme approved by shareholders at the Annual General Meeting held in 2014. 
The Committee considers the appropriate mix of remuneration to attract and retain the required expertise and skills to support the Group’s growth 
ambitions. The Group’s remuneration structure is illustrated below:

ALL EMPLOYEES NEDs

Component Total guaranteed package Short-term incentives Long-term incentives Fixed pay

Remuneration element Base salary and retirement 
benefits

Performance bonus Share options Non-executive directors’ 
fees

Objective Guaranteed remuneration 
is designed to ensure 
that individuals are paid 
equitably relative to their 
worth in the market and 
their contribution to the 
success of the Group.

The investment in a 
short-term bonus payment 
is primarily focused on 
encouraging employees 
to increase productivity in 
order to achieve the Group’s 
targets.

Long-term incentives act 
as a retention mechanism, 
encouraging a longer-term 
horizon for decision-making. 
They also encourage 
ownership of equity in the 
Group. 

Remunerates NEDs for their 
services and contribution.

Eligibility All employees All employees NEDs, executives, general 
management, senior 
management and middle 
management

NEDs

Pay delivery Monthly Annually Discretionary Monthly (retainer)

Quarterly (meeting 
attendance fees)
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ALL EMPLOYEES NEDs

Component Total guaranteed package Short-term incentives Long-term incentives Fixed pay

Application • The Group pegs its 
salary midpoint to 
the national market 
midpoint. In the 
instance of critical and 
scarce skills the Group 
remunerates positions 
falling into this category 
up to 20% above the 
midpoint.

• The Group reviews 
salaries annually and 
takes into account Group 
performance, inflation 
and market movements, 
and performance ratings.

• Remuneration is 
regularly benchmarked 
against companies 
of similar size and 
complexity in the O&G 
sector.

• In all cases the annual 
corporate scorecard will 
form the basis for the 
incentives scheme with 
Group performance and 
affordability dictating the 
payment of bonuses. 

• The bonus is over and 
above the guaranteed 
remuneration and is not 
guaranteed income.

• The award of bonuses 
takes into account 
market practices 
established through 
regular benchmarking.

• No bonuses will be 
paid to individuals with 
performance ratings 
below 2.5 points on a 
five-point rating scale 
or in instances where 
the corporate score is 
less than 2.5 based on 
targets set by the Board.

Note: A 10-point 
rating scale was used 
for the year ended 
28 February 2017 of 
which no bonuses were 
payable for individual 
or Group performance 
ratings of less than 5.

• Bonuses are paid 
at 15% to 200% of 
the total guaranteed 
package based on 
performance and the 
employee’s job grade. 
Executive directors are 
incentivised at between 
40% and 200% of 
the total guaranteed 
package depending on 
performance and the 
attainment of stretch 
targets. In the case of 
other executives the 
range is between 20% 
and 100%.

• The Group has in 
place an equity-settled 
three-year share option 
scheme which outlines 
the maximum number 
of shares that can 
be issued to any one 
participant, amongst 
other terms.

• Fee quantum is set 
by reference to the 
responsibilities assumed 
in executing the duties 
of a director and is 
based on a fixed monthly 
retainer and meeting 
attendance fees.

• NED fees are 
recommended to 
the Board by the 
Committee for further 
recommendation 
to shareholders for 
approval annually.

• All fees are paid in 
line with the authority 
granted by shareholders 
at each Annual General 
Meeting.

• NED remuneration is 
regularly benchmarked 
against companies 
of similar size and 
complexity in the O&G 
sector.
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Composition of total remuneration package for Executive directors
The charts below provide an indication of possible remuneration outcomes for the CEO and CFO. Actual remuneration outcomes for the year ended 
28 February 2017 are provided on page 46 of the integrated report.

There were no long-term or short-term incentives awarded during the financial year under review. The performance of the Group for the year ended 
28 February 2017 is outlined on pages 14 and 15 of the integrated annual report. The determination of the short-term incentive of the CEO and CFO 
as with other executives in the Group is governed by the Remuneration Policy. The percentage incentive allocation is determined by the rating of the 
executive measured against the achievement of agreed-upon corporate performance scorecard targets. The long-term incentive scheme is a share 
option scheme with allocations granted at the discretion of the Board. This scheme has recently been amended by the Board and a performance-linked 
share scheme will be put to the shareholders for approval in the near term.

Employment agreements for executives
Contracts with executives are on standard terms with notice periods of up to three months. Contracts sufficiently insulate the Group against risks that 
may arise out of the employment relationship. We obtained local and global salary benchmarks for the executive roles towards the end of the financial 
year to ensure that executive pay was aligned with market trends.

Non-executive directors’ remuneration
Non-executive directors do not have employment contracts with the Company, however they may participate in the Company’s share option scheme in 
line with the dispensation granted by the JSE. None of the current directors are participants in the scheme. Aggregate emoluments paid to NEDs for the 
year ended 28 February 2017 are detailed below:

2017
R’000

2016
R’000

Tito Mboweni 896 627

Mzuvukile Maqetuka 605 413

Ignatius Sehoole 685 457

Vusumzi Pikoli 619 383

Steve Muller1 330 415

Gontse Moseneke2 – 187

Danladi Verheijen3 294 353

Titilola Akinleye 546 407

Total 3 975 3 242

1 Resigned on 16 September 2016.
2 Resigned on 1 October 2015.
3 Retired on 19 September 2016.
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Guaranteed 
package

R’million

Percentage

R’million

Percentage

R’million

Percentage

On target

Maximum

3.9
100%

3.9
71%

1.6
29%

33%

3.9
13%

1.6
53%

6.2

CEO’s Remuneration Package

Guaranteed package

On target

Maximum

Guaranteed 
package

R’million

Percentage

R’million

Percentage

R’million

Percentage

On target

Maximum

3.0
100%

3.0
71%

1.2
29%

33%

3.0
13%

1.2
53%

4.8

CFO’s Remuneration Package

Guaranteed package

On target

Maximum
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The remuneration of Non-executive directors for the years ended 28 February 2017 and 29 February 2016 were approved by shareholders. 
The remuneration for the prior year was based on a fixed retainer and a fixed meeting attendance fee for the year based on respective membership and 
responsibilities as Chairperson or member of the respective Committees. The fees for the period 1 October 2017 to 30 September 2018 are determined 
on a similar basis.

Board
R’000

Audit 
and Risk

R’000
Investment 

R’000

Social and 
Ethics 
R’000

Nominations
R’000

Remuneration
R’000

Total 
1 Oct 2017 – 
30 Sep 2018 

R’000

Total 
1 Oct 2016 – 
30 Sep 2017 

R’000

Number of meetings* 4 4 4 3 2 3

Tito Mboweni 643 – – – 74 81 798 805

Mzuvukile Maqetuka 262 94 – 81 54 110 601 607

Steve Muller1 – – – – – – – 588

Ignatius Sehoole 262 94 147 81 – 81 665 576

Vusumzi Pikoli 262 94 – 110 – 81 547 552

Danladi Verheijen2 – – – – – – – 509

Titilola Akinleye 262 – 108 81 54 81 586 536

Thuto Masasa 262 159 108 – – – 529 –

Patrick Mngconkola 262 – 108 – 54 81 505 –

Boas Seruwe 262 94 – – 54 – 410 –

Total 4 641 4 173

1 Resigned on 16 September 2016.
2 Retired on 19 September 2016.

* Fees outlined are based on 100% meeting attendance.

Executive directors’ remuneration
The Executive directors’ and key management’s remuneration for the years ended 28 February 2017 and 29 February 2016, respectively, are set out 
below:

Position
Salary 
R’000

Other 
benefits 

R’000
Bonus 
R’000

Total
R’000

2017

Dr Thabo Kgogo Chief Executive Officer 3 877 – – 3 877

Damain Matroos Chief Financial Officer 2 924 106 – 3 030

Bradley Cerff1 Group Executive: Operations 1 601 168 – 1 769

Total 8 402 274 – 8 676

2016

Dr Thabo Kgogo Chief Executive Officer 3 710 – 557 4 267

Damain Matroos Chief Financial Officer 2 807 93 435 3 335

Bradley Cerff Group Executive: Operations 2 647 88 273 3 008

Total 9 164 181 1 265 10 610

1 Resigned on 25 July 2016.

There were no short-term or long-term incentives awarded to the Executive directors for the year ended 28 February 2017.

REMUNERATION COMMITTEE REPORT CONTINUED

46



Key management’s remuneration

Salary 
R’000

Other 
benefits

R’000 
Bonus
R’000 

Total
R’000 

2017

Short-term employee benefits 7 169 406 – 7 575

2016

Short-term employee benefits 6 646 56 734 7 436

There were no short-term or long-term incentives awarded to key management for the year ended 28 February 2017.

SacOil Share Option Scheme
Salient features
1 The Company’s Share Option Scheme (the “Scheme”) has been established to benefit employees and directors of the Company who are nominated 

by the Remuneration Committee to be “Participants”. To qualify for options to be granted in terms of the Scheme a Participant must be either an 
employee or a Non-executive director of the Company. Options are granted at the discretion of the Remuneration Committee, taking into consideration 
performance, value-added services, commitment, diligence and performing at levels above and beyond the call of duty; and the need to incentivise 
suitable candidates to accept appointments to the Board as Non-executive directors.

2 The maximum number of shares that may be acquired pursuant to options granted in terms of the Scheme is 124 833 855 shares and no 
Participant shall acquire in excess of 41 611 285 shares. An option granted to a Participant will be an option to purchase a number of shares 
specified by the directors at the strike price, which shall be the 15-day volume weighted average price per share on the JSE as at the grant date. 
As at 28 February 2017, 71 311 807 (2016: 92 470 379) share options were available for granting under the Group’s Share Option Scheme. 
25 458 572 share options were issued during the year and 4 300 000 were forfeited.

3 If any Participant who is an employee ceases to be an employee, or in the case of any Participant who is a Non-executive director of the Company, the 
Non-executive director’s appointment is terminated:

(a) for any reason not approved by the directors (including without being limited to summary dismissal, proven dishonesty, fraudulent or grossly 
negligent conduct), then all of the options that may become exercisable on or after the date of termination will lapse immediately;

(b) as a result of his/her death, the executors or administrators of his/her estate or his/her heirs shall be entitled to exercise all of the Participant’s 
share options within a period of two years; and

(c) as a result of his/her retirement, permanent disability or permanent incapacity, the Participant shall have a period of two years in which to 
exercise all or any multiple of 100 of his/her share options.

4 If any Participant who is an employee who leaves the employment of the Company, or in the case of any Participant who is a director, resigns as a 
director, then all of the options that may become exercisable on or after the date of termination will lapse immediately on the date of termination and 
all of the options must be exercised by the Participant within 30 calendar days after the date of termination.
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Share options awarded to directors and executive management
The share options in existence and awarded during the year, are detailed below:

Name of director
Grant 
date

Share 
price 

at grant
 date 

R

Exercise
 price

 R

As at 
29 February 

2016 Issued Lapsed

As at 
28 February 

2017
Vesting 
date

Expiry 
date

Brian Christie* 21 Nov 08  0.57  0.82  4 198 614 – –  4 198 614 21 Nov 08 20 Nov 18
21 Nov 08  0.56  0.82  2 099 307 – –  2 099 307 21 Nov 09 20 Nov 19
21 Nov 08  0.55  0.82  2 099 307 – –  2 099 307 21 Nov 10 20 Nov 20
10 Oct 16 0.18 0.27 – 9 270 545 – 9 270 545 10 Oct 16 9 Oct 26
10 Oct 16 0.18 0.27 – 4 635 272 – 4 635 272 10 Oct 17 9 Oct 27
10 Oct 16 0.18 0.27 – 4 635 272 – 4 635 272 10 Oct 18 9 Oct 28

Gontse Moseneke* 8 Jul 10  0.40  0.29  1 566 457 – –  1 566 457 8 Jul 10 7 Jul 20
8 Jul 10  0.40  0.29  783 229 – –  783 229 8 Jul 11 7 Jul 21
8 Jul 10  0.40  0.29  783 229 – –  783 229 8 Jul 12 7 Jul 22
10 Oct 16 0.18 0.27 – 3 458 741 – 3 458 741 10 Oct 16 9 Oct 26
10 Oct 16 0.18 0.27 – 1 729 371 – 1 729 371 10 Oct 17 9 Oct 27
10 Oct 16 0.18 0.27 – 1 729 371 – 1 729 371 10 Oct 18 9 Oct 28

Dr Thabo Kgogo 2 Dec 14 0.39 0.42 1 950 000 – – 1 950 000 2 Dec 15 1 Dec 25
2 Dec 14 0.39 0.42 1 950 000 – – 1 950 000 2 Dec 16 1 Dec 26
2 Dec 14 0.39 0.42 1 950 000 – – 1 950 000 2 Dec 17 1 Dec 27

Damain Matroos 10 Jun 15 0.25 0.23  1 611 111 –  –  1 611 111 10 Jun 16 9 Jun 26
10 Jun 15 0.25 0.23  1 611 111 –  –  1 611 111 10 Jun 17 9 Jun 27
10 Jun 15 0.25 0.23  1 611 111 –  –  1 611 111 10 Jun 18 9 Jun 28

Bradley Cerff* 20 Jun 14 0.50 0.53 2 150 000 – (2 150 000) – 20 Jun 14 –
20 Jun 14 0.50 0.53 1 075 000 – (1 075 000) – 20 Jun 15 –
20 Jun 14 0.50 0.53 1 075 000 – (1 075 000) – 20 Jun 16 –

Willem de Meyer 20 Jun 14 0.50 0.53 1 675 000 – – 1 675 000 20 Jun 14 19 Jun 24
20 Jun 14 0.50 0.53 837 500 – – 837 500 20 Jun 15 19 Jun 25
20 Jun 14 0.50 0.53 837 500 – – 837 500 20 Jun 16 19 Jun 26

Tariro Mudzimuirema 20 Jun 14 0.50 0.53 1 250 000 – – 1 250 000 20 Jun 14 19 Jun 24
20 Jun 14 0.50 0.53 625 000 – – 625 000 20 Jun 15 19 Jun 25
20 Jun 14 0.50 0.53 625 000 – – 625 000 20 Jun 16 19 Jun 26

32 363 476 25 458 572 (4 300 000) 53 522 048

* Former directors.

Note: As per the amended Share Option Scheme paragraph 5.6: “If, on the expiry of 10 years after the date of appointment or the subsequent date of 
grant of any option to a Participant, such Participant has not exercised his/her options in full, then the directors shall be obliged and authorised to call 
upon him/her in writing to do so within 30 days after the date of such request, and if such Participant fails to comply with such request, or exercises his/
her option in respect of only 100 shares or any multiple thereof, that part of the relevant option not exercised will automatically lapse.”

Discretion of the Committee
The Committee has the discretion in terms of its mandate from the Board to withdraw and change the incentive bonus scheme annually in specific 
circumstances when deemed necessary.

Mzuvukile Maqetuka
Chairman: Remuneration Committee

28 August 2017
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CHIEF FINANCIAL OFFICER’S 
REVIEW

Operating activities of the Group
Crude trading business
The Group generated revenue of R1.2 billion from its crude trading 
activities in Nigeria through its cost-sharing arrangement with EER. 
Revenues of this magnitude are a first for SacOil and reflect the Group’s 
intention of growing and diversifying its revenue streams in line with its 
strategy. The Group generated a gross operating profit of R7.5 million 
(2016: Rnil) from the crude trading business. The Group together with 
its partner have managed to secure a new crude trading contract in 
Nigeria for the next financial year and expect to look at additional ways 
to increase the gross profit generated from this new revenue stream. 

Lagia operations
The Group’s financial performance from Lagia remains constrained 
by depressed oil prices, foreign exchange fluctuations and certain 
operational challenges. Whilst the Lagia operations performed below 
our expectation for the year, resulting in a gross operating loss of 
R8.9 million (2016: R10.5 million) for this asset, we anticipate that the 
development initiatives currently under way will result in improved 
performance of the field in the second half of the coming year.

Improvement in financial discipline
Our continued focus on financial discipline in the current financial 
year resulted in the Group’s overall operating cost base, excluding 
impairment-related expenses and exchange differences, decreasing 
by 8% from R91.8 million in 2016 to R84.7 million for the year ended 
28 February 2017. This reduction was driven by decreases in the 
Group’s remuneration, travel and amortisation costs although the Group 
increased its spending on business development and consultancy 
services relating to the acquisition of the indirect interest in AfricOil, 
ongoing litigation-related costs and technical consultancy services 
pertaining to the technical review of the Lagia Oil Field. 

We will continue to aim to drive costs lower in the next year with 
a focus on realising the saving from the delisting from AIM at the 
end of May 2017, resolving some of the long-standing legal issues 
and optimising travel and accommodation costs. These cost-saving 
initiatives will not impact our ability to execute on our long-term growth 
strategy. 

Macroeconomic impact on results
The Group continues to operate in a challenging macroeconomic 
environment like all South African-based commodity businesses, where 
volatilities in the commodity prices and exchange rates significantly 
impact financial results. SacOil has also been impacted by these 
changes as follows: 

• Exchange rate volatility: The exchange rate strengthened 
from R16.031/US$1 at 29 February 2016 to R13.022/US$1 at 
28 February 2017 and this resulted in a foreign exchange loss of 

Dear Shareholders

I am pleased to deliver my financial review for 

the year ended 28 February 2017 that shows 

the improvements made in the underlying 

cash-generation potential of the Group and 

also the benefits derived from the focus 

on financial discipline, despite the difficult 

macroeconomic environment.

2017
Rm

2016
Rm %∆

Revenue 1 171.2 4.7 23 320%
(Loss)/profit for the year (211.8) 39.6 (630%)
Net assets 687.9 919.2 (25%)
Cash and cash equivalents 18.7 107.3 (82%)
Capital expenditure 8.3 57.4 (86%)
Capital commitments 
(12 months) 0.3 0.8 (62%)

Cents Cents %∆

(LPS)/EPS (basic) (6.48) 1.64 (495%)
(HLPS)/HEPS (basic) (7.85) 1.04 (855%)
Net asset value per share 21.04 28.11 (25%)

 Summarised annual financial statements for the year ended 28 February 2017 
are set out on pages 55 to 74.

Damain Matroos
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R124.6 million (2016: foreign exchange 
gains of R154.6 million) arising from the 
translation of the DRC’s Block III contingent 
bonus, and EER and Transcorp receivables. 
These balances have not been hedged as 
the timing of the recoverability of these 
amounts is not certain at this stage.

• Commodity price volatility: Lagia 
impairment losses totalling R62.1 million 
(2016: impairment charge of R76.5 million) 
were reversed during the year due to 
favourable changes in the estimates used 
to determine the asset’s recoverable 
amount since the impairment losses were 
recognised, specifically the future oil price 
estimates and future cost estimates.

Other significant items
The Group reversed the contingent bonus 
impairment of R31.8 million (2016: impairment 
charge of R26.1 million) during the year under 
review. The latest CPR done by Bayphase 
indicates that the First Investment Date 
(“FID”) and First Oil Date (“FOD”) attributable 
to Block III have changed to 2020 and 2022, 
respectively (2016: FID: 2021; FOD: 2025). 
The fact that an agreement has been reached 
on the route of the oil export pipeline from 
Uganda has removed some of the timing risk. 
We are awaiting feedback on the results of the 
2D seismic survey whilst we work with our 
partner, Total, to determine the next steps in 
developing this asset. 

Financial impact of legacy issues
Legacy issues continue to impact the financial 
results of the Group. During the year under 
review the Group fully impaired the Encha 
receivable by R115.8 million (2016: Rnil) due to 

the default by Encha on 29 February 2016 and 

the subsequent lack of independent evidence 

to support the collectibility of the amounts 

owed. In addition, the Transcorp receivable was 

impairment by R54.9 million (2016: Rnil) to 

reflect the impact of the time value of money, 

as it is now estimated that the Transcorp 

matter may only be resolved at the end of 

2018. The Group continues to progress the 

outstanding litigation and during the year under 

review spent around R10 million in legal fees 

to try and resolve these matters, as disclosed 

in our annual financial statements. We will 

continue to pursue the swift resolution of these 

legacy legal matters. 

The Group’s investment income increased by 

R30.9 million year on year to R77.6 million 

mainly due to an increase in interest on 

the contingent bonus receivable and the 

Encha and Transcorp receivables. Other 

income has decreased substantially from 

R258.2 million in the prior year to R0.7 million 

at 28 February 2017. Other income in the prior 

year included the gain of R103.6 million arising 

from the reorganisation of Semliki and foreign 

exchange gains totalling R154.6 million. In the 

current year, other income mainly includes 

recoveries from bad debts.

Financial results for the year
The Group incurred a loss after tax of 

R211.8 million (2016: profit of R39.6 million), 

a basic loss per share of 6.5 cents (2016: basic 

earnings per share of 1.6 cents) and a basic 

headline loss per share of 7.9 cents (2016: 

basic headline loss per share of 1.0 cent) for 

the year ended 28 February 2017. An analysis 

of the Group’s (loss)/profit is provided below:

2017
Rm

2016
Rm

(Loss)/profit after tax  (211.8)  39.6 

Adjusted for:   

Foreign exchange 
(losses)/gains  124.6  (154.6)

Encha provision for 
impairment  115.9 –

Transcorp impairment  54.9 –

Lagia impairment 
(reversal)/charge  (62.1)  76.5 

Contingent bonus 
impairment (reversal)/
charge  (31.8)  26.1 

Gain on Semliki 
reorganisation –  (103.6)

Investment income 
relating to financial 
assets  (73.6)  (38.0)

Adjusted loss after tax  (83.9)  (154.0)

 Financial position

The Group’s net asset position decreased by 

R231.3 million year on year which arose mainly 

from the net effect of: 

• a decrease of R239.4 million in the Group’s 

assets mainly from exchange losses, the 

impairment of the Encha and Transcorp 

receivables and the utilisation of cash as 

outlined below, which were partially off-set 

by imputed interest and the reversal of the 

contingent bonus and Lagia impairments; 

and

• a decrease of R8.1 million in the Group’s 

trade payables and deferred tax liability.

R1.2 billion
increase in revenue

8%
reduction in the 
Group’s overhead costs

We will continue to aim to drive costs lower in the 

next financial year which will positively impact our 

ability to execute on our long-term strategy
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Cash movements during the period
The Group utilised R88.1 million 
(2016: R128.5 million) during the year as 
set out below, which reduced the Group’s 
cash balance to R18.7 million as at 
28 February 2017 from the opening cash 
balance of R107.3 million. 

Utilisation of the Group’s cash 
resources

R’m

Remuneration 31.1
Business 
development 10.9

Legal costs 9.5
Consultants 9.5
Purchase of assets 8.3
Listing costs 5.8
Office rentals and 
travel 5.1

Other 7.9

On 31 May 2017 SacOil secured an 
equity bridge facility of US$12.5 million 
(R162.6 million) repayable in 12 months from 
the proceeds of a proposed rights issue which 
the Board has committed to undertake before 
31 May 2018. The equity bridge proceeds were 
utilised to part fund the acquisition of AfricOil 
(R39 million) and will also be used for working 
capital, business development and general 
corporate purposes of the enlarged Group. 
The capital portion of the financial obligation 
has been hedged at a forward exchange rate of 
R13.91/US$ and interest is payable quarterly 
in arrears based on the fixed interest rate of 
8.5% per annum.

Acquisition of controlling interest 
in AfricOil (“AO”)
As previously reported, the Group concluded 
the acquisition of a controlling stake (71%) 
in AO on 31 May 2017 for a consideration 
of R183.4 million. This acquisition further 
diversifies the Group’s offering by adding a 
downstream fuel wholesale business which 
sells around 40 million – 45 million litres of fuel 
products (diesel, petrol and paraffin) per month 
to a steady client base with possible annual 
revenue of around R4 billion – R5 billion, 
depending on the prevailing fuel prices. 
The key customers of AO include government 
departments, State-owned entities, blue-chip 
mining and industrial customers and other 
non-refinery wholesalers of fuel products.

AO provides the Group with a strategic platform 

for broader expansion of our downstream 

activities in the future months and the Group 

continues to explore additional opportunities 

that would strengthen its position in the 

downstream market.

Going concern 
The Group continues to rely on its ability 

to successfully raise further financing to 

fund future working capital and business 

development needs. The addition of the AO 

investment will provide the Group with a 

sustainable business and improve the long-

term outlook of the Group. The Board remains 

reasonably confident it will manage the material 

uncertainties that exist, which are highlighted 

in note 19 to the summarised provisional 

consolidated audited financial statements. 

Outlook for 2017 
The Group has made great strides in the 

current year by adding cash-generating 

business opportunities in the midstream and 

downstream segments of the oil and gas value 

chain which should provide a platform for the 

Group to strengthen its financial performance 

and position in the long term. We will continue 

to maintain our focus on reducing the overall 

cost structure at the head office and operating 

activities to withstand an environment 

dominated by medium-term lower oil prices. 

Our integration of the AO business and 

expanding the footprint of this business will 

be key drivers to generate value in the coming 

financial year.

The next year will continue to present a 

challenging environment but the Group’s 

expansion in the current year will mark the 

turning point to start delivering sustained 

benefits to all our stakeholders. I expect 

that our strategy to add additional business 

activities will gain momentum and that the 

Group will be in a much stronger position at the 

end of the next financial year. 

Damain Matroos
Chief Financial Officer

28 August 2017

CHIEF FINANCIAL OFFICER’S REVIEW CONTINUED
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INDEPENDENT AUDITOR’S REPORT ON THE
SUMMARY CONSOLIDATED FINANCIAL 
STATEMENTS
To the Shareholders of SacOil Holdings Limited

Opinion
The summary consolidated financial 

statements of SacOil Holdings Limited, 

contained on pages 55 to 74, which comprise 

the summary consolidated statement of 

financial position as at 28 February 2017, 

the summary consolidated statements of 

comprehensive income, changes in equity 

and cash flows for the year then ended, 

and related notes, are derived from the 

audited consolidated financial statements of 

SacOil Holdings Limited for the year ended 

28 February 2017. 

In our opinion, the accompanying summary 

consolidated financial statements are 

consistent, in all material respects, with the 

audited consolidated financial statements of 

SacOil Holdings Limited, in accordance with 

the requirements of the JSE Limited Listings 

Requirements for provisional reports, set out 

in note 1 to the summary consolidated financial 

statements and the requirements of the 

Companies Act of South Africa as applicable to 

summary financial statements.

Summary consolidated financial 
statements
The summary consolidated financial 

statements do not contain all the disclosures 

required by the International Financial 

Reporting Standards and the requirements 

of the Companies Act of South Africa as 

applicable to annual financial statements. 

Reading the summary consolidated financial 

statements and the auditor’s report thereon, 

therefore, is not a substitute for reading the 

audited consolidated financial statements and 

the auditor’s report thereon. 

The audited consolidated financial 
statements and our report thereon
We expressed an unmodified audit opinion on 

the audited consolidated financial statements 

in our report dated 31 May 2017. That report 

also includes:

•  The communication of other key audit 

matters as reported in the auditor’s report 

of the audited consolidated financial 

statements.

•  The communication around the material 

uncertainty related to going concern.

Director’s responsibility for the 
summary consolidated financial 
statements
The directors are responsible for the 

preparation of the summary consolidated 

financial statements in accordance with the 

requirements of the JSE Limited Listings 

Requirements for provisional reports, set out 

in note 1 to the summary consolidated financial 

statements, and the requirements of the 

Companies Act of South Africa as applicable 

to summary financial statements, and for such 

internal control as the directors determine is 

necessary to enable the preparation of the 

summary consolidated financial statements 

that are free from material misstatement, 

whether due to fraud or error.

The Listings Requirements require provisional 

reports to be prepared in accordance with the 

framework concepts and the measurement 

and recognition requirements of International 

Financial Reporting Standards (“IFRS”) and 

the SAICA Financial Reporting Guides as 

issued by the Accounting Practices Committee 

and Financial Pronouncements as issued by 

the Financial Reporting Standards Council 
and to also, as a minimum, contain the 
information required by IAS 34 – Interim 
Financial Reporting. The accounting policies 
applied in the preparation of the audited 
consolidated financial statements from which 
the summary financial statements were 
derived are in terms of International Financial 
Reporting Standards and are consistent with 
those accounting policies applied in the 
preparation of the previous consolidated annual 
financial statements. 

Auditor’s responsibility
Our responsibility is to express an opinion on 
whether the summary consolidated financial 
statements are consistent, in all material 
respects, with the audited consolidated 
financial statements based on our procedures, 
which were conducted in accordance with 
International Standard on Auditing (ISA) 810 
(Revised), Engagements to Report on Summary 
Financial Statements.

Ernst & Young Inc.
Director – Ebrahim Dhorat
Registered Auditor
Chartered Accountant (SA)

31 May 2017
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SUMMARISED CONSOLIDATED 
STATEMENT OF COMPREHENSIVE INCOME 
for the year ended 28 February 2017

2017
R’000

2016
R’000

Revenue 1 171 247 4 746

Cost of sales (1 172 733) (15 286)

Gross loss (1 486) (10 540)

Other income 686 258 239

Other operating costs (283 757) (194 429)

(Loss)/profit from operations (284 557) 53 270

Investment income 77 613 46 744

Finance costs (1) (4)

(Loss)/profit before taxation (206 945) 100 010

Taxation (4 877) (60 422)

(Loss)/profit for the year (211 822) 39 588

Other comprehensive (loss)/income:

Items that may be reclassified to profit or loss in subsequent periods:

Exchange differences on translation of foreign operations (21 536) 61 460

Other comprehensive (loss)/income for the year net of taxation (21 536) 61 460

Total comprehensive (loss)/income for the year (233 358) 101 048

(Loss)/profit attributable to:

Equity holders of the parent (211 822) 53 584

Non-controlling interest – (13 996)

(Loss)/profit for the year (211 822) 39 588

Total comprehensive (loss)/income attributable to:

Equity holders of the parent (233 358) 115 044

Non-controlling interest – (13 996)

Total comprehensive (loss)/income for the year (233 358) 101 048

(Loss)/earnings per share 

Basic (cents) (6.48) 1.64 

Diluted (cents) (6.48) 1.64 

Note: A full set of the annual financial statements of the Group for the year ended 28 February 2017 is available on the Company’s website at  
www.sacoilholdings.com. The summarised consolidated financial statements as presented in the integrated annual report are the same 
as those that were signed and published on 31 May 2017. The summarised consolidated financial statements were derived from the full 
consolidated annual financial statements for the year ended 28 February 2017 which were also signed on 31 May 2017 and remain unchanged 
as at the date of the integrated annual report.
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SUMMARISED CONSOLIDATED 
STATEMENT OF FINANCIAL POSITION 
as at 28 February 2017

2017
R’000

2016
R’000

ASSETS

Non-current assets

Exploration and evaluation assets 51 029 50 975

Oil and gas properties 183 758 166 030

Other financial assets 468 322 253 799

Property, plant and equipment 1 187 1 075

Other intangible assets 58 284 57 844

Total non-current assets 762 580 529 723

Current assets

Other financial assets 2 574 383 145

Inventories 7 484 9 330

Trade and other receivables 2 192 3 405

Cash and cash equivalents 18 724 107 349

Total current assets 30 974 503 229

Total assets 793 554 1 032 952

EQUITY AND LIABILITIES

Shareholders’ equity

Stated capital 1 216 504 1 216 504

Reserves 58 452 77 963

Accumulated loss (587 075) (375 253)

Equity attributable to equity holders of the parent 687 881 919 214

Total shareholders’ equity 687 881 919 214

LIABILITIES

Non-current liabilities

Deferred tax liability 83 403 78 526

Total non-current liabilities 83 403 78 526

Current liabilities

Current tax payable 12 851 12 851

Trade and other payables 9 419 22 361

Total current liabilities 22 270 35 212

Total liabilities 105 673 113 738

Total equity and liabilities 793 554 1 032 952
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SUMMARISED CONSOLIDATED 
STATEMENT OF CHANGES IN EQUITY 
for the year ended 28 February 2017

Stated
capital
R’000

Foreign
currency

translation
reserve

R’000

Share-based
payment
reserve

R’000

Total
reserves

R’000

Accumulated
loss

R’000

Total equity
attributable

to equity
holders of
the parent

R’000

Non-
controlling

interest
R’000

Total
equity
R’000

Balance at 28 February 2015 1 216 504 8 717 6 890 15 607 (448 655) 783 456 4 417 787 873

Changes in equity: 

Profit/(loss) for the year – – – – 53 584 53 584 (13 996) 39 588

Other comprehensive income for the year – 61 460 – 61 460 – 61 460 – 61 460

Total comprehensive income/(loss) for the year – 61 460 – 61 460 53 584 115 044 (13 996) 101 048

Share options issued – – 896 896 – 896 – 896

Acquisition of non-controlling interest – – – – 19 818 19 818 (19 818) –

Disposal of Semliki – – – – – – 29 397 29 397

Total changes – 61 460 896 62 356 73 402 135 758 (4 417) 131 341

Balance at 29 February 2016 1 216 504 70 177 7 786 77 963 (375 253) 919 214 – 919 214

Changes in equity: 

Loss for the year – – – – (211 822) (211 822) – (211 822)

Other comprehensive loss for the year – (21 536) – (21 536) – (21 536) – (21 536)

Total comprehensive loss for the year – (21 536) – (21 536) (211 822) (233 358) – (233 358)

Share options issued – – 2 025 2 025 – 2 025 – 2 025

Total changes – (21 536) 2 025 (19 511) (211 822) (231 333) – (231 333)

Balance at 28 February 2017 1 216 504 48 641 9 811 58 452 (587 075) 687 881 – 687 881
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SUMMARISED CONSOLIDATED 
STATEMENT OF CASH FLOWS 
for the year ended 28 February 2017

2017
R’000

2016
R’000

Cash flows from operating activities

Cash used in operations (83 156) (81 375)

Interest received 3 989 8 756

Finance costs (1) (4)

Net cash used in operating activities (79 168) (72 623)

Cash flows from investing activities

Purchase of property, plant and equipment (586) (1 063)

Purchase of exploration and evaluation assets (781) (873)

Purchase of oil and gas properties (6 916) (55 444)

Purchase of other intangible assets – (409)

Disposal of subsidiary – (107)

Payments (paid)/received for other financial assets (668) 63 088

Net cash (used in)/from investing activities (8 951) 5 192

Cash flows from financing activities

Repayments from other financial liabilities – (61 092)

Net cash used in financing activities – (61 092)

Total movement in cash and cash equivalents for the year (88 119) (128 523)

Foreign exchange (losses)/gains on cash and cash equivalents (506) 6 441

Cash and cash equivalents at the beginning of the year 107 349 229 431

Cash and cash equivalents at the end of the year 18 724 107 349
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NOTES TO THE SUMMARISED CONSOLIDATED
FINANCIAL STATEMENTS
for the year ended 28 February 2017

1. Basis of preparation
The summarised consolidated audited 
financial statements of the Group for the 
year ended 28 February 2017 have been 
prepared in accordance with the Group’s 
accounting policies, which comply with 
the recognition and measurement criteria 
of International Financial Reporting 
Standards, and the presentation and 
disclosure requirements of IAS 34 – 
Interim Financial Reporting, the SAICA 
Financial Reporting Guides as issued by 
the Accounting Practices Committee, 
the Financial Reporting Pronouncements 
as issued by the Financial Reporting 
Standards Council, the Listings 
Requirements of the JSE Limited for 
provisional reports and the Companies 
Act of South Africa (No. 71 of 2008), 
as amended. The accounting policies 
applied in the preparation of the results 
for the year ended 28 February 2017 
are consistent with those adopted in the 
financial statements for the year ended 
29 February 2016 except as noted below.

The Group adopted the amendment to 
IAS 34 – Interim Financial Reporting 
which has been applied in the 
preparation of these summarised 
consolidated audited financial statements. 
The amendment clarifies what is meant 
by the reference in the standard to 
“information disclosed elsewhere in 
the interim report” and further requires 
cross-reference from summarised 
financial statements to the location of the 
other information. 

The following improvements arising from 
the IASB’s annual improvements projects 
and the amendments to IFRS listed below, 
effective for financial periods beginning 
on or after 1 January 2016, were effective 
for the first time during this financial 
year and did not have an impact on the 
Group’s results:

•  Amendments to IAS 1 regarding 
disclosure initiative

•  Amendments to IFRS 10, IFRS 12 and 
IAS 28 regarding investment entities: 
applying the consolidation exemption

•  Amendment to IFRS 11 – Joint 
Arrangements, regarding acquisition 
of an interest in a joint operation

These summarised consolidated 

audited financial statements for the 

year ended 28 February 2017 have 

been prepared under the supervision 

of the Chief Financial Officer, 

Mr Marius Damain Matroos CA (SA).

2.  Preparation of the summarised 
provisional consolidated 
audited financial statements 
and auditor’s audit report
The directors take full responsibility 

for the preparation of these 

summarised provisional consolidated 

audited financial statements. These 

summarised provisional consolidated 

audited financial statements for the 

year ended 28 February 2017 have 

been prepared under the supervision 

of the Chief Financial Officer, 

Mr Marius Damain Matroos CA (SA). 

These summarised provisional 

consolidated audited financial statements, 

which have been derived from the audited 

consolidated annual financial statements 

for the year ended 28 February 2017 

and with which they are consistent in 

all material respects, have been audited 

by Ernst & Young Inc. Their unmodified 

audit opinions on the consolidated 

annual financial statements and on the 

summarised provisional consolidated 

audited financial statements are available 

for inspection at the registered office 

of the Company. The audit opinions 

contain a material uncertainty related 

to going concern paragraph for the 

going concern matters highlighted in 

note 19 of the summarised provisional 

consolidated audited financial statements. 

The auditor’s report does not necessarily 

report on all the information contained 

in this report. Shareholders are therefore 

advised that, in order to obtain a full 

understanding of the nature of the 

auditor’s engagement, they should obtain 

a copy of the auditor’s report together 

with the accompanying consolidated 

audited annual financial statements from 

the Company’s registered office.

This summarised report is extracted 

from audited information, but is itself 

not audited.

•  Amendment to IAS 16 – Property, 
Plant and Equipment and IAS 38 
– Intangible Assets, regarding 
depreciation and amortisation

•  Amendment to IAS 16 – Property, 
Plant and Equipment and IAS 41 – 
Agriculture, regarding bearer plants

•  Amendment to IFRS 10 and IAS 28 
regarding the sale or contribution of 
assets between an investor and its 
associate or joint venture

•  Amendment to IAS 27 – Separate 
Financial Statements, regarding the 
equity method

•  Amendment to IFRS 14 – Regulatory 
Deferral Accounts

•  Improvement to IFRS 5 – Non-current 
Assets Held for Sale and Discontinued 
Operations

•  Improvement to IFRS 7 – Financial 
Instruments: Disclosures

•  Improvement to IAS 19 – Employee 
Benefits

These summarised consolidated audited 
financial statements are extracted 
from audited information, but are not 
themselves audited. The unmodified 
audit opinions of Ernst and Young Inc. 
on the consolidated annual financial 
statements and on the summarised 
consolidated audited financial 
statements are available for inspection 
at the registered office of the Company. 
The audit opinions contain a material 
uncertainty related to the ability of the 
Group to remain a going concern for the 
foreseeable future. The audit opinion on 
the audited consolidated annual financial 
statements is also included in the annual 
financial statements for the year ended 
28 February 2017 which are available on 
our website at www.sacoilholdings.com. 

These summarised consolidated audited 
financial statements have been prepared 
on a going concern basis. All monetary 
information is presented in the functional 
currency of the Company, being 
South African Rand.

The directors take full responsibility for 
the preparation of these summarised 
consolidated audited financial statements. 
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3. Segment report
The Group operates in six geographical locations which form the basis of the information evaluated by its chief operating decision-maker. 
For management purposes the Group is organised and analysed by these locations. These locations are: South Africa, Egypt, Nigeria, DRC, 
Botswana and Malawi. Operations in South Africa relate to head office activities of the Group that include the general management, financing and 
administration of the Group.

Egypt
R’000

Nigeria
R’000

DRC
R’000

Malawi
R’000

Botswana
R’000

South Africa
R’000

Eliminations
R’000

Consolidated
R’000

2017

Revenue 5 263 1 165 984 – – – – – 1 171 247 

Cost of sales (14 210) (1 158 523) – – – – – (1 172 733)

Gross (loss)/profit  (8 947) 7 461 – – – – – (1 486)

Other income 62 147 447 31 755 – 215 5 105 (98 983) 686 

Investment income – 5 249 17 575 – – 54 789 – 77 613 

Finance costs – (1) – – – – –  (1)

Other operating expenses (25 247) (56 526) (30 218) – (1 859) (268 890) 98 983  (283 757)

Taxation – – (4 877) – – – –  (4 877)

(Loss)/profit for the year 27 953  (43 370) 14 235 –  (1 644) (208 996) – (211 822)

Segment assets – non-current 241 807 109 561 259 077 307 153 345 742 (194 067) 762 580 

 – current 11 093 17 24 – 2 19 838 – 30 974 

Segment liabilities – non-current (112 140) – (160 744) – (4 586) – 194 067  (83 403)

 – current (5 300) (741) – – (454) (15 775) –  (22 270)

2016

Revenue 4 746 – – – – – – 4 746 

Cost of sales (15 286) – – – – – –  (15 286)

Gross loss (10 540) – – – – – –  (10 540)

Other income – 52 496 106 026 – – 136 554 (36 837) 258 239 

Investment income – 383 26 426 – – 19 935 – 46 744 

Finance costs – – – – – (4) –  (4)

Other operating expenses (98 158) (31 327) (28 975) – (2 711) (70 095) 36 837  (194 429)

Taxation – – (65 706) – – 5 284 –  (60 422)

Profit/(loss) for the year (108 698) 21 552 37 771 –  (2 711) 91 674 – 39 588 

Segment assets – non-current 223 440 – 246 884 259 146 263 949 (204 954) 529 723 

 – current 28 791 152 916 32 – 2 321 488 – 503 229 

Segment liabilities – non-current (117 297) – (162 794) – (3 389) – 204 954 (78 526)

 – current (6 321) (281) – – – (28 611) –  (35 212)

Business segments
The operations of the Group comprise oil and gas exploration and production, and crude trading. 

Revenue
The Group’s reported revenue is generated from the Egyptian General Petroleum Corporation (“EGPC”) and Trafigura Pte Limited, with respect to oil 
sales and crude trading, respectively. These revenues are attributed to the Egyptian and Nigerian segments, respectively.

Taxation – Egypt
No income or deferred tax has been accrued by Mena International Petroleum Company Limited (“Mena”) as the Concession Agreement between 
the EGPC, the Ministry of Petroleum and Mena provides that the EGPC is responsible for the settlement of income tax on behalf of Mena, out of 
EGPC’s share of petroleum produced. The Group has elected the net presentation approach in accounting for this deemed income tax. Under this 
approach Mena’s revenue is not grossed up for income tax payable by EGPC on behalf of Mena. Consequently, no income or deferred tax is accrued.

NOTES TO THE SUMMARISED CONSOLIDATED FINANCIAL STATEMENTS CONTINUED
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Notes
2017

R’000
2016

R’000

4. (Loss)/profit from operations
(Loss)/profit from operations for the year is stated after accounting for the following 
income and (expense) items: 

Provision for impairment of financial assets 8  (115 919)  – 

Reversal of impairment/(impairment) of oil and gas properties 14  46 179  (56 849)

Reversal of impairment/(impairment) of other intangible assets 14  15 968  (19 659)

Foreign exchange (losses)/gains  (124 565)  154 603 

Donations  (25)  – 

Payment of past Semliki SARL costs  –  (2 333)

Gain on reorganisation of interest in Block III 13  –  103 624 

Impairment of financial assets 8  (54 897)  (26 083)

Reversal of impairment of financial assets 8  31 755  – 

Corporate costs  (5 759)  (4 638)

External auditor’s remuneration  (2 475)  (2 666)

Audit fees  (2 475)  (1 796)

Other services  –  (870)

Internal auditor’s remuneration  (396)  (326)

Employee benefit expense  (31 134)  (34 034)

Accounting fees  –  (25)

Inventory write-down  (244)  – 

Consulting fees  (9 512)  (6 133)

Legal fees  (9 514)  (4 948)

Business development  (10 856)  (7 140)

Travel and accommodation  (2 618)  (4 702)

Bad debts recovered  399  – 

Depreciation and amortisation  (10 190)  (10 919)

Oil and gas assets 7  (3 805)  (2 268)

Property, plant and equipment  (474)  (326)

Exploration and evaluation assets  (727)  (2 051)

Other intangible assets 9  (5 184)  (6 274)

Rentals – premises  (2 522)  (3 284)

Broker fees  (640)  (788)

Share-based payment expense  (2 025)  (896)

Reversal of accrual for share-based payments1  6 874  – 

1  Accrual was raised following the rights issue in 2014 pursuant to the terms of the share option scheme which require top-up share options to be 
issued to existing holders of share options. The share options were subsequently issued during the current financial year resulting in the reversal of 
the accrual originally recognised.
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Notes
2017

R’000
2016

R’000

5. Investment income
Interest received – cash and cash equivalents  3 989  8 756 

Interest receivable – loans 8  40 334  – 

Interest on financial assets 8  33 290  37 988 

   77 613  46 744 

2017
R’000

2016
R’000

6. (Loss)/earnings per share
Basic (cents)  (6.48)  1.64 

Diluted (cents)  (6.48)  1.64 

(Loss)/profit attributable to equity holders of the parent used in the calculation of the basic and diluted 
(loss)/earnings per share  (211 822)  53 584 

Weighted average number of ordinary shares used in the calculation of basic (loss)/earnings per share 
(000’s)

 3 269 836  3 269 836 

Issued shares at the beginning of the reporting period (000’s)  3 269 836  3 269 836 

Effect of shares issued during the reporting period (weighted) (000’s)  –  – 

Add: Dilutive share options (000’s)  –  901 

Weighted average number of ordinary shares used in the calculation of diluted (loss)/earnings per share 
(000’s)

 3 269 836  3 270 737 

Headline (loss)/earnings per share

Basic (cents)  (7.85)  1.04 

Diluted (cents)  (7.85)  1.04 

Reconciliation of headline (loss)/earnings

(Loss)/earnings attributable to equity holders of the parent  (211 822)  53 584 

Adjusted for:

(Reversal of impairment)/impairment of oil and gas assets  (46 179)  56 849 

(Reversal of impairment)/impairment of other intangible assets  (15 968)  19 659 

Write-off of property, plant and equipment –  5 

Gain on reorganisation of interest in Block III  –  (103 624)

Tax effects of adjustments 17 401  7 591 

Headline (loss)/earnings  (256 568)  34 064 

NOTES TO THE SUMMARISED CONSOLIDATED FINANCIAL STATEMENTS CONTINUED
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Total
R’000

7. Oil and gas properties
Cost

At 1 March 2015  123 145 

Additions  55 444 

Translation of foreign operations  46 833 

At 29 February 2016  225 422 

At 1 March 2016  225 422 

Additions  6 916 

Disposals  (284)

Translation of foreign operations  (31 278)

At 28 February 2017  200 776 

Depletion and impairment

At 1 March 2015  (275)

Impairment (note 14)  (56 849)

Depletion  (2 268)

At 29 February 2016  (59 392)

At 1 March 2016  (59 392)

Reversal of impairment (note 14)  46 179 

Depletion  (3 805)

At 28 February 2017  (17 018)

Net book value

At 28 February 2015  122 870 

At 29 February 2016  166 030 

At 28 February 2017  183 758 

Details pertaining to the prior year impairment charge and its subsequent reversal in the current year are provided in note 14.

2017
R’000

2016
R’000

8. Other financial assets 

Non-current

Loan due from EERNL1 51 363 57 484

Transcorp Refund2 208 450 –

Contingent consideration3 208 509 196 315

  468 322 253 799

Current

Loan due from EERNL1 668 173 571

Transcorp Refund2 – 305 764

Advance payment against future services4 115 825 75 490

Deferred consideration on disposal of Greenhills Plant5 2 000 1 891

118 493 556 716

Less: Provision for impairment6 (115 919) (173 571)

  2 574 383 145

  470 896 636 944
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8. Other financial assets (continued)
1  At 28 February 2017, the long-term loan receivable of R51.4 million (2016: R57.5 million) represents the present value of future amounts 

(R65.1 million (2016: R80.2 million) (US$5 million)) due from EERNL, to be recovered from its share of OML 113’s cash flows expected in 2019 
and 2020. Interest amounting to R5.1 million (2016: R4.4 million) arising from the unwinding of the discount applied to the future receivable on 
initial recognition has been included in investment income in profit or loss. Foreign exchange losses totalling R11.2 million have been recognised 
in other operating costs in profit or loss in relation to this long-term loan (2016: foreign exchange gains totalling R15.4 million recognised in other 
income in profit or loss).

 The short-term loan due from EERNL represents amounts historically advanced by SacOil to EERNL in connection with operating and other 
activities relating to OPL 233 and OPL 281. As previously disclosed, this loan was due to be settled from recoveries from Nigdel United Oil 
Company (“Nigdel”) pursuant to a settlement agreement concluded between SacOil and EERNL in March 2015. The recoveries from Nigdel 
were expected from the anticipated settlement of claims instituted by SacOil and EERNL against Nigdel pursuant to the exit from OPL 233. 
On 11 October 2016, SacOil, EERNL and Nigdel entered into a settlement agreement whereupon the parties withdrew their respective litigation 
and arbitration claims. Consequently, the short-term loan due from EERNL of R173.6 million is no longer recoverable and has been written off 
to other operating costs in profit or loss. The provision for impairment of R173.6 million which was recognised in the prior year pending the 
outcome of the settlement of the claims, has also been derecognised within other operating costs in profit or loss. The write-off of the EERNL 
loan therefore has no impact on the current year profit or loss as this has been off-set by the reversal of the provision for impairment initially 
recognised in the previous year.

2 The Transcorp Refund represents amounts recoverable from Transcorp under the provisions of the Farm-in Agreement (“FIA”), following the 
termination of SacOil 281’s participation in OPL 281. SacOil paid R44.1 million (US$6.25 million) on behalf of its subsidiary SacOil 281, and 
R43.6 million (US$6.25 million) on behalf of EER 233 Nigeria Limited for a signature bonus and other costs relating to OPL281, which contractually 
should be refunded by Transcorp with interest, on the signature bonus component, at 20% per annum. The FIA provides for the accrual of interest 
between the date of payment of these amounts and the date of exit from the asset, being 3 December 2014. As such there is no interest accrued 
in the current year (2016: Rnil). Under the terms of the settlement agreement concluded with EERNL in 2015, EERNL ceded its share of the refund 
as settlement of the OPL 281 loan owed to SacOil. The decrease in the receivable during the period is attributable to foreign exchange losses 
of R52.9 million due to the strengthening of the Rand (2016: foreign exchange gain of R84.9 million), interest of R10.5 million (2016: Rnil) and 
an impairment charge of R54.9 million (2016: Rnil). The SacOil Board continues to pursue the recovery of the Transcorp Refund, however, it is 
now estimated that the ongoing litigation (as fully disclosed in the Litigation Section on page 3) may be resolved at the end of 2018. This delay 
has affected the valuation of the receivable. The impairment charge reflects the impact of the time value of money and has been recorded under 
other operating costs in profit or loss. Pursuant to the exit, SacOil does not have further commitments or obligations associated with the appraisal 
of OPL 281. The receivable has been reclassified as long term as it is estimated that the Transcorp litigation will likely be resolved at the end 
of 2018.

3 The contingent consideration represents SacOil DRC’s right to receive cash from Total upon the occurrence of certain future events under the 
terms of the Farm-in Agreements concluded in 2011 and 2012. The agreements were concluded between Total and Semliki. Pursuant to the 
reorganisation completed in the prior financial year, SacOil’s interest in Block III and its rights under the various agreements relating to the asset 
were transferred to SacOil DRC. Due to the contractual right to receive cash from Total, the Group has historically recognised a financial asset 
in its statement of financial position. The asset was initially recognised at its fair value. Subsequently, the financial asset meets the definition of 
a loan and receivable, and is accounted for at amortised cost taking into account interest revenue and currency movements. At each reporting 
date the Group reassesses its estimate of receipts from the financial asset in line with IAS 39. Included in profit or loss at 28 February 2017 is 
a reversal of an impairment loss of R31.8 million. The fact that agreement has been reached on the route of the oil export pipeline from Uganda 
has removed some of the timing risk associated with the receipt of the contingent bonus as illustrated below. In the prior year an impairment 
loss of R26.1 million was recognised in profit or loss arising from the write-down of future expected cash flows from the contingent consideration 
receivable for the Block III farm-outs in March 2011 and March 2012. The write-down which was reflective of the impact of the time value of 
money arose as a result of the delays in activities on Block III due to civil unrest in the area and in obtaining an extension of the operating licence, 
which deferred the receipt of the contingent consideration by a year. The extension has since been granted. 

 The movement in the contingent consideration is attributable to imputed interest of R17.6 million (2016: R26.4 million), a reversal of impairment 
of R31.8 million (2016: Rnil) and a foreign exchange loss of R37.1 million (2016: R91.1 million foreign exchange gain). A deferred tax charge of 
R4.9 million (2016: tax charge of R36.5 million) was recognised in the statement of comprehensive income.
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8. Other financial assets (continued)
The assumptions used to measure the contingent consideration are detailed below:

2017 2016

Probability of exploration success (single well) 26% 26%

Probability of at least one success from two wells 45% 45%

Probability of successful completion given exploration success 89% 89%

Discount rate 10% 10%

First Investment Decision Date (“FID”) 28 February 2020 28 February 2021

First Oil Date (“FOD”) 28 February 2022 28 February 2025

Valuation date 28 February 2017 28 February 2016

Contingent consideration

FID US$29 000 000 US$29 000 000

FOD US$25 000 000 US$25 000 000

Should the probability factors applied to the valuation model be increased or decreased by 10%, all other variables held constant, post-tax loss would 
have been R48.6 million (2016: R45.5 million) lower and R48.6 million (2016: R45.5 million) higher, respectively. 

4 The amount due represents Encha Energy’s indebtedness to SacOil Holdings Limited under the Acknowledgement of Debt Agreement concluded 
between the two parties on 28 February 2013 (“the Agreement”). This debt became due and payable on 29 February 2016 and remains unpaid 
as at the date of the annual financial statements. The financial asset recognised at 28 February 2017 is R115.8 million (2016: R75.5 million) 
representing the advance of R75.5 million and interest totalling R40.3 million (2016: Rnil) calculated at the prime rate plus 3%. The interest has 
been included in investment income in the statement of comprehensive income. The Agreement provides for the accrual of default interest on 
the amount outstanding from 28 February 2013 until such time the debt is paid in full. The amount due from Encha Energy has been provided 
for as outlined below, pending the outcome of the debt recovery process.

5 The remaining consideration of R2.0 million for the disposal of the Greenhills Plant was due on 1 October 2016. The amount remains unpaid at 
the date of the annual financial statements. A provision for impairment has been recognised as outlined below.

6 For the duration of the Agreement referred to above, as provided for therein, the Company received certificates from Encha’s auditors which 
confirmed at each reporting date that the net asset value of the Encha Group exceeded R100 million as a basis to support the recoverability 
of the amount owed. Since the expiry of the Agreement and the subsequent default by Encha on its obligations, this information has not been 
made available to the Company to enable a complete assessment of the financial position of the Encha Group. Information available to enable an 
assessment of the recoverability of the R115.8 million owed to the Company at 28 February 2017 was therefore limited to information available 
in the public domain on Encha’s asset base. This information however does not provide visibility of Encha’s liabilities to enable a complete 
assessment of the net asset position at 28 February 2017. A provision for impairment of R115.8 million has therefore been raised.

  A impairment provision of R0.1 million (2016: Rnil) has been recognised against the deferred consideration on disposal of the Greenhills Plant 
following management’s assessment of the debtor’s ability to repay the amount owed. A recovery process is currently ongoing.

  In the prior year a provision for impairment of R173.6 million was recognised pending the outcome of the arbitration proceedings where it was 
expected that SacOil would recover the amount owed from Nigdel as outlined above (footnote 1).

 The fair value of other financial assets is given in note 15.
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Computer 
software

R’000

Other intangible
 assets
R’000

Total
R’000

9. Other intangible assets
Cost

At 28 February 2015  408  62 743  63 151 

Additions  409  –  409 

Translation of foreign operations  –  22 272  22 272 

At 29 February 2016  817  85 015  85 832 

Translation of foreign operations  – (10 344) (10 344)

At 28 February 2017  817  74 671  75 488 

Accumulated depreciation and impairment

At 28 February 2015 (202) (1 853) (2 055)

Impairment (note 14) – (19 659) (19 659)

Amortisation (180) (6 094) (6 274)

At 29 February 2016 (382) (27 606) (27 988)

Reversal of impairment (note 14) – 15 968 15 968

Amortisation (198) (4 986) (5 184)

At 28 February 2017 (580) (16 624) (17 204)

At 28 February 2015  206  60 890  61 096 

At 29 February 2016  435  57 409  57 844 

At 28 February 2017  237  58 047  58 284 

The Group’s other intangible assets arose from the acquisition of Mena in October 2014. Mena owns the Lagia oil field. The Petroleum Concession 
Agreement gives Mena the right to drill for petroleum reserves. 

Details pertaining to the prior year impairment charge and subsequent reversal in the current year are provided in note 14.
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2017
R’000

2016
R’000

10. Cash and cash equivalents
Cash and cash equivalents consist of:

Cash at banks and on hand  11 775  23 810 

Short-term deposits  6 949  83 539 

Cash and cash equivalents  18 724  107 349 

Cash at banks earns interest at floating rates. Short-term deposits are made for varying periods but usually for one month, depending on the 
immediate cash requirements of the Group, and earn interest at the respective short-term deposit rates.

At 28 February 2017, the Group had no undrawn committed borrowing facilities.

000’s
Number of shares

R’000
Stated capital

11. Stated capital
Balance at 1 March 2015  3 269 836  1 216 504 

Balance at 29 February 2016  3 269 836  1 216 504 

Balance at 28 February 2017  3 269 836  1 216 504 

2017
R’000

2016
R’000

12. Trade and other payables
Trade payables  5 084  10 655 

Accruals  3 284  10 585 

Other payables  1 051  1 121 

   9 419  22 361 

The carrying values of trade and other payables approximate their fair values.
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13. Reorganisation of interest in Block III
At 29 February 2016

Background
Prior to the reorganisation concluded on 29 February 2016, Semliki SARL (“Semliki”) had a direct 18.3% participating interest in Block III in the DRC 
alongside partners Total E&P RDC (66.7%) (“Total”) and the DRC government (15%). Semliki was 68% directly owned by RDK Mining Proprietary 
Limited (“RDK”), with the remaining 32% held by Divine Inspiration Group Proprietary Limited (“DIG”). RDK is a wholly owned subsidiary of SacOil.

Reorganisation
During the prior year SacOil initiated a process to reorganise the holding of its indirect interest in Block III (“the Interest”). The transaction agreements 
implementing the reorganisation were concluded on 29 February 2016. This resulted in the disposal of the Group’s shareholding in Semliki for 
US$1 (R16) and the incorporation of SacOil DRC SARL (“SacOil DRC”), in which RDK owns 100% of the issued shares. The effect of the reorganisation 
was to transfer the Group’s share of assets and liabilities (including the Interest), previously owned in Semliki, to SacOil DRC, pursuant to various 
agreements with DIG. This reorganisation has since enabled SacOil to represent its interest in Block III directly and to have a direct line of sight of the 
activities of the block. 

The following table summarises the impact of the reorganisation on the results of the Group as at 29 February 2016 measured at the carrying amount 
of the assets and liabilities disposed or transferred:

2016
R’000

Disposal of Semliki:
Exploration and evaluation assets  (74 366)

Contingent consideration  (329 097)

Loan due from DIG  (57 729)

Cash and cash equivalents  (107)

Non-controlling interest  (29 397)

Deferred tax liability  131 639 

Loans from Group companies  84 268 

Current tax payable  272 206 

Total identifiable net liabilities disposed at carrying amount  (2 583)

Plus: Transfer of assets and liabilities to SacOil DRC: 
Exploration and evaluation assets  50 569 

Contingent consideration  196 315 

Deferred tax liability  (78 526)

Loans from Group companies  (84 268)

Total identifiable net assets recognised  84 090 

Plus: Impact of the reorganisation on SacOil’s assets and liabilities1:

Other financial assets  (12 190)

Current tax payable  34 307 

Net identifiable liabilities derecognised at carrying amount  22 117 

Total impact of the reorganisation  103 624 

Total gain on reorganisation of Interest  (103 624)

Total consideration transferred2  – 

1 DIG indemnified the Group and Company of tax obligations pertaining to the farm-out of a portion of Block III to Total in March 2011 and 
March 2012 which resulted in the derecognition of current tax payable. Consequently, the asset previously recognised to reflect the recovery of 
taxes payable by the Group and the Company from DIG, under this indemnity, was simultaneously derecognised. 

2 Amount less than R1 000.

The gain on reorganisation of R103.6 million was recognised in “other income” in profit or loss at 29 February 2016. 

2016
R’000

The cash outflow on reorganisation is as follows:

Cash received  – 

Net cash retained in Semliki  (107)

Net cash outflow  (107)
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14. Reversal of impairment/(Impairment) of non-current assets
In assessing whether an impairment or impairment reversal is required, the carrying value of the cash-generating unit (“CGU”) is compared with its 
recoverable amount. The recoverable amount is the higher of the CGU’s fair value less costs to sell and value in use. Given the nature of the Group’s 
activities, information on the fair value of an asset is usually difficult to obtain unless negotiations with potential purchasers or similar transactions 
are taking place. Consequently, unless indicated otherwise, the recoverable amount used in assessing the impairment charges or reversals described 
below is value in use. The Group generally estimates value in use using a discounted cash flow model.

Key assumptions relating to the valuation of the oil and gas assets and other intangible assets in the current and prior year include the discount rate 
and cash flows used to determine the value in use. Future cash flows were estimated based on financial budgets approved by management covering 
a three-year period and were extrapolated over the useful life of the assets to reflect the long-term plans for the Group using the estimated growth 
rate for the specific business. The future cash flows were discounted to their present values using a pre-tax discount rate of 10%. This discount rate 
was derived from the Group’s post-tax weighted average cost of capital (“WACC”), with appropriate adjustments made to reflect the risks specific to 
the CGU and to determine the pre-tax rate. The WACC took into account targeted debt and equity, weighted 50% each. The cost of equity was derived 
from the expected return on investment by the Group’s investors. The cost of debt was based on the interest rate at which the Group would be able 
to borrow for future expenditure. Segment-specific risk was incorporated by applying individual beta factors. The beta factors are evaluated annually 
based on publicly available market data.

Other key assumptions used for the valuation in the current and prior year:

• Crude oil prices: Forecast commodity prices were based on management’s estimates and available market data

• Production rates: Based on management’s best estimate of production profiles

• Growth rate estimates: Rates were based on published industry research

• Gross margins: Gross margins were based on average values achieved in since the acquisition of the assets

28 February 2017
2017

R’000
2016

R’000

Impairment reversals

Oil and gas properties (note 7)  46 179  – 

Other intangible assets (note 9)  15 968  – 

   62 147  – 

The trigger for testing for the reversal of previously recognised impairment losses was the uplift in oil prices and future operating cost estimates. 
On 28 February 2017, the Group reversed the impairments of oil and gas assets of US$3.5 million (R46.2 million) (2016: Rnil) and other intangible 
assets US$1.2 million (R16.0 million). These reversals relate to impairment losses recognised in the prior year attributable to these assets which 
are owned by SacOil’s subsidiary, Mena International Petroleum Company Limited (“Mena”). The reversals resulted from a positive change in the 
estimates used to determine the assets’ recoverable amount since the impairment losses were recognised, specifically the future oil price estimates 
and future operating cost estimates. The basis for the determination of recoverable amount is outlined above.

28 February 2016
2017

R’000
2016

R’000

Impairment losses

Oil and gas properties (note 7)  –  (56 849)

Other intangible assets (note 9)  –  (19 659)

  –  (76 508)

The trigger for impairment testing for the prior year was the decline in oil prices which significantly affected the revenue of the Group. This decline 
occurred subsequent to the acquisition of Mena in October 2014. 

Management considered the sensitivity of the value-in-use calculation to various key assumptions such as crude oil prices and production rates. 
These sensitivities were taken into consideration in determining the required impairments or reversal of impairments. A 10% change in any of 
these variables would have changed the recoverable amount to between US$12.2 million (R159.1 million) (2016: US$12.5 million (R201.3 million)) 
and US$36.6 million (R476.1 million) (2016: US$ 20.9 million (R337.2 million)). The recoverable amount at 28 February 2017 was US$24.4 million 
(R317.6 million) (2016: US$13.9 million (R223.4 million)).

The Group’s oil and gas properties and other intangible assets form part of a single CGU. This CGU falls within the Egypt reportable segment (note 3).
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Carrying value Fair value
2017

R’000
2016

R’000
2017

R’000
2016

R’000

15. Fair value measurement
Group          

Loans and receivables
Other financial assets (note 8)1 470 896 636 944 428 682 540 851

1 In terms of SacOil’s accounting policies and IAS 39 – Financial Instruments: Recognition and Measurement (“IAS 39”) these financial instruments 
are carried at amortised cost and not at fair value, given that SacOil intends to collect the cash flows from these instruments when they fall 
due over the life of the instrument. Changes in market discount rates which affect fair value would therefore not impact the valuation of these 
financial instruments and are not considered to be objective evidence of impairment for items carried at amortised cost per IAS 39 as this does 
not impact the timing or amount of expected future cash flows.

Assets

Fair value at 
28 February 2017

R’000 Valuation technique Significant inputs

Other financial assets 428 682 Discounted cash flow model Weighted average cost of capital

The Group’s own non-performance risk as at 28 February 2017 was assessed to be insignificant.

Fair value hierarchy:
The following table presents the Group’s assets not measured at fair value in the statement of financial position, but for which the fair value is 
disclosed above. The different levels have been defined as follows:

Level 1 – Quoted (unadjusted) prices in active markets for identical assets or liabilities

Level 2 – Other techniques for which all inputs which have a significant effect on the recorded fair value are observable, either directly or indirectly

Level 3 – Techniques which use inputs that have a significant effect on the recorded fair value that are not based on observable market data

Level 1
R’000

Level 2
R’000

Level 3
R’000

Total
R’000

At 28 February 2017

Other financial assets  –  –  428 682  428 682 

At 29 February 2016
Other financial assets  –  –  540 851  540 851 

There were no transfers between any levels during the year.
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2017
R’000

2016
R’000

16. Commitments and contingent liabilities
Commitments

Exploration and evaluation assets – work programme commitments – due within 12 months  313  830 

Exploration and evaluation assets – work programme commitments – due within 13 to 48 months  40 008  51 282 

   40 321  52 112 

Exploration and evaluation commitments will be funded through a combination of cash, debt and equity 
funding.

Contingent liabilities    

Cost carry arrangement with TOTAL1  114 003  95 773 

Total  114 003  95 773 

1 Cost carry arrangement
  The Farm-in Agreement between Semliki and Total provides for a carry of costs by Total on behalf of Semliki on Block III. Semliki’s rights under the 

contract were subsequently assigned to SacOil DRC as part of the reorganisation concluded on 29 February 2016. Total will be entitled to recover 
these costs, being SacOil DRC’s share of the production costs on Block III, plus interest, from future oil revenues. The contingency becomes 
probable when production of oil commences and will be raised in full at that point. At 28 February 2017, Total has incurred R114.0 million 
(29 February 2016: R95.8 million) of costs on behalf of Semliki. Should this liability be recognised, a corresponding increase in assets will be 
recognised, which, together with existing exploration and evaluation assets, will be recognised as development infrastructure assets. 

2017
R’000

2016
R’000

17. Related parties
Key management compensation

Non-executive directors:

Fees 3 975 3 242

Executive directors:

Salaries 8 676 10 610

Other key management:

Salaries  7 575  7 436 

18. Dividends
The Board has resolved not to declare any dividends to shareholders for the period under review.
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19. Going concern
The Company incurred a net loss for the year ended 28 February 2017 of R211.8 million (2016: net profit: R39.6 million). The results of the Group 
continue to be affected by developments in the global markets with respect to oil prices and exchange rates as well as lower than expected 
performance of the Lagia asset for the reasons highlighted in the operations and finance reviews. Consequently, the Group’s operations have not 
delivered expected cash flows which has resulted in a net cash outflow of R88.1 million for the year ended 28 February 2017 (2016: R128.5 million) 
from operations, business development activities and overhead costs. The Group’s cash resources at 28 February 2017 total R18.7 million and are 
presently not adequate to meet the Group’s obligations for the foreseeable future. The following uncertainties therefore exist with respect to the 
Group’s ability to remain a going concern.

Availability of funding for the Group’s activities 
A deficit of R164.4 million exists in the Group’s cash flow forecast to February 2020 (“the Forecast”) for reasons highlighted above. The Forecast 
does not take into account the possible cash inflow which could arise from the recovery of funds owed to the Group as disclosed in note 8. In order 
to address the shortfall, the Group secured an equity bridge of US$12.5 million from Gemcorp Africa Fund I Limited on 31 May 2017 as disclosed in 
note 20 which became available to the Group to utilise as of that date. This loan will be repaid from the proceeds of a rights issue which the Board of 
Directors (“the Board”) has committed to undertake within the next twelve months. The Board is confident of obtaining the required support from its 
key shareholders for the future rights issue, however, it is difficult to establish with certainty the extent to which shareholders will follow their rights 
in order to raise adequate funds to repay the loan. 

Operational performance of the Group
Should Lagia production increase significantly as forecasted based on the planned development activities, it is expected that this should have a 
material impact on the financial performance of the Group as a whole, subject to the impact of the prevailing exchange rates and oil prices during the 
foreseeable future. Further, the Group is still in the exploration phase for certain of the rights that it holds. Should these explorations prove successful, 
there is significant upside available in the forecasted financial position and performance in the long term. It remains to be seen whether the planned 
development and exploration activities yield the expected results.

Acquisition of material subsidiary
SacOil has completed the acquisition of Phembani Oil and this acquisition is expected to contribute positively to the cash flow position of the Group. 
Management is confident that AfricOil’s underlying financial performance will further improve the sustainability of the Group. The attainment of 
AfricOil’s forecast after the acquisition remains an uncertainty given the extensive integration that will be required. 

The above conditions give rise to material uncertainties which may cast doubt about the Group’s ability to continue as a going concern and, therefore, 
that it may be unable to realise its assets and discharge its liabilities in the normal course of business.

The Board remains reasonably confident that it will manage the material uncertainties that exist, accordingly the financial statements have been 
prepared on the basis of accounting policies applicable to a going concern. This basis presumes that funds will be available to finance future 
operations and that the realisation of assets and settlement of liabilities will occur in the ordinary course of business.

20. Events after the reporting period
The following events occurred after the reporting period:

Acquisition of Phembani Oil Proprietary Limited
On 3 March 2017, SacOil signed agreements to acquire 100% of Phembani Oil Proprietary Limited (“Phembani Oil”) from Gentacure Proprietary 
Limited (“Gentacure”) and its holding company, Moopong Investments Holdings Proprietary Limited (“Moopong”) (“the Acquisition”). Phembani Oil’s 
only asset is a 71% direct interest in AfricOil Group (“AfricOil”), one of the largest independent fuel distributors in South Africa, distributing over 
30 million litres of fuel product (diesel, petrol and paraffin) monthly to a diversified client base that include local and national government, mining, 
construction, transport, manufacturing, parastatals, resellers and agricultural clients. Following completion of the Acquisition, SacOil will hold a 71% 
indirect interest in AfricOil, with the remaining 29% interest held by The Compensation Fund, a fund managed by the Public Investment Corporation 
SOC Limited (“PIC”), the largest fund manager on the African continent. The detailed announcement regarding this acquisition is available on the 
Company’s website at www.sacoilholdings.com.

Cancellation of AIM admission
On 6 March 2017, following careful consideration, the Company decided to seek shareholders’ approval to cancel the admission of its ordinary shares 
to trading on AIM (“Cancellation”). The decision was made on the basis that the Company’s shareholder base is predominantly South African and its 
shares trade sporadically in London. Accordingly, the board of directors felt it could not justify the costs of retaining two listings and the burden of 
complying with two regulatory regimes. An explanatory circular was posted to shareholders on 24 April 2017 to call a general meeting to approve the 
Cancellation, setting out the background to and reasons for the Cancellation and the reasons why the Board believes that this is in the best interests 
of the Company and its shareholders as a whole and their recommendation to shareholders to vote in favour of the resolution on the Cancellation. 
The circular is also available on the Company’s website at www.sacoilholdings.com. The general meeting was held on 22 May 2017 and shareholders 
voted in favour of the Cancellation. The Cancellation became effective at 07:00 (UK time) on 31 May 2017.

Equity bridge loan
On 31 May 2017, SacOil secured an equity bridge loan of R162.2 million (US$12.5 million) from Gemcorp Africa Fund I Limited, a company based 
in Mauritius. The loan is repayable in 12 months from the proceeds of a rights issue which the Board has committed to undertake within the next 
12 months. The loan is secured by a cession in security of the rights offer proceeds, bears interest at 8.5% per annum and was arranged at a fee 
of 2%. The loan will be utilised to fund the acquisition of Phembani Oil and for working capital for general corporate purposes of the Group.
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21. Business combination
On 31 May 2017, the Group acquired 100% of the share capital of Phembani Oil Proprietary Limited (“Phembani”), an investment holding company 
whose only asset is a 71% equity interest in AfricOil Proprietary Limited which owns a fuel distribution business. Phembani has been acquired to 
enable the Group to enter the downstream segment of the oil and gas value chain and have a footprint in South Africa. The acquisition is also expected 
to contribute significant revenues and cash flows as a basis for establishing overall sustainability of the Group.

The provisional fair values of the identifiable assets and liabilities of Phembani as at the date of acquisition were:

Provisional 
fair value

R’000

Property, plant and equipment  230 573 

Intangible assets  500 

Other financial assets  3 500 

Deferred tax assets  11 915 

Inventories  32 612 

Loans to Group companies      459 

Other financial assets  368 

Current tax receivable  342 

Trade and other receivables  234 657 

Cash and cash equivalents  26 969 

  541 896

Financial liabilities  (239 677)

Finance lease obligations  (4 677)

Deferred tax  (1 333)

Other financial liabilities  (11 523)

Current tax payable  (26)

Deferred consideration  (45 812)

Trade and other payables  (128 996)

Provisions  (3 420)

Bank overdraft  (9 205)

 (444 669)

Total identifiable net assets at fair value 97 227

Non-controlling interest  (28 196)

Goodwill arising on acquisition 114 413

Consideration at fair value 183 444

Cash 38 997

Equity instruments 89 487

Contingent consideration (equity instruments) 54 960

The cash outflow on acquisition is as follows:

Cash paid 38 997

Net cash acquired with the subsidiary  (17 764) 

Net consolidated cash outflow 21 233
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21. Business combination (continued)
The fair value of the 690 million SacOil ordinary shares issued or to be issued as part of the consideration paid for the acquisition of Phembani was 
based on the 90-day volume weighted average price on 31 May 2017, at a discount of 10%.

The contingent consideration will be settled in SacOil ordinary shares if Phembani achieves EBITDA of between R68 million and R100 million for the 
year ending 31 December 2017 and if it recovers specified accounts receivable within 12 months. 

The fair value of trade and other receivables is R234.7 million and includes trade receivables with a fair value of R204.4 million. The gross contractual 
amount for trade receivables due is R224.3 million, of which R19.9 million is expected to be uncollectible.

The fair values disclosed are provisional due to the complexity of the acquisition and the fact that the assessment of the underlying intangible assets 
acquired (brand and customer and supplier relationships), and the allocation of value to these assets is still being finalised. In addition, these fair 
values are based on the balance sheet as at 31 March 2017, being the latest available financial information close to the acquisition date. As a result 
the final fair values and final goodwill acquired may differ once the intangible asset valuation process has been completed. The review of the fair value 
of the assets and liabilities acquired will be completed within 12 months of the acquisition at the latest. 

The goodwill arising on acquisition is attributable to expected synergies from the intergration of the AfricOil and Big Red businesses and the value of 
the brand, customer relationships and supplier relationships.

NOTES TO THE SUMMARISED CONSOLIDATED FINANCIAL STATEMENTS CONTINUED
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Company: SacOil Holdings Limited
Total issued share capital: 3 269 836 208

In accordance with the JSE Limited Listings Requirements the following table confirms that the spread of registered shareholders of the Company as at 
24 February 2017 is as follows:

Number of 
shareholdings %

Number of 
shares %

Shareholder spread

1 – 1 000 shares 833 24.94 294 985 0.01

1 001 – 10 000 shares 883 26.44 4 274 791 0.13

10 001 – 100 000 shares 1 075 32.19 42 743 765 1.31

100 001 – 1 000 000 shares 443 13.26 143 273 129 4.38

1 000 001 – 10 000 000 shares 89 2.66 274 122 123 8.38

10 000 001 shares and over 17 0.51 2 805 127 415 85.79

Total 3 340 100.00 3 269 836 208 100.00

Distribution of shareholders

Banks/brokers 36 1.08 26 102 232 0.80

Close corporations 39 1.17 44 222 310 1.35

Endowment funds 4 0.12 3 194 700 0.10

Individuals 3 069 91.89 464 170 457 14.20

Insurance companies 2 0.06 44 616 743 1.36

Investment companies 10 0.30 2 414 681 0.07

Mutual funds 3 0.09 15 782 710 0.48

Nominees 1 0.03 18 578 700 0.57

Other corporations 29 0.87 12 020 160 0.37

Private companies 61 1.83 108 169 875 3.31

Public companies 5 0.15 230 753 260 7.06

Retirement funds 4 0.12 2 274 630 025 69.56

Trusts 77 2.31 25 180 355 0.77

Total 3 340 100.00 3 269 836 208 100.00

Public/non-public shareholders

Non-public shareholders 13 0.39 2 375 810 179 72.66

Directors1 3 0.09 814 413 0.02

Associates of the Company holdings 9 0.27 130 133 878 3.98

Strategic holdings (more than 10%) 1 0.03 2 244 861 888 68.65

Public shareholders 3 327 99.61 894 026 029 27.34

Total 3 340 100.00 3 269 836 208 100.00

Beneficial shareholders holding 5% or more

Government Employees Pension Fund2 2 244 861 888 68.65

Vidacos Nominees Limited 110 612 069 3.38

Total 2 355 473 957 72.04

1 The shareholding of directors as at 28 February 2017 is disclosed on page 13.
2 The Government Employees Pension Fund shareholding is managed by the Public Investment Corporation (SOC) Limited.

ANALYSIS OF REGISTERED 
SHAREHOLDERS
for the year ended 28 February 2017

76



SH
AR

EH
OL

DE
R 

IN
FO

RM
AT

IO
N

SHAREHOLDERS’ 
DIARY
Annual General Meeting  2 October 2017

Results announcements

Interim results to  
31 August 2017 on or about 30 November 2017

Final results to  
28 February 2018 on or about 31 May 2018

Publication of 2018  
Integrated Annual Report on or about 30 June 2018
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NOTICE OF 
ANNUAL GENERAL MEETING  
of shareholders of SacOil Holdings Limited

Purpose
The purpose of the Annual General Meeting 
is to transact the business set out in the 
agenda below.

If you are in doubt as to what action to take 
in regard to this notice, please consult your 
Central Securities Depository Participant 
(“CSDP”), broker, banker, accountant, 
attorney or other professional adviser 
immediately and refer to the instructions 
set out in the conclusion of this notice.

Agenda
•  Presentation of the audited annual financial 

statements of the Company, including 
the reports of the Directors and the Audit 
and Risk Committee for the year ended 
28 February 2017. The latter can be 
found in the annual financial statements 
for the year ended 28 February 2017. 
These annual financial statements, 
including the unmodified audit opinion, 
are available on SacOil’s website at  
www.sacoilholdings.com, or may be 
requested and obtained in person, at no 
charge, at the registered office of SacOil 
during office hours. The Integrated Annual 
Report, of which this notice forms part, 
contains the summarised Group financial 
statements and the aforementioned 
Directors’ reports. 

•  To consider and, if deemed fit, approve, 
with or without modification, the ordinary 
and special resolutions.

Shareholders are requested to note the 
following dates:

•  Record date to receive notice of the Annual 
General Meeting is Friday, 25 August 2017

•  Last date to trade to be eligible to vote is 
Tuesday, 19 September 2017

•  Record date to be eligible to vote is Friday, 
22 September 2017

Meeting of the Company as required by the 

Companies Act.

2.  Ordinary resolution number 2: 
Confirmation of the appointment 
of Mr Boas Seruwe as a director 

Resolved that shareholders confirm 

Mr Boas Seruwe’s appointment as a director of 

the Company in terms of section 6(1)(7) of the 

Company’s MOI. 

The percentage of voting rights that will be 

required for this resolution to be adopted is 

more than 50% of the votes exercised on the 

resolution.

3.  Ordinary resolution number 3: 
Confirmation of the appointment 
of Ms Thuto Masasa as a director 

Resolved that shareholders confirm 

Ms Thuto Masasa’s appointment as a director 

of the Company in terms of section 6(1)(7) of 

the Company’s MOI. 

The percentage of voting rights that will be 

required for this resolution to be adopted is 

more than 50% of the votes exercised on 

the resolution.

4.  Ordinary resolution number 4: 
Confirmation of the appointment 
of Mr Patrick Mngconkola as a 
director 

Resolved that shareholders confirm 

Mr Patrick Mngconkola’s appointment 

as a director of the Company in terms of 

section 6(1)(7) of the Company’s MOI. 

The percentage of voting rights that will be 

required for this resolution to be adopted is 

more than 50% of the votes exercised on 

the resolution.

•  Last date for lodging forms of proxy is 
Thursday, 28 September 2017 

Annual General Meeting participants (including 
shareholders and proxies) are required to 
provide reasonably satisfactory identification 
before being entitled to attend or participate at 
the Annual General Meeting. Suitable forms of 
identification include valid identity documents, 
driver’s licences and passports.

Report of the social and ethics committee
The Company’s Social and Ethics Committee 
Report, included on page 40 of the integrated 
annual report will serve as the Social and 
Ethics Committee’s report to the Company’s 
shareholders on the matters within its mandate 
at the Annual General Meeting. Any specific 
questions to the Committee may be sent to 
the Company Secretary prior to the Annual 
General Meeting.

1.  Ordinary resolution number 1: 
Reappointment of External 
Auditors

Resolved that shareholders authorise the 
Board to reappoint Ernst & Young Inc., 
situated at 102 Rivonia Road, Sandton, 2146, 
South Africa, as the Independent External 
Auditors and Mr Ebrahim Dhorat as the 
individual designated Auditor of the Company 
for the ensuing year, and to determine the 
remuneration of the auditors.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 50% of the votes exercised on 
the resolution.

Reason for and effect of ordinary 
resolution number 1
The reason for ordinary resolution number 1 
is that the Company, being a public listed 
company, must have its financial results 
audited and such auditor must be appointed or 
reappointed each year at the Annual General 

SACOIL HOLDINGS LIMITED
(Incorporated in the Republic of South Africa)
(Registration number: 1993/000460/06)
JSE share code: SCL 
ISIN: ZAE000127460
(“SacOil” or “the Company”)

Notice is hereby given that an Annual General Meeting of shareholders of the Company will be held on Monday, 2 October 2017 at 10:00 at 
SacOil Holdings Limited, 1st Floor, 12 Culross Road, Bryanston.
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Reason for and effect of ordinary 
resolutions numbers 2 to 4
The reason for ordinary resolutions numbers 2 
to 4 (inclusive) is that the MOI of the Company 
and the Listings Requirements require that any 
director appointed by the Board be confirmed 
by the shareholders at the Annual General 
Meeting. Brief curricula vitaes of each of 
the directors up for confirmation appear on 
pages 30 and 31 of the integrated report.

5.  Ordinary resolution number 5: 
Re-election of director 
who retires by rotation –  
Mr Mzuvukile Maqetuka

Resolved that shareholders re-elect, by way of 
a separate vote, Mr Mzuvukile Maqetuka who 
retires by rotation in terms of section 6.2 of the 
Company’s MOI, and who has offered himself 
for re-election.

A brief biography of the director offering 
himself for re-election is contained on page 30 
of the integrated annual report.

Note: Mr Tito Mboweni retires by rotation and 
did not offer himself for re-election.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 50% of the votes exercised on 
the resolution.

Reason for and effect of ordinary 
resolution number 5
The reason for ordinary resolution number 5 
is that the MOI of the Company, the Listings 
Requirements and, to the extent applicable, the 
Companies Act, require that a component of the 
non-executive directors rotates at every Annual 
General Meeting of the Company and, being 
eligible, may offer themselves for re-election 
as directors.

6.  Ordinary resolution number 6: 
Election and re-election of audit 
and risk committee members

Resolved that shareholders elect and/or 
re-elect each by way of a separate vote, the 
following Independent Non-executive directors, 
as members of the SacOil Audit and Risk 
Committee subject to passing of ordinary 
resolutions numbers 2, 3 and 5 with effect 
from the end of this Annual General Meeting 
until the conclusion of the next Annual General 
Meeting of the Company:

6.1  Ms Thuto Masasa (Chairperson of the Audit 
and Risk Committee, Independent Non-
executive director)

8.  Ordinary resolution number 8: 
General authority to directors to 
allot and issue authorised but 
unissued ordinary shares

Resolved that the authorised but unissued 
ordinary shares in the capital of the Company 
be and are hereby placed under the control and 
authority of the directors of the Company and 
that the directors of the Company be and are 
hereby authorised and empowered to allot, issue 
and otherwise dispose of such ordinary shares 
to such person or persons on such terms and 
conditions and at such times as the directors of 
the Company may from time to time and in their 
discretion deem fit, subject to the provisions of 
the Companies Act, the MOI of the Company and 
the JSE Listings Requirements, when applicable, 
such authority to remain in force until the next 
Annual General Meeting.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 50% of the votes exercised on 
the resolution.

Reason for and effect of ordinary 
resolution number 8
In terms of the Company’s MOI the Board may, 
with the prior approval of the shareholders 
at a general meeting, subject to the statutes 
and the approval of the Issuer Regulation 
Division of the JSE (where necessary), 
issue authorised but unissued shares in the 
Company to such person or persons on such 
terms and conditions and with such rights or 
restrictions attached thereto as the directors 
may determine from time to time.

9.  Ordinary resolution number 9: 
General authority to issue shares 
for cash

Resolved that the directors are hereby 
authorised as a general authority to allot and 
issue the authorised but unissued shares in the 
capital of the Company, for cash, subject to the 
Companies Act, the MOI of the Company and 
the JSE Listings Requirements, provided that:

(a)  the equity securities which are the subject 
of this general authority be of a class 
already in issue or, where this is not the 
case, must be limited to such securities 
or rights that are convertible into a class 
already in issue;

(b)  the equity securities must be issued to 
public shareholders, as defined in the 
JSE Listings Requirements, and not to 
related parties;

6.2  Mr Ignatius Sehoole (Independent Non-
executive director)

6.3  Mr Vusumzi Pikoli (Independent Non-
executive director)

6.4  Mr Mzuvukile Maqetuka (Independent 
Non-executive director) 

6.5  Mr Boas Seruwe (Independent Non-
executive director)

Brief biographies of these directors offering 
themselves for election or re-election as 
members of the SacOil Audit and Risk 
Committee are set out on pages 30 and 31 of 
the integrated annual report.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 50% of the votes exercised on 
the resolution.

Reason for and effect of ordinary 
resolution numbers 6.1 to 6.5
The reason for ordinary resolution numbers 6.1 
to 6.5 (inclusive) is that the Company, being a 
public listed company, must appoint an audit 
committee and the Companies Act requires 
that the members of such audit committee be 
appointed, or reappointed, as the case may be, 
at each Annual General Meeting. Brief curricula 
vitaes of each of the directors up for election 
to the Audit and Risk Committee appear on 
pages 30 and 31 of the integrated report.

7.  Ordinary resolution number 7: 
Non-binding endorsement of 
SacOil’s remuneration policy

Resolved that shareholders endorse, by 
way of a non-binding advisory vote, the 
Company’s remuneration policy (excluding the 
remuneration of the Non-executive directors 
and the members of Board Committees for 
their services as directors and members of 
Committees), as set out in the integrated 
annual report on pages 43 to 48.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 50% of the votes exercised on the 
resolution.

Reason for and effect of ordinary 
resolution number 7
The reason for ordinary resolution number 7 is 
that King III recommends that the remuneration 
policy of the Company be endorsed through a 
non-binding advisory vote by shareholders.
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(c)  the equity securities which are the subject 
of this general authority:

 (1)  may not, in aggregate, exceed 15% of 
the Company’s listed equity securities 
as at the date of the Annual General 
Meeting, being the equivalent of 
554 597 004 equity securities;

 (2)  any equity securities issued in terms of 
this general authority must be deducted 
from the initial number of equity 
securities available under this general 
authority; and

 (3)  in the event of a subdivision or 
consolidation of issued equity securities 
during the period of this general 
authority, the general authority must be 
adjusted accordingly to represent the 
same allocation ratio;

(d)  the general authority shall be valid until 
SacOil’s next Annual General Meeting, or 
for 15 months from the date on which 
the general authority for such ordinary 
resolution was passed, whichever period 
is shorter subject to the JSE Listings 
Requirements and any other restrictions set 
out in this authority;

(e)  the maximum discount at which equity 
securities may be issued is 10% of the 
weighted average traded price of such 
equity securities measured over the 
30 business days prior to the date that 
the price of the issue is agreed between 
the Company and the party subscribing 
for the equity securities. The JSE should 
be consulted for a ruling if the applicant’s 
securities have not traded in such 
30-business-day period;

(f)  an announcement giving full details, 
including the impact on net asset value, net 
tangible asset value, earnings and headline 
earnings per share will be published at 
the time of any issue representing, on a 
cumulative basis within a financial year, 5% 
or more of the number of securities in issue 
prior to the general issue for cash; and

(g)  this authority includes any options/ 
convertible securities that are convertible 
into an existing class of equity securities.

In terms of the JSE Listings Requirements the 
approval of 75% majority of the votes cast by 
shareholders present or represented by proxy 
at this Annual General Meeting will be required 
for this authority to become effective.

to the MOI of the Company, the provisions 
of the Companies Act and the JSE Listings 
Requirements, provided that:

(a)  any such acquisition of ordinary shares 
shall be effected through the order book 
operated by the JSE trading system and 
done without any prior understanding 
or arrangement with the counterparty 
(reported trades being prohibited);

(b)  this general authority shall be valid until the 
Company’s next Annual General Meeting, 
provided that it shall not extend beyond 
15 months from the date of passing of this 
special resolution number 1, whichever 
period is shorter;

(c)  an announcement will be published as soon 
as the Company or any of its subsidiaries 
have acquired ordinary shares constituting, 
on a cumulative basis, 3% of the number 
of ordinary shares in issue and for each 3% 
in aggregate of the initial number acquired 
thereafter;

(d)  acquisitions of shares in aggregate in any 
one financial year may not exceed 10% 
of the Company’s ordinary issued share 
capital, as the case may be, as at the 
date of passing of this special resolution 
number 1;

(e)  ordinary shares may not be acquired at a 
price greater than 10% above the weighted 
average of the market value at which such 
ordinary shares traded for the five business 
days immediately preceding the date of the 
transaction. The JSE should be consulted 
for a ruling if the Company’s securities 
have not traded in such five-business-day 
period;

(f)  the Company has been given authority by 
its MOI;

(g)  at any point in time, the Company and/or its 
subsidiaries may only appoint one agent to 
effect any such acquisition;

(h)  the aggregate of such acquisitions by 
subsidiaries of SacOil may not result in 
such subsidiaries holding more than 10% 
of SacOil’s issued share capital;

(i)  the Company and/or its subsidiaries 
undertake that they will not enter the 
market to so acquire the Company’s shares 
until the Company’s sponsor has provided 
written confirmation to the JSE regarding 
the adequacy of the Company’s working 
capital in accordance with Schedule 12 of 
the JSE Listings Requirements;

Reason for and effect of ordinary 
resolution number 9
For listed entities wishing to issue shares 
for cash (other than issues by way of rights 
offers, in consideration for acquisitions and/or 
to share incentive schemes (which schemes 
have been duly approved by the JSE and by the 
shareholders of the Company), it is necessary 
for the Board to obtain prior authority of the 
shareholders in accordance with the Listings 
Requirements and the MOI of the Company. 
Accordingly, the reason for ordinary resolution 
number 9 is to obtain a general authority 
from shareholders to issue shares for cash in 
compliance with the Listings Requirements. 

10.  Ordinary resolution number 10: 
Authority to sign all required 
documents

Resolved that, subject to the passing of the 
ordinary and special resolutions at the Annual 
General Meeting, any director of the Company 
or the Company Secretary shall be and is 
hereby authorised to sign all documentation 
and perform all acts which may be required 
to give effect to such ordinary and special 
resolutions.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 50% of the votes exercised on the 
resolution.

Reason for and effect of ordinary 
resolution number 10
The resolution grants authority to any director 
or the Company Secretary to carry out, 
execute all documentation and do all such 
things as he may in his discretion consider 
necessary or appropriate in connection 
with and to implement and give effect to 
the ordinary resolutions above and special 
resolutions below.

11.  Special resolution number 1: 
General authority to acquire 
(repurchase) shares

Resolved that the Company and/or any 
subsidiary be and is hereby authorised by 
way of a specific approval as contemplated 
in section 48, read with section 46 of the 
Companies Act, to acquire from time to time 
issued ordinary shares of the Company, 
upon such terms and conditions and in such 
amounts as the directors of the Company 
may from time to time determine, but subject 
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(j)  a resolution has been passed by the Board 
of directors confirming that the Board has 
authorised the general repurchase, that the 
Company passed the solvency and liquidity 
test and that, since the test was done, 
there have been no material changes to the 
financial position of the Company and the 
Group; and

(k)  the Company and/or its subsidiaries may 
not acquire any shares during a prohibited 
period, as defined in the JSE Listings 
Requirements unless a repurchase 
programme is in place, where dates and 
quantities of shares to be traded during the 
prohibited period are fixed and full details 
of the programme have been disclosed in 
an announcement on the Stock Exchange 
News Service prior to the commencement 
of the prohibited period.

Although no such repurchases are currently 
being contemplated, the directors undertake 
that they will not effect a general repurchase 
of shares as contemplated above unless the 
following can be met for a period of 12 months 
after the date of this notice:

•  the Company and the Group would in the 
ordinary course of their business be able to 
pay debts;

•  the consolidated assets of the Company and 
the Group would exceed the consolidated 
liabilities of the Company and the Group 
respectively, such assets and liabilities being 
fairly valued and recognised and measured 
in accordance with the accounting policies 
used in the financial statements;

•  the issued capital and reserves of the 
Company and the Group would be adequate 
for the purposes of the Company’s and the 
Group’s business;

•  the Company’s and the Group’s working 
capital would be sufficient for ordinary 
business purposes; and

•  a resolution by the Board of directors will 
have been passed that authorised the 
repurchase, that SacOil and its subsidiaries 
have passed the solvency and liquidity test 
and that, since the test was performed, 
there have been no material changes to the 
financial position of the Group.

The directors have no specific intention, at 
present, for the Company or its subsidiaries 
to acquire any of the Company’s shares but 
consider that such a general authority should 
be put in place should an opportunity present 
itself to do so during the year, which is in 
the best interests of the Company and its 
shareholders. 

The directors are of the opinion that it would be 
in the best interest of the Company to extend 
such general authority and thereby allow the 
Company or any of its subsidiaries to be in a 
position to acquire the shares issued by the 
Company through the order book of the JSE, 
should the market conditions, tax dispensation 
and price justify such an action.

Reason for and effect of special resolution 
number 1
The reason and effect for special resolution 
number 1 is to grant the Company general 
approval to acquire its own issued shares on 
such terms, conditions and in such amounts 
determined from time to time by the directors 
of the Company by the limitations set out 
above.

Pursuant to and in terms of the JSE Listings 
Requirements, the directors of the Company 
hereby state:

•  The directors of the Company have no 
specific intention to effect the provisions 
of special resolution number 1 but will, 
however, continually review this position 
having regard to prevailing circumstances.

•  The intention of the Company and/or its 
subsidiaries is to utilise the general authority 
to repurchase if at some future date the 
cash resources of the Company are in 
excess of its requirements.

•  The method by which the Company and any 
of its subsidiaries intends to repurchase 
its securities and the date on which such 
repurchase will take place, have not yet 
been determined.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 75% of the votes exercised on the 
resolution.

The JSE Listings Requirements require the 
following disclosures, which appear in the 
integrated annual report:

•  Directors and management – refer to 
pages 30 to 32 of the integrated annual 
report

•  Major shareholders – refer to page 76 of the 
integrated annual report

•  Directors’ interests in securities – refer to 
page 39 of the integrated annual report

•  Share capital of the Company – refer to 
page 55 of the consolidated annual financial 
statements which are available of the 
Company’s website at  
www.sacoilholdings.com 

Litigation statement
The directors, whose names appear on 
pages 30 and 31 of the integrated annual 
report of which the Notice of Annual General 
Meeting forms part, except as disclosed on 
pages 14 and 15 of the consolidated annual 
financial statements available on SacOil’s 
website at www.sacoilholdings.com, are not 
aware of any legal or arbitration proceedings 
that are pending or threatened, that may 
have or had in the recent past, being at least 
the previous 12 months, a material effect on 
SacOil’s financial position.

Directors’ responsibility statement
The directors, whose names appear on 
pages 30 and 31 of the integrated annual 
report, collectively and individually accept 
full responsibility for the accuracy of the 
information pertaining to this special resolution 
and certify that, to the best of their knowledge 
and belief, there are no facts that have been 
omitted which would make any statements 
false or misleading, and that all reasonable 
enquiries to ascertain such facts have been 
made and that this special resolution contains 
all information required by law and the 
JSE Listings Requirements.

Material changes
Other than the facts and developments 
reported on in the integrated annual report, 
there have been no material changes in the 
financial or trading position of the Company 
and its subsidiaries since the date of signature 
of the Audit and Risk Committee Report 
and up to the date of the Notice of Annual 
General Meeting.
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Reason for and effect of special resolution 
number 2
The reason for special resolution number 2 
is for the Company to obtain the approval of 
shareholders, by way of a special resolution, 
for the payment of remuneration to its 
Non-executive directors in accordance with the 
requirements of the Companies Act.

The effect of special resolution number 2 
is that the Company will be able to pay its 
Non-executive directors for the services they 
render to the Company as directors without 
requiring further shareholder approval until the 
next Annual General Meeting of the Company.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
more than 75% of the votes exercised on 
the resolution.

as set out in section 44 of the Companies Act, 
which approval shall be valid for a period of 
2 (two) years from the date that this special 
resolution is passed.

The shareholders of the Company hereby 
resolve that the Board may, subject to 
compliance with the requirements of the 
MOI, the Companies Act and the JSE Listings 
Requirements, each as presently constituted 
and as amended from time to time, authorise 
the Company to provide financial assistance as 
contemplated in section 44 of the Companies 
Act, on such terms and conditions and for such 
amounts as the Board may determine.

It is hereby noted that the Company may from 
time to time provide financial assistance in 
terms of section 44 of the Companies Act, 
by way of a loan, guarantee, the provision 
of security or otherwise to any person for 
the purpose of, or in connection with, the 
subscription of any option, or any securities, 
issued or to be issued by the Company 

13.  Special resolution number 3: 
General approval to provide 
financial assistance for 
subscription or purchase 
of securities in related 
or interrelated entities in 
terms of section 44 of the 
Companies Act

Resolved that in terms of and subject to the 
provisions of section 44 of the Companies 
Act, the shareholders of the Company hereby 
approve, as a general approval, the giving by 
the Company of financial assistance, by way 
of a loan, guarantee, the provision of security 
or otherwise to any person for the purpose 
of, or in connection with, the subscription of 
any option, or any securities, issued or to be 
issued by the Company or any affiliate, or for 
the purchase of any securities of the Company 
or its affiliates (including, without limitation, 
the giving of a guarantee to any subscriber, 
holder or purchaser of preference shares in 
any affiliate, as security for such affiliate’s 
obligations under such preference shares), 

12. Special resolution number 2: Remuneration of non-executive directors
Resolved that the Board and Committee fees for Non-executive directors as set out below, be and are hereby authorised, in accordance with 
section 66(8) – (9) of the Companies Act and that the Company may continue to pay directors’ fees at the annual rates specified in the table below, for 
the period from 1 October 2017 to 30 September 2018.

Proposed fees Current fees

Position

Annual 
retainer

R

Fee per 
meeting

R
Proposed
 meetings 

Attendance 
fee

R

Total
 fee

R

Annual 
retainer

R
60%

Attendance 
fee

R
40%

Total
 fee

R

Board

Chairman 385 581 64 263 4 257 052 642 633 385 581 257 052 642 633

Non-executive directors 157 129 26 188 4 104 752 261 881 157 129 104 752 261 881

Audit and Risk Committee 

Chairman 95 379 15 896 4 63 584 158 963 95 379 63 584 158 963

Member 56 387 9 398 4 37 592 93 979 56 387 37 592 93 979

Remuneration Committee 

Chairman 66 297 14 733 3 44 199 110 496 66 297 44 199 110 496

Member 48 395 10 754 3 32 262 80 657 48 395 32 262 80 657

Social and Ethics Committee

Chairman 66 297 14 733 3 44 199 110 496 66 297 44 199 110 496

Member 48 395 10 754 3 32 262 80 657 48 395 32 262 80 657

Nominations Committee 

Chairman 44 198 14 733 2 29 466 73 664 44 198 29 466 73 664

Member 32 263 10 754 2 21 508 53 771 32 263 21 508 53 771

Investment Committee 

Chairman 88 395 14 733 4 58 932 147 327 88 395 58 932 147 327

Member 64 527 10 754 4 43 016 107 543 64 527 43 016 107 543
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or a related or interrelated company 
(as contemplated in the Companies Act, 
including, without limitation, any present 
or future subsidiaries of the Company, its 
holding company and subsidiaries of its 
holding company and/or any other company 
or corporation that is or becomes related or 
interrelated to the Company) (collectively for 
purposes of this resolution, the “affiliates”), 
or for the purchase of any securities of the 
Company or its affiliates, on such specific 
terms as may be authorised by the Board.

It is further noted that the Board of directors of 
the Company shall not authorise any financial 
assistance contemplated in such special 
resolution unless the Board:

(1)  is satisfied that immediately after 
providing the financial assistance, the 
Company will satisfy the solvency and 
liquidity test contemplated in section 4 
of the Companies Act (read with 
section 44(3)(b)(i));

(2)  is satisfied that the terms under which the 
financial assistance is proposed to be given 
are fair and reasonable to the Company 
(section 44(3)(b)(ii)); and

(3)  is satisfied that any applicable conditions 
or restrictions in respect of the granting 
of financial assistance set out in the 
Company’s Memorandum of Incorporation 
have been satisfied (section 44(4)).

In compliance with the requirements of the 
Companies Act the Board is seeking a general 
authority from shareholders to cause the 
Company to provide financial assistance for 
subscription and purchase of securities as set 
out in section 44 of the Companies Act.

Reason for and effect of special resolution 
number 3
The reason for special resolution number 3 
is to grant the Board a general authority in 
terms of the Act to cause the Company to 
provide financial assistance by way of a 
loan, guarantee, the provision of security or 
otherwise to any person for the purpose of, 
or in connection with, the subscription of any 
option, or any securities, issued or to be issued 
by the Company or any affiliate, or for the 
purchase of any securities of the Company 
or its affiliates, as set out in section 44 of the 
Act in such amounts and on such terms and 
conditions as may be determined by the Board. 
The passing of special resolution number 3 
will have the effect that the Board will have 
the flexibility, subject to the requirements of 

deem fit, on the terms and conditions, and for 
the amounts that the Board of directors may 
determine from time to time, for a period of 
two years after this General Meeting of the 
Company.

The granting of the general authority would 
obviate the need to refer each instance 
of provision of financial assistance in the 
circumstances contemplated in this special 
resolution for ordinary shareholder approval.

This general authority would assist the 
Company with, inter alia, making intercompany 
loans to subsidiaries of the Company, or 
interrelated companies, as well as granting 
letters of support and guarantees in 
appropriate circumstances.

This would avoid undue delays and attendant 
adverse financial impact on subsidiaries, or 
interrelated companies, as it would facilitate 
the expeditious conclusion of negotiations.

In the event that this special resolution is 
adopted by the ordinary shareholders of the 
Company, thereby conferring general authority 
on the Board of directors of the Company to 
authorise financial assistance to companies 
related or interrelated to the Company or to any 
juristic person who is a member of or related 
to any such companies, then the Board of 
directors of the Company shall not authorise 
any financial assistance contemplated in such 
special resolution unless the Board:

(1)  is satisfied that immediately after providing 
the financial assistance, the Company 
will satisfy the solvency and liquidity 
test contemplated in section 4 of the 
Companies Act (section 45(3)(b)(i)); 

(2)  is satisfied that the terms under which the 
financial assistance is proposed to be given 
are fair and reasonable to the Company 
(section 45(3)(b)(ii)); and

(3)  has ensured that any conditions or 
restrictions in respect of the granting 
of financial assistance set out in the 
Company’s MOI have been satisfied 
(section 45(4)).

This special resolution does not authorise the 
provision of financial assistance to a director or 
prescribed officer of the Company.

The percentage of voting rights that will be 
required for this resolution to be adopted 
is at least 75% of the votes exercised on 
the resolution.

the MOI, the Companies Act, the JSE Listings 
Requirements and the requirements of any 
other stock exchange on which the shares of 
the Company may be quoted or listed from 
time to time, to provide financial assistance 
as set out in section 44 of the Companies Act 
should it be in the interests of the Company to 
do so.

This general authority shall be valid for a period 
of 2 (two) years from the date of approval of 
this special resolution unless such general 
authority is varied or revoked by special 
resolution of shareholders prior to the expiry of 
such 2- (two) year period.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
at least 75% of the votes exercised on the 
resolution.

14.  Special resolution number 4: 
Direct or indirect financial 
assistance (“financial 
assistance” will herein have 
the meaning attributed to it in 
section 45(1) of the Companies 
Act) to any company related or 
interrelated to the Company or 
to any juristic person who is 
a member of or related to any 
such companies

Resolved that, as a general approval, the 
Company may, in terms of section 45(3)(a)(ii) of 
the Companies Act and subject to compliance 
with the remainder of section 45 of the 
Companies Act, provide any direct or indirect 
financial assistance that the Board of directors 
of the Company may deem fit to any related 
or interrelated company or to any juristic 
person who is a member of or related to any 
such companies (“related” and “interrelated” 
will herein have the meaning so attributed in 
section 2 of the Companies Act) (on the terms 
and conditions, to the recipient(s), in the form, 
nature and extent, and for the amounts that 
the Board of directors of the Company may 
determine from time to time).

Reason for and effect of special resolution 
number 4
The reason for and effect of special resolution 
number 4, if adopted, will be to confer authority 
on the Board of directors of the Company to 
authorise financial assistance to companies 
related or interrelated to the Company, or to 
any juristic person who is a member of or 
related to any such companies generally as 
the Board of directors of the Company may 
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15.  Special resolution number 5: 
Change of name of the 
Company in terms of section 16 
of the Companies Act

Resolved as a special resolution that, 
in terms of section 16 of the Companies 
Act, the company change its name from 
“SacOil Holdings Limited” to “Efora Energy 
Limited” with effect from the date that an 
amended registration certificate is issued 
by the Companies and Intellectual Property 
Commission and that the MOI of the Company 
is hereby amended accordingly. 

Reason for and effect of special resolution 
number 5 
The passing of this special resolution number 5 
will have the effect of authorising the Company 
to amend the name of the Company to Efora 
Energy Limited to better reflect the Company’s 
growth strategy and expansive pan-African 
operational footprint, as set out in more detail 
in the circular which is distributed together 
with this integrated annual report.

The percentage of voting rights that will be 
required for this resolution to be adopted is 
at least 75% of the votes exercised on the 
resolution.

Note: SacOil shareholders are referred to 
the circular which is distributed together 
with the integrated annual report which 
contains supplementary information in 
relation to special resolutions numbers 5 
and 6 as required by the Listings 
Requirements.

16.  Special resolution number 6: 
Approval of the 10-to-1 share 
consolidation

Resolved that the: 

•  authorised ordinary shares of the Company, 
comprising 10 000 000 000 no par value 
shares, be consolidated and reduced on a 
10-to-1 basis into 1 000 000 000 (taking 
into account the rounding of fractions) 
ordinary shares of no par value; and 

•  the issued ordinary shares of the Company, 
comprising 3 697 313 357 ordinary shares 
of no par value be consolidated and reduced 
on a 10-to-1 basis into 369 731 335 (after 
taking into account the rounding of fractions) 
ordinary shares of no par value.

Reason for and effect of special resolution 
number 6
The reason for special resolution number 6 is 
to consolidate the Company’s ordinary share 
capital on a 10-to-1 basis. The effect of special 

will issue the necessary letter of representation 
to you to attend the Annual General Meeting.

Shareholders who have dematerialised 
their ordinary shares through a CSDP or 
broker, other than “own name” registered 
dematerialised shareholders, who wish to 
attend the Annual General Meeting, must 
request their CSDP or broker to issue them 
with a letter of representation, or they must 
provide the CSDP or broker with their voting 
instructions in terms of the relevant custody 
agreement/mandate entered into between 
them and the CSDP or broker.

Shareholder rights
It is recommended that forms of proxy 
should be forwarded to reach the Company’s 
Transfer Secretaries at the address given 
below by no later than 10:00 on Thursday, 
28 September 2017. Any form of proxy not 
delivered to the Transfer Secretaries by this 
time may be handed to chairman of the AGM 
at any time prior to the commencement of 
the AGM. 

In terms of section 63(2) and 63(3) of the 
Companies Act shareholders or their proxies 
may participate at the Annual General Meeting 
by way of telephone conference call and, 
if they wish to do so:

•  must contact the Company Secretary 
(by e-mail at melinda@fusioncorp.co.za) 
by no later than 10:00 on Thursday, 
28 September 2017 in order to obtain a 
pin number and dial-in details for that 
conference call;

•  will be required to provide reasonably 
satisfactory identification; and

•  will be billed separately by their own 
telephone service providers for their 
telephone call to participate in the Annual 
General Meeting.

By order of the Board

Melinda Gous
Fusion Corporate Secretarial Services
Proprietary Limited
Company Secretary
28 August 2017

Transfer Secretaries
Link Market Services South Africa Proprietary 
Limited
13th Floor, Rennie House
19 Ameshoff Street, Braamfontein
Johannesburg, 2001
(PO Box 4844, Johannesburg, 2000)

resolution number 6 will be to consolidate 
the authorised ordinary share capital on a 
10-to-1 basis. 

The percentage of voting rights that will be 
required for this resolution to be adopted is 
at least 75% of the votes exercised on the 
resolution.

Note: SacOil shareholders are referred to 
the circular which is distributed together 
with the integrated annual report which 
contains supplementary information in 
relation to special resolutions numbers 
5 and 6 as required by the JSE Listings 
Requirements.

Voting instructions
In terms of the Companies Act, any member 
entitled to attend and vote at the above Annual 
General Meeting may appoint one or more 
persons as proxy, to attend, speak and vote in 
his stead. A proxy need not be a member of the 
Company. Forms of proxy must be deposited at 
the office of the Transfer Secretaries not later 
than 48 hours before the time fixed for the 
Annual General Meeting (excluding Saturdays, 
Sundays and gazetted South African public 
holidays).

If your SacOil ordinary shares have been 
dematerialised and are held in a nominee 
account then your Central Securities Depository 
Participant (“CSDP”) or broker, as the case may 
be, should contact you to ascertain how you 
wish to cast your vote at the Annual General 
Meeting and thereafter cast your vote in 
accordance with your instructions.

If you have not been contacted it would 
be advisable for you to contact your CSDP 
or broker, as the case may be, and furnish 
them with your instructions. If your CSDP or 
broker, as the case may be, does not obtain 
instructions from you, they will be obliged 
to act in terms of your mandate furnished to 
them, or if the mandate is silent in this regard 
to abstain from voting.

Dematerialised shareholders whose ordinary 
shares are held in a nominee account must not 
complete the attached form of proxy. Unless 
you advise your CSDP or broker timeously 
in terms of the agreement between yourself 
and your CSDP or broker by the cut-off time 
advised by them that you wish to attend the 
Annual General Meeting or send a proxy to 
represent you at the Annual General Meeting 
your CSDP or broker will assume that you do 
not wish to attend the Annual General Meeting 
nor send a proxy. If you wish to attend the 
Annual General Meeting your CSDP or broker 
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FORM OF 
PROXY

SACOIL HOLDINGS LIMITED
(Incorporated in the Republic of South Africa)

(Registration number: 1993/000460/06)
JSE share code: SCL
ISIN: ZAE000127460

(“SacOil” or “the Company”)

FORM OF PROXY FOR THE ANNUAL GENERAL MEETING TO BE HELD AT 10:00 AT 1ST FLOOR, 12 CULROSS ROAD, BRYANSTON, ON MONDAY, 
2 OCTOBER 2017 – FOR USE BY CERTIFICATED ORDINARY SHAREHOLDERS AND DEMATERIALISED ORDINARY SHAREHOLDERS WITH “OWN NAME” 
REGISTRATION ONLY

Holders of dematerialised ordinary shares, other than “own name” registration, must inform their Central Securities Depository Participant (“CSDP”) or 
broker of their intention to attend the Annual General Meeting and request their CSDP or broker to issue them with the necessary authorisation to attend the 
Annual General Meeting in person or provide their CSDP or broker with their voting instructions should they not wish to attend the Annual General Meeting 
in person but wish to be represented thereat.

I/We __________________________________________________________________________________________________  (please print)

Of _______________________________________________________________________________________________________  (address)

E-mail:  _____________________________________________________ Tel: ______________________  Cell: _______________________

Being the registered holder(s) of ________________________________________  ordinary shares in the capital of the Company, do hereby appoint:

1  _________________________________________________________________________________________________  or failing him/her,

2  _________________________________________________________________________________________________  or failing him/her,

the Chairman of the Annual General Meeting, as my/our proxy to act on my/our behalf at the Annual General Meeting of the Company, for the purpose of 
considering and, if deemed fit, passing, with or without modification, the ordinary and special resolutions to be proposed thereat and at any adjournment 
thereof, and to vote for and/or against such resolutions and/or abstain from voting in respect of the shares registered in my/our name/s, in accordance with 
the following instructions: 

Number of ordinary shares
For Against Abstain

1 Ordinary resolution number 1: Reappointment of the External Auditor
2 Ordinary resolution number 2: Confirmation of the appointment of Mr Boas Seruwe as a director 
3 Ordinary resolution number 3: Confirmation of the appointment of Ms Thuto Masasa as a director 
4 Ordinary resolution number 4: Confirmation of the appointment of Mr Patrick Mngconkola as a director 
5 Ordinary resolution number 5: Re-election of director who retires by rotation – Mr Mzuvukile Maqetuka
6 Ordinary resolution number 6: Election and re-election of Audit and Risk Committee members 
6.1 Ms Thuto Masasa (Chairperson)
6.2 Mr Ignatius Sehoole 
6.3 Mr Vusumzi Pikoli 
6.4 Mr Mzuvukile Maqetuka
6.5 Mr Boas Seruwe
7 Ordinary resolution number 7: Endorsement of SacOil’s remuneration policy
8 Ordinary resolution number 8: General authority to directors to allot and issue authorised but unissued ordinary 

shares
9 Ordinary resolution number 9: General authority to issue shares for cash
10 Ordinary resolution number 10: Authority to sign all required documentation
11 Special resolution number 1: General authority to acquire (repurchase) shares
12 Special resolution number 2: Remuneration of Non-executive directors
13 Special resolution number 3: General approval to provide financial assistance for subscription or purchase of 

securities in related or interrelated entities in terms of section 44 of the Companies Act
14 Special resolution number 4: Direct or indirect financial assistance (“financial assistance” will herein have the 

meaning attributed to it in section 45(1) of the Companies Act) to any company related or interrelated to the 
Company or to any juristic person who is a member of or related to any such companies

15 Special resolution number 5: Change of name of the Company in terms of section 16 of the Companies Act
16 Special resolution number 6: Approval of the 10-to-1 share consolidation

Please indicate with an “X” in the appropriate spaces provided above how you wish your vote to be cast. If no indication is given the proxy will be entitled 
to vote or abstain as he or she deems fit.

Signed at  __________________________________________________________ on _______________________________________ 2017.

Signature  ________________________________________________________________________________________________________

Assisted by me (where applicable)  ______________________________________________________________________________________

Please read the summary and notes on the reverse hereof. 
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SUMMARY AND NOTES TO FORM OF PROXY

Summary of rights contained in 
section 58 of the Companies Act
In terms of section 58 of the Companies Act:

• a shareholder of a company may, at any 
time and in accordance with the provisions 
of section 58 of the Companies Act, appoint 
any individual (including an individual 
who is not a shareholder) as a proxy to 
participate in, and speak and vote at, 
a shareholders’ meeting on behalf of such 
shareholder;

• a proxy may delegate his or her authority 
to act on behalf of a shareholder to another 
person, subject to any restriction set out in 
the instrument appointing such proxy;

• irrespective of the form of instrument used 
to appoint a proxy, the appointment of a 
proxy is suspended at any time and to 
the extent that the relevant shareholder 
chooses to act directly and in person in the 
exercise of any of such shareholder’s rights 
as a shareholder;

• any appointment by a shareholder of a 
proxy is revocable, unless the form of 
instrument used to appoint such proxy 
states otherwise;

• if an appointment of a proxy is revocable, 
a shareholder may revoke the proxy 
appointment by: (i) cancelling it in writing, 
or making a later inconsistent appointment 
of a proxy; and (ii) delivering a copy of the 
revocation instrument to the proxy and to 
the relevant company;

• a proxy appointed by a shareholder is 
entitled to exercise, or abstain from 
exercising, any voting right of such 
shareholder without direction, except to 
the extent that the relevant company’s 
memorandum of incorporation, or the 
instrument appointing the proxy, provides 
otherwise; and

• if the instrument appointing a proxy or 
proxies has been delivered by a shareholder 
to a company, then, for so long as that 
appointment remains in effect, any notice 
that is required in terms of the Companies 
Act or such company’s memorandum 
of incorporation to be delivered to a 
shareholder must be delivered by such 
company to:

– the relevant shareholder; or

– the proxy or proxies, if the relevant 
shareholder has:

(i) directed such company to do so, in 
writing; and

(ii) paid any reasonable fee charged by 
such company for doing so.

Notes to Form of Proxy
1 An ordinary shareholder holding 

dematerialised shares by “own name” 
registration, or who holds shares that are 
not dematerialised, may insert the name 
of a proxy or the names of two alternative 
proxies of the ordinary shareholder’s choice 
in the space provided, with or without 
deleting “the Chairman of the Annual 
General Meeting”. The person whose name 
stands first on this form of proxy and who is 
present at the Annual General Meeting will 
be entitled to act as proxy to the exclusion 
of those whose names follow. Should a 
proxy not be specified, this role will be 
exercised by the Chairman of the Annual 
General Meeting. A proxy need not be a 
shareholder of the Company.

2 An ordinary shareholder is entitled to one 
vote on a show of hands and, on a poll, 
to that proportion of the total votes in the 
Company which the aggregate amount of 
the nominal value of the shares held by him 
or her bears to the aggregate amount of 
the nominal value of all the shares issued 
by the Company. An ordinary shareholder’s 
instructions to the proxy must be indicated 
by inserting the relevant number of votes 
exercisable by the ordinary shareholder 
in the appropriate box(es). An “X” in the 
appropriate box indicates the maximum 
number of votes exercisable by that 
shareholder. Failure to comply with the 
above will be deemed to authorise the 
proxy to vote or to abstain from voting at 
the Annual General Meeting as he or she 
deems fit in respect of the entire number 
of the shareholder’s votes exercisable 
thereat. An ordinary shareholder or his or 
her proxy is not obliged to use all the votes 
exercisable by the ordinary shareholder, 
or to cast all those votes exercised in 
the same way, but the total of the votes 
cast and in respect whereof abstention 
is recorded, may not exceed the total 
of the votes exercisable by the ordinary 
shareholder.

3 If any ordinary shareholder does not 
indicate on this instrument that his or her 
proxy is to vote in favour of or against any 
resolution or to abstain from voting, or give 
contradictory instructions, or should any 
further resolution(s) or any amendment(s) 
which may be properly put before the 
Annual General Meeting be proposed, the 

proxy shall be entitled to vote as he or she 
thinks fit.

4 The completion and lodging of this form 
of proxy will not preclude the relevant 
shareholder from attending the Annual 
General Meeting and speaking and voting 
in person thereat instead of any proxy 
appointed in terms hereof.

5 Documentary evidence establishing the 
authority of a person signing this form of 
proxy in a representative capacity must 
be attached to this form of proxy, unless 
previously recorded by the Company or 
waived by the Chairman of the Annual 
General Meeting.

6 The Chairman of the Annual General 
Meeting may reject or accept any form of 
proxy which is completed and/or received 
other than in compliance with these notes.

7 A proxy may not delegate his or 
her authority to act on behalf of the 
shareholder, to another person.

8 Proxy forms should be lodged with the 
Transfer Secretaries of the Company, 
Link Market Services South Africa 
Proprietary Limited, 13th Floor, Rennie 
House, 19 Ameshoff Street, Braamfontein, 
2001, or posted to the Transfer Secretaries 
at PO Box 4844, Johannesburg, 2000 
South Africa, to be received by them not 
later than Thursday, 28 September 2017, 
at 10:00 provided that any form of proxy 
not delivered to the Transfer Secretaries by 
this time may be handed to the Chairman 
of the Annual General Meeting prior to the 
commencement of the Annual General 
Meeting, at any time before the appointed 
proxy exercises any shareholder rights at 
the Annual General Meeting. 
 
The form may also be e-mailed to  
meetfax@linkmarketservices.co.za.

9 Should a shareholder lodge this form of 
proxy with the Transfer Secretaries less 
than 48 hours before the Annual General 
Meeting, such shareholder will also be 
required to furnish a copy of such form 
of proxy to the Chairman of the Annual 
General Meeting before the appointed proxy 
exercises any of such shareholder’s rights 
at the Annual General Meeting.

ADDITIONAL FORMS OF PROXY ARE 
AVAILABLE FROM THE TRANSFER 
SECRETARIES ON REQUEST.
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ELECTION 
FORM

SACOIL HOLDINGS LIMITED
(Incorporated in the Republic of South Africa)

(Registration number: 1993/000460/06)
JSE share code: SCL
ISIN: ZAE000127460

(“SacOil” or “the Company”)

To:
The Directors
SacOil Holdings Limited

I/We,  _______________________________________________________________________________________________  the undersigned
(please print)

of  _______________________________________________________________________________________________________  (address)

being the registered holder(s) of  ______________________________________________________ordinary shares in the capital of the Company, 

do hereby elect to receive any documents or notices from SacOil by electronic post, to the extent that the Company is permitted to so distribute any notices, 
documents, records or statements in terms of the Companies Act, No. 71 of 2008, as amended, and any and every other statute, ordinance, regulation or 
rule in force from time to time, including the Listings Requirements of the JSE Limited concerning companies and affecting SacOil.

I/We hereby furnish the following e-mail address and/or fax number for such electronic communication:

E-mail address  _____________________________________________________________________________________________________

Fax number  _______________________________________________________________________________________________________

Any written amendment or withdrawal of any such notice of consent by me/us, shall only take effect if signed by me/us and received by the Company.

Signed at  _________________________________________________________________on  ________________________________ 2017.

Signature  _________________________________________________________________________________________________________

Assisted by me (where applicable)  _______________________________________________________________________________________

Please complete, detach and return this election form to SacOil’s Company Secretary, Fusion Corporate Secretarial Services Proprietary Limited, 
PO Box 68528, Highveld, 0169 (or melinda@fusioncorp.co.za) by no later than 10:00 on Thursday, 28 September 2017.

SacOil Holdings Limited INTEGRATED ANNUAL REPORT 2017



GLOSSARY OF 
TERMS AND ABBREVIATIONS 
Technical
API or API gravity
Gravity (weight per unit of 
volume) of crude oil or other liquid 
hydrocarbon expressed in degrees 
API where a specific gravity of 1.0 
is the equivalent of 10 degrees API.

Bbl(s)
Barrel(s) of oil

BOE
Barrels of Oil Equivalents – a 
metric unit used by oil production 
companies and oil transportation 
companies to measure both 
the rate of oil production or 
transportation (i.e. in barrel of oil 
equivalents per day) as well as 
total proven reserves in the ground.

Contingent Resources
Those quantities of petroleum 
estimated, as of a given date, to be 
potentially recoverable from known 
accumulations by application of 
development projects but which 
are not currently considered to 
be commercially recoverable due 
to one or more contingencies. 
Contingent Resources are a 
class of discovered recoverable 
resources.

CPR
Competent Person’s Report

CSR
Corporate social responsibility

Development costs1

Development well1

Economic assumptions1

E&E
Exploration and Evaluation

E&P
Exploration and Production

EAR
The East African Rift System

ESIA
Environmental and Social Impact 
Assessment

EWT
Extended Well Test

Exploration costs1

Exploration well1

Farm-out/farm-in
Farm-out or farm-in is an 
assignment or partial assignment 
of an oil and gas interest from one 
party to another party.

GIIP
Gas Initially In Place – the total gas 
content of a reservoir before the 
commencement of production.

GtP
Gas to power

HSE
Health, safety and environmental

JOA
Joint Operating Agreement

JV(s)
Joint Venture(s)

km or km2

kilometre(s); square kilometre(s) 
m or m2, or m3 metre(s); square 
metre(s); cubic metre(s)

Leads
A project associated with a 
potential accumulation that is 
currently poorly defined and 
requires more data acquisition 
and/or evaluation in order to be 
classified as a prospect.

MM
Millions

Mbbl
One Thousand Barrels

MBOE
One Thousand Barrels of Oil 
Equivalents, i.e. one thousand BOE

MMBOE
One Million Barrels of Oil 
Equivalents, i.e. one million BOE

MMBOED
One Million Barrels of Oil 
Equivalents per Day and measures 
a daily rate of oil production.

MMbbls
Millions of barrels

NNPC
Nigerian National Petroleum 
Corporation

O&G
Oil and Gas

Prospect or Prospects
A project associated with a 
potential accumulation that 
is sufficiently well defined to 
represent a viable drilling target.

Prospective Resources
Those quantities of petroleum 
which are estimated, as of a given 
date, to be potentially recoverable 
from undiscovered accumulations.

Stakeholders
A person, group, organisation, 
member or system with a 
direct interest, involvement or 
investment in our activities, and 
who affects or can be affected by 
an organisation’s actions. SacOil’s 
stakeholders include employees, 
shareholders, local communities, 
NGOs, the media, governments’ 
regulatory authorities and research 
organisations.

Sustainability

A strategy that drives long-term 
corporate growth and profitability 
by mandating the inclusion of 
environmental and social issues 
in the business model. Unlike 
corporate social responsibility 
which retroactively addresses 
issues, sustainability implies a 
forward trajectory, not looking to 
the past actions of a company, but 
looking forward by adapting the 
nature of the company.

CONVERSION 
TABLE
The following table sets forth standard conversions from Standard Imperial 
Units to the International System of Units (or metric units):

To convert from To Multiply by

BOE mcf 6

mcf cubic metres 28.316

bbls cubic metres 0.159

cubic metres bbls oil 6.290

cubic metres cubic feet 35.315

feet metres 0.305

metres feet 3.281

miles kilometres 1.609

kilometres miles 0.621

acres hectares 0.405

88



Financial
AfricOil 
AfricOil Proprietary Limited 
(Registration number: 
1995/001866/07), a company 
incorporated in South Africa and 
which company’s shares are held 
71% by SacOil and 29% by the PlC.

AGM
Annual General Meeting

Block III
Block III, Albertine Graben in the 
DRC

CGU
Cash-generating unit

Companies Act
The Companies Act, No. 71 of 
2008, as amended

CSDP
A Central Securities Depository 
Participant, appointed by 
individual SacOil shareholders for 
the purpose of and in regard to 
Dematerialisation in terms of the 
Securities Services Act, No. 36 of 
2004, as amended.

Dematerialise or 
Dematerialisation
The process whereby physical 
share certificates are replaced 
with electronic records evidencing 
ownership of SacOil ordinary 
shares for the purposes of Strate, 
as contemplated in the Securities 
Services Act, No. 36 of 2004, as 
amended.

DIG
Divine Inspiration Group Proprietary 
Limited (Registration number: 
2007/003931/07), a private 
company duly incorporated in 
accordance with the company laws 
of South Africa.

DRC 
Democratic Republic of Congo

EER
Energy Equity Resources Limited 
(Registration number: 5308516), 
a company duly incorporated 
in accordance with the laws of 
England and Wales.

EERNL
Energy Equity Resources 
(Norway) Limited (Registration 
number: 05216866), a company 
incorporated in accordance with 
the laws of the United Kingdom, 
with oil and gas interests in 
Nigeria.

ERM
Enterprise Risk Management

IAS
International Accounting Standards

IFRS
International Financial Reporting 
Standards

IT
Information technology

JSE
JSE Limited (Registration number: 
2005/022839/06), a company 
duly registered and incorporated 
with limited liability under the 
company laws of South Africa and 
licensed as an exchange under the 
Securities Services Act, No. 36 of 
2004, as amended.

King III
The King Report on Corporate 
Governance is a ground-breaking 
code of corporate governance 
in South Africa issued by the 
King Committee on Corporate 
Governance. Compliance with the 
King Reports is a requirement 
for companies listed on the 
JSE Limited.

Listings Requirements
Listings Requirements of the JSE

MOI
Memorandum of Incorporation

NCI(s)
Non-controlling interest(s)

NED(s)
Non-executive director(s)

Nigdel
Nigdel United Oil Company Limited 
(Registration number: RC651219), 
a company duly registered and 
incorporated with limited liability 
under the company laws of Nigeria, 
is the operator of the OPL 233 field.

OPL 233
Oil prospecting licence No. 233 
over concession block 233 in 
Nigeria.

OPL 281
Oil prospecting licence No. 281 
over concession block 281 in 
Nigeria.

PSC
Production Sharing Contract – a 
contract signed between a host 
government and an oil and gas 
exploitation company, regulating 
how much of the oil and gas 
produced from a production 
concession each will receive.

RDK Mining
RDK Mining Proprietary 
Limited (Registration number: 
1953/002101/07), a company 
incorporated in South Africa and 
which company’s shares are held 
100% by SacOil.

RSA or South Africa
The Republic of South Africa

Ordinary shares or SacOil 
ordinary shares
Ordinary shares in the issued 
capital of SacOil

SacOil DRC
SacOil DRC SARL (Registration 
number: 01-83-N04421D), a 
company incorporated in the DRC 
and which company’s shares are 
held 100% by RDK Mining.

SacOil Proprietary Limited
South Africa Congo Oil Company 
Proprietary Limited (Registration 
number: 2007/024617/07), a 
private company incorporated 
in accordance with the laws of 
South Africa and which company’s 
shares are held 50% by SacOil and 
50% by DIG.

SAICA
The South African Institute of 
Chartered Accountants

SEER
SacOil Energy Equity Resources 
(Registration number: 179156) 
incorporated in the Republic of 
Seychelles and which company’s 
shares are held 50% by SacOil.

Semliki
Semliki Energy SARL (Registration 
number: KG8779/M), a company 
incorporated in the DRC and which 
company’s shares are held 68% by 
SacOil and 32% by DIG.

SENS
The Stock Exchange News Service 
of the JSE 

Shareholders 
SacOil shareholders

Total
Total E&P RDC (Registration 
number: 712081382 RCS), 
a company incorporated in 
accordance with the laws of 
France.

Transcorp
Transnational Corporation of 
Nigeria Limited (Registration 
number RC611238), a company 
incorporated in accordance with 
the laws of Nigeria.

VWAP
Volume weighted average price
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The integrated annual report (“Report”) of  

SacOil Holdings Limited (“SacOil” or “the Company”, 

together with its subsidiaries, “the Group”) aims to provide 

a comprehensive review of the Group’s activities for its 

stakeholders, giving a balanced and accurate assessment 

of the Group’s performance and prospects with reference 

to material financial, operational, strategic, social, 

governance, economic and environmental issues. This 

Report covers the financial year ended 28 February 2017.

The content of this Report is scoped and designed to be useful and relevant to our 
stakeholders, enabling them to evaluate the ability of SacOil to create and sustain 
stakeholder value. The following reviews offer a comprehensive, integrated and high-
level overview of the Group’s performance for the year ended 28 February 2017 and 
outlook for the future:

• Chairman’s review (page 2) 

• Chief Executive Officer’s review (page 6)

• Strategy review (page 10)

• Measurement of performance (page 14)

• Driving HSE performance (page 22)

• Chief Financial Officer’s review (page 50)

• Operational review (page 24)

• Social and Ethics Committee report (page 40)

Reporting principles and frameworks
The reporting principles and frameworks complied with in preparing this report are 
outlined below:

Reporting principles and frameworks
Financial 

information
Non-financial 
information

International Financial Reporting Standards (“IFRS”) �

JSE Listings Requirements, including Section 12: 
Part 2 pertaining to Oil & Gas companies � �

The Companies Act, No. 71 of 2008 
(“Companies Act”) � �

The King Code of Governance Principles for 
South Africa 2009 (“King III”) � �

International <IR> Framework of the International 
Integrated Reporting Council (“IIRC”) � �

The South African Code for the Reporting of Oil and 
Gas Resources (“SAMOG”) � �

1|Key drivers of  
value creation for the Group

The International <IR> Framework introduced the 
concept of reporting the six forms of capital of value 
creation for a company in its integrated reports. 
These are classified as financial, manufactured, 
intellectual, human, social and relationship, and 
natural capitals. These capitals are underlying 
drivers of value for a business that can either 
increase, decrease or be transformed through the 
business activities undertaken by companies. 

The capitals are dealt with on page 12 of the  
Report.

2|Approval of the report  
by the Board of directors

This Report was approved by the Board of directors 
(“Board”) of the Group and authorised for release 
on 28 August 2017. The Board and the Audit and 
Risk Committee, in its advisory capacity to the 
Board, have reviewed the content of the Report and 
believe that it addresses all material issues and 
presents fairly the integrated performance of the 
Group. The Board has considered and evaluated the 
material issues that would impact the preparation 
and presentation of this Report and acknowledges 
its responsibility to ensure the integrity of the Report, 
which it considers to be presented in accordance 
with the reporting principles and frameworks that 
are applicable to the Group.

3|Content of the report and how we 
determine materiality

The content of the Report is based on the Group’s 
assessment of materiality that has been determined 
on both a qualitative and quantitative basis. Material 
items are those which the Group considers to 
significantly impact its stakeholders in South Africa 
and the countries in which it operates, with the 
potential to significantly affect the Group’s ability to 
create sustainable stakeholder value.

The Group’s consultative process to identify and 
assess the materiality levels of its business, both 
from within the organisation and applicable to 
its external environment, is an ongoing process. 
The process will continue to evolve and develop 
as consultations continue and the nature of our 
business changes in line with our strategy. This will 
have a significant impact on the content of future 
integrated reports. Material issues identified so far 
from current engagement with stakeholders are 
covered on pages 20 and 21.

ABOUT 
THIS REPORT
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4|Combined  
assurance

This is the first year during which the Group has 
used a combined assurance model to optimise, 
co-ordinate and integrate the assurance 
obtained from management and internal and 
external assurance providers, on risks facing 
the Group. The Group’s combined assurance 
model is closely aligned with the Enterprise 
Risk Management framework which identifies 
risks facing the Group and implements the 
necessary internal controls. Assurance has been 
obtained with respect to the following aspects of 
the Report:

•  the Group’s financial statements were 
audited by Ernst and Young Inc.;

•  Grant Thornton, as Internal Auditors, 
performed reviews of the Group’s stakeholder 
engagement, corporate governance, 
financial discipline, IT governance and 
procurement processes; 

•  independent audits were conducted of the 
Group’s reserves and resources by Bayphase 
and DeGoyler and McNaughton Canada 
(reserve auditors); and

•  management performed internal control self-
assessments.

The Board, assisted by the Audit and Risk 
Committee, satisfactorily considered the 
assurance obtained and the effectiveness 
of internal controls for the year ended 
28 February 2017 in approving the integrated 
annual report. It is expected that the assurance 
process will continue to improve as the 
business grows and the risk management 
strategy evolves.

Feedback
investorrelations@sacoilholdings.com 
www.sacoilholdings.com

We welcome any feedback on this Report, as we strive to provide our stakeholders 
with better information. Please provide your feedback either to the above dedicated 
e-mail address or on our website, and we will consider this in our future integrated 
reports and communications with our stakeholders

5|Forward-looking  
statement

The integrated annual report contains 
forward-looking statements that, unless 
otherwise indicated, reflect the Group’s 
expectations as at the date thereof. Actual 
results may differ materially from the Group’s 
expectations if known and unknown risks or 
uncertainties affect its business, or if estimates 
or assumptions prove inaccurate. The Group 
cannot guarantee that any forward-looking 
statement will materialise and, accordingly, 
readers are cautioned not to place undue 
reliance on these forward-looking statements. 
The Group disclaims any intention and 
assumes no obligation to update or revise 
any forward-looking statement even if new 
information becomes available as a result of 
future events or for any other reason. 

This report contains forward-looking 
statements, including, but not limited to, 
statements as to the Group’s business, 
results of operations, financial condition, 
liquidity, performance and prospects, and 
trends and developments in the markets 
in which the Group operates. Forward-

looking statements include all statements 
other than statements of historical fact 
and in some cases may be identified by 
terms such as “about”, “approximately”, 
“targets”, “believes”, “expects”, “anticipates”, 
“estimates”, “aims”, “intends”, “will”, “may”, 
“would”, “could”, “should”, “plan”, “budget”, 
“predict”, “potential”, “projects”, “forecasts”, 
“continues” or, in each case, their negative or 
comparable terms. By their nature forward-
looking statements involve risk and uncertainty 
because they relate to future events and 
circumstances that may or may not occur. 
A number of factors, which may be beyond 
the control of the Group, its affiliates, agents 
and advisers, could cause actual results and 
developments to differ materially from those 
expressed or implied by the forward-looking 
statements.

Statements relating to “reserves” and 
“resources” are also deemed to be forward-
looking statements, as they involve the implied 
assessment, based on certain estimates and 
assumptions that the reserves and resources 
described can be profitably produced in the 
future, discovered and/or recovered.

REPORTS AVAILABLE ONLINE
All reports are available as PDF downloads on our website www.sacoilholdings.com

2016 2017

The Group’s reporting of its performance against the six capitals

Detailed information for shareholders to participate in the annual general meeting
The Group’s reporting of its financial performance for 
the year ended 28 February 2017
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Country of incorporation
The Republic of South Africa

Legal form
Public interest entity

Registration number
1993/000460/06

Share code
JSE code: SCL

ISIN: ZAE000127460

Registered office, domicile and physical address
1st Floor, 12 Culross Road, Bryanston, 2021

Postal address
PostNet Suite 211

Private Bag X75, Bryanston, 2021

Contact details
Tel: +27 (0) 10 591 2260

Fax: +27 (0) 10 591 2268

E-mail: info@sacoilholdings.com

Twitter: @SacOilHoldings

LinkedIn: SacOil Holdings Limited

ADVISERS AND REGISTRARS
Company Secretary
Fusion Corporate Secretarial Services Proprietary Limited

Transfer Secretaries
Link Market Services South Africa Proprietary Limited

Corporate Legal Advisers
Norton Rose Fulbright South Africa

JSE Sponsor
PSG Capital Proprietary Limited

Investor Relations
Buchanan Communications Limited

AUDITORS
External Auditors
Ernst & Young Inc.

Internal Auditors
Grant Thornton Inc.

CORPORATE 
INFORMATION
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